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FINANCIAL HIGHLIGHTS

JUNE 2007 JUNE 2006 9% CHANGE
PROFIT {US$M) '
Sales revenue 14042 11983 17%
Earnings before interest, tax, depreciation and amortisation* 3705 2401 54%
Net profit after minority interests* 2194 1355 62%
BALANCE SHEET (USSM)
Total assets 17351 16028 8%
Total shareholders' equity 8326 6999 19%
PERFORMANCE INDICATORS
Basic earnings per share 3908 cents 22.88 cents T1%
Management earnings per share* 36.68 cents 2274 cents 61%
Free cash flow $295.3M $158.6M 86%
Net debt to EBITDA* 09 times 17 times
Return on equity 26.4% 19.4%
Staff numbers 10465 10,255

* These tnancial inckcators arv based on Management adusted results that exclude cerlan ilems 1o perrmil mare appropriale and meanmgful analysis of underlying performance
on a comparatiee bases,

+ +

FINANCIAL CALENDAR

2007

& September Books close for final dividend

21 5eptember Final dividend paid

14 November The Annual General Meeting of Computershare Limited ABN 71005 485 825

Lecation: Computershare Conference Centre
Yarra Falls, 452 Johnston Street,
Abbotsford, Victoria 3067

Time: 10.00am
2008
13 February Announcement of financial results for the half year ending 31 December 2007

“In 2007, Computershare delivered record results:
for the fourth successive year, and we are expecting
2008 to continue that trend.” c.. morris. Executive Chairman
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CHAIRMAN AND CHIEF EXECUTIVE OFFICER REVIEW

SUSTAINED GROWTH

We are delighted to present Computershare’s 2007 annuat report, detailing a fourth
successive year of record growth. Computershare’s exceptional performance came amidst
improved global market conditions, but was also fuelled by significant margin improvement.

Pleasingly, all major business lines and regions contributed to the record result, with strong
levels of cash flow generation.

We look forward te continuing the strong and sustained growth into 2008 and beyond.

+

THE YEAR IN REVIEW

Computershare delivered record financial growth for the fourth consecutive year, increasing eamings per share (on @ management
adjusted basis) by 61% from 2274 cents to 36.68 cents per share, which represents a management adjusted net profit after minority
interests of $219.4 million. '

Total revenues increased by 179 to $1,418.4 million while operating cash flows grew 75% to $321.0 million.
North America

The North American businesses delivered another excellent result, maintaining strong revenue and earnings momen‘tum following an
exceptional FY2006. Revenue growth of 109% to $782 million was largely driven by increased corporate transaction and M&A activity
together with higher comparative interest rates, resulting in 2 579 contribution of consolidated EBITDA. North American regional
highlights included;

> 98% US client retention;

> Georgeson retained as proxy solicitor on five of the year's top ten US M&A transactions;
> US regulatory reform driven toward dematerialised proxy process.

Europe, Middle East and Africa (EMEA)

The regional momentum generated by the recovery of the UK business in 2H06 continued, with increased M&A and corporate
transaction activity and the positive interest rate environment contributing to 28% revenue growth to $311 million and a consolidated
EBITDA contribution of 23%. The increased presence in Russia is likely to drive growth over the coming year, while UK investor services
opportunities may ernerge following the change in ownership of our major competitor. EMEA regional highlights included:

> Investor Services and Plan Managers businesses significantly grew eamnings;

> UK custodial tenancy Deposit Protection Scheme administration won;
> Operational efficiencies delivered and commercial terms improved with key UK clients.

Asla Pacific

The Asia Pacific regicn’s improved result was contributed to, by improved pricing, higher levels of Australian corporate transaction
and M&A, activity, and outstanding Hong Kong IPO results. These factors contributed to a 269 revenue increase to $320 million and a
20% contribution of consolidated EBITDA. Computershare's Indian business, opportunities in China and the Australian Fund Services
business are expected to contribute to regional growth. Asia Pacific regional highlights included:

> Industrial and Commercial Bank of China IPO;
> Plan Managers' Australian alliance with Citi Smith Barney (formerly Citigroup) to provide wealth management sofutions;
> Won first major Australian health fund demutualisation for NIB Heatth Funds.

Global

The success of Computershare’s Global Capital Markets group and Global Transaction Unit underlined the value of the Company’s global
business mode! and common technology. By facilitating the more efficient transfer of stock between markets, these teams played an
integral role in completing the New York Stock Exchange-Euronext merger as well as landmark cross-border listings in Dubai, depositary
interest listings in the UK and ¢ross-border transactions for a number of Canadian, South African, Australian and UK companies.

CAPITAL MANAGEMENT

Shareholders’ funds increased by $1327 million or 19% even after the share buy-back program and increased ordinary dividends paid,
while free cash flow grew 86% to $295.3 million.
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Dividend

A final dividend of ALI9 cents per share unfranked (to be paid on 21 September 2007) follows an interim dividend of AUB cents per
share unfranked paid in March 2007. Total dividends for FY20Q7 increased 31% to AUT7 cents per share.

On-market ordinary share buy back

0On 15 November 2006, Computershare announced an on-market buy back of up to 25 million ordinary shares over a six month period.
On 24 May 2007, Cornputershare announced an extension of the buy back period until 29 Novemnber 2007. On 15 August 2007,

the Company announced that the buy back had been increased to a total of 45 million ordinary shares under the existing program and
the buy back period was extended to 31 January 2008, .

During FY2007 the Company purchased and cancelled 9794991 ordinary shares at a total cost of AU$102.6 million (average share
price AUS10.48). Frorn 1 July 2007 until 11 September 2007, the Company had purchased an additional 18,042,750 shares at a cost of
AUSTT8.3 million, Sinde inception of this buy back program until 11 September 2007, the Company has purchased 27837741 sharesata
total cost of AUS280.9 million. Issued ordinary shares cutstanding were 590,859,068 at 30 June 2007, a net reductlon during FY2007
of 8,357.491.

TECHNOLOGY PRICRITIES

Computershare’s total technology expenditure rose 14% to $132.0 million, its ratio to sales revenue falling marginally to 9%. The total
spend included $43.2 million in research and development expenditure, which was expensed during the period.

The Company focused on enhancing client solutions using technology applications, while also driving the globalisation of its product
suite such as Proxy Watch (from the US to the UK and Australia) and the UK Deposit Protection Scherne offering. There continued to
be significant investment in developing systems that support our core business.

The record-breaking Industrial and Commercial Bank of China IPO highlighted the strength of Computershare's produict innovatton and
common global techniology, with the Company’s new electronic IPQ service accounting for more than 80,000 applications (of a total of
980,000), and round-the-clock IT and processing support provided by Computershare's offices in Hong Kong, Australia, USA and the UK.

Priorities for the coming year include enhancing client reporting using data warehousing techniques, improving the functionality
and useability of self-service and other web applications, and enhancing contact centre capabilities including IVR (using speech
recognition), call quality, average call tirmes and workforce planning.

ACQUISITIONS

Computershare continued to actively acquire businesses, albeit on a reduced scale in comparison to FY2006. This continued the group's
strategy of consolidating like businesses around the world and pursuing diversified revenue sources. Acquisitions included:

> 7 October 2006 - announced move to a controlling interest {65%) in National Registry Company and a 40% stake in NIKoil in Russia
> 26 February 2007 - acquired corporate trust assets of Toronte Dominion Bank Financial Group in Canada

> Z7 February 2007 - acquired investor services business of US Stock Transfer Corporation

> 29March 2007 - acquired final 30% stake in Computershare Hong Kong Investor Services Limited (CHIS)

> 30 May 2007 - acquired Permail, a Sydney-based direct mail and custorner cormmunications company

> 4 June 2007 - acquired PortfolioServer, a leading Australian unit registry technology business.

QUTLOOK
Computershare will continue to follow a clear strategy:

1. Drive operational quality and efficiency through improved measurement, benchmarking and technology.

2. Improve our front office skills to protect and drive revenue through more effective account management, new business generation
and exploltation of cross-selling opportunities.

3. Seek acquisition and other growth opportunities where we can add value and enhance returns for Computershare shareholders.

The excellent performance of the past year has the Company powerfully positioned to execute on its strategy. Our operatlng margins
are healthy, our balance sheet is strong and s able to support both acquisitions and capital management activities and our technology,
client-facing and operational strengths equip us to face the future with confidence,

CONCLUSION

The 2007 financial year deliverad record results for the fourth successive year, and we are expecting 2008 to continue that trend.
We would again like to recognise the wonderful contribution of our global staff to this outstanding result. We also extend our thanks to
our Board of Directors, which continues to provide tremendous guidance and advice. In closing, we also thank our shareholders and

clients for their ongoing support and look forward to another exciting and challenging year ahead.
p—r =
S

C.J. MORRIS W.S. CROSBY
Executive Chairman Chief Executive Officer
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MANAGEMENT DISCUSSION AND ANALYSIS

Computershare produced its fourth consecutive year of record revenues, earningé and
operating cash flows.

Management earnings per share increased 61% to 36.68 cents per share, compared to
22.74 cents per share in FY2006. Reported basic earnings per share was 39.08 cents.

Management net profit after minority interests was $219.4 million, an increase
of 62% over FY2006. Reported net profit after minority interests was $233.8 million.

A final dividend of AU 9 cents per share, unfranked, took total dividends for the year to
AU 17 cents per share, unfranked, an increase of 31% on FY2006 (AU 13 cents per share).

FINANCIAL PERFORMANCE

Total revenues increased 17% to $1.418.4 million, predominantly from existing businesses. Register maintenance revenues grew 13%
with improvernents in all major markets and significant growth in Hong Kong foliowing the spate of IPOs out of China, Corporate action
revenues increased 47% on the back of continued global merger and acquisition strength and IPO activity. Margin i income contributed
48% growth as a result of higher interest rate levels and higher cash balances.

Total operating expenses were well contained and increased 7% to 51,0509 million compared to a 17% increase in revenues.

Management EBITDA was $370.5 million, an increase of 54% on the previous year. If the US dollar had remained at FY2006 levels,
this figure would have been reported to be approximatety $361 million, a constant dollar increase over FY2006 of 50%. Management
EBITDA mangin increased from 20% in FY2006 to 269 in FY2007.

Borrowing costs increased 129% to $311 million, reflecting the overall higher interest rates.

Depreciation decreased 8% to $22.8 million due to the replacement of certain technology assets with operating leases. Amortisation
increased 94% to 59.2 million due to the recognition of intangible assets related to FY2006 acquisitions.

The headline effective tax rate for the year ended 30 June 2007 was 25.8% (FY2006 22.6%), The underlying effective tax rate altered
for specific management adjustrnents (being recognition of tax losses and non-assessable gain on the Analytics sale) for the period
ending 30 June 2007 was 28.5% (FY2006 23.9%).

REGIONAL PERFORMANCE |

Regionally, revenues were derived from Asia Pacific 23%, North America 559% and EMEA 22%. EBITDA contribution by region was
Asia Pacific 20%, North America 57% and EMEA 23%. !

The North American region contributed revenues of $782.4 million and EBITDA of $212.4 million. Both the US and Canadlan registry
operations benefited from merger and acquisition activity and higher interest rate levels and cash balances. Acqmsmon synergies also
contributed to the improved resutt. The Fund Services and Small Shareholder ProgramslPost Merger Clean-up busmesses matched
the record resufts attained in FY2006. Other Canadian businesses, namely Plan Managers, Communication Services and Georgeson
Corporate Proxy, also reported stronger results compared to last year. Acquisitions, whilst net individually significant this year,
contributed to the improved North American result.

The Asia Pacific reglon contributed revenues of $319.5 million and EBITDA of $73.0 million. The Australian Investor Services and
Communication Services (formerly Document Services) businesses delivered improved results on the back of ongoing merger and
acquisition activity. Hong Kong also delivered an outstanding result, benefiting from the continued IPOs of Chinese companies and the
recent purchase of the 30% minority share to now assume full ownership of that business, New Zealand and India were relatively flat
on FY2006.

The EMEA reqlon contributed revenues of $311.3 million and EBITDA of $85) million. The UK Investor Services and Plan Managers
businesses delivered the largest growth, whilst a full year contribution from our interactive meetings business (IML) and a strong
outcome from the Georgeson Corporate Proxy business, following a restructure, helped deliver an excellent result. During the second
half, the UK business iiso commenced the administration of tenancy bonds known as the Deposit Protection Scheme on behalf of the
UK Government. In Russia, the acquisition of NIKoil and the increased investment in NRC (causing its result to now be consolidated)
have enhanced our presence, with this region continuing to deliver above average margins. The Irish registry operations improved
earnings after a flat first half whilst Germany was flat on the prior period.
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INVESTMENT ANALYSIS

Technology expenditure for the year was $132.0 million, an increase of 149% on FY2006. Development expenditure of $43.3 million was
expensed during the year.

Capital expenditure totalled $257 million, a consistent level for the last three years. Capital expenditure included occupancy upgrades
of $4.4 million, technology infrastructure of $15.0 million and Communication Services equipment of $4.5 million.

Computershare continued to expand globally with the acquisition of:

> Registrar NIKoil (40%);

> Transfer agent business of Western Corporate Services, trading as US Stock Transfer Corporation;

> Corporate Trust assets of Toronto Dominion Bank Financial Group;

> Permail;

> PortfolioServer,

Refer to the Chairman and CEQ Review for further information,
Computershare also increased ownership in:

> National Registry Company in Russia (from 459% to 65%);
> Hong Kong Investor Services (from 70% to 100%).

Computershare divested ownership in:
> Analytics (100%).

BALANCE SHEET AND CASH FLOWS

Total assets were 51,7351 million, financed by shareholders' funds totalling $832.6 million. Shareholders’ funds increased by $1327
millicn or 199% even after the share buy back program and increased ordinary dividends paid, due to the significant growth in profit.

Cash fiows from operations were $321.0 million, an improvement of $137.3 million or 75% compared to last year, after increasing 67%
in FY2006. Debtor days decreased to 43 days, from 45 days at June 2006.

Net borrowings decreased by $55.4 million to $348.3 million due to strong cash flow generation and the absence of large acquisitions.
Net Debt to Management EBITDA fell from 1.68 times at 30 June 2006 to 0.94 times at 30 June 2007,
POST BALANCE DATE

On 5 July 2007, Computershare announced the acquisition of Datacare Software Group lelted headquartered in Ireland Combined
with World Records this acquisition will position Computershare as the leading global provuderun the entity manager'nent and
company secretarial software market.

On 24 July 2007, Computershare announced the acquisition of the transfer agency business of UMB Bank in the USA.

0On 15 August 2007, Computershare announced that the ordinary share on-market buy back had been increased to a total of
45 million ordinary shares, and the buy back period had been extended to 31 January 2008.
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NORTH AMERICA REGIONAL OVERVIEW

Computershare’s growth in the USA continued the momentum of: FY2006 across all
businesses, and positive outcomes were seen from efforts to drive reqgulatory reform.
The focus over the coming year will be on further expanding Computershare’s market
leadership position. '

: |
Computershare’s Canadian business capitalised on favourable market conditions 1to derive
significant revenues from corporate transaction activity. Strong growth was also recorded
by the Corporate Trust business and in the small cap IPO sector.

USA

YEAR IN REVIEW

The US Investor Services business continued to thrive, with Computershare maintaining the largest market share of t@)ptier issuers -
36% of the S&P 500 and 66% of the Dow 30.

The Georgeson and Fund Services businesses once again led their respective industries, and other Computershare businesses
continued their strong growth.

1

In addition, significant progress was made in directing the US regulatory environment toward amore open, dematerlallsed proxy
process, with the US Securities and Exchange Commission adopting new Internet-driven ‘noti¢e and access’ rules for proxy distribution.
ACHIEVEMENTS

Major highlights included the completion of the EquiServe and SunTrust Bank integrations into Computershare, and a ' 98% client
retention rate,

Computershare secured a substantial amount of new investor services and employee plans business, including 60 new IPO clients,

30 new investor services clients through competitive tenders, and 48 new employee plan administration clients. New cllents include
The Hertz Corporation, Hanesbrands and Starwood Hotels & Resorts Worldwide. f

The acquisition of California-based US Stock Transfer Corporation bolstered Computershare's presence in the westem region of the USA,

Many of the year's largest US corporate transactions involved Computershare, including rnajor private equity deals such as Blackstone's
acquisition of Equity Cffice Properties Trust and the acquisition of Freescale Semiconductor by a Blackstone-led consortlum as well as
small shareholder and PostMerger CleanUp™ programs for leading corporations including Sears and Boeing. |

The Georgeson business executed proxy solicitation campaigns for more than a third of S&P 500 companies, and also experienced a
marked increase in merger and acquisition solicitation work, having been retained as solicitor 'on five of the year's top ten transactions,

The Fund Services business managed more than 75% of the year's major US mutual fund proxy services engagemen’rs

The Communication Services business continued to expand its commercial print and mail business, winning staternent and cheque
printing contracts for leading financial institutions including Eastern Bank and Dime Savings Bank.

The World Records subsidiary governance software business added over 20 new clients.

OUTLOOK AND PRIORITIES

A significant growth driver will be the ability to leverage synergies between all businesses to génerate opportunities tg cross-sell and
up-sell products and services across the client base. '

Further strategic acquisition opportunities will also be explored with the intention of strengthening the position of the overall US
business in various market sectors.

With the integration of the largest acquisitions now completed, additional priorities will |nclude rationalising and maxlmlsmg the
efficiency and effectiveness of our US facilities, and delivering enhanced service quality to alt cllents

Finally, the push for regulatory change to benefit clients and their shareholders will continue, as will the provision of solutions that help
clients meet stringent US regulatory requirements.
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CANADA

YEAR IN REVIEW

Computershare’s record-breaking year in terms of corporate transaction activity resutted from a nurnber of high-profile acquisitions
of Canadian companies by foreign interests, as well as the government's plan to introduce taxation on income trusts.

Strong market growth in small cap IPOs also contributed to the positive overall result, with Computershare leading the market with
wins in this sector.

The business gained lnowledge and increased opportunities through the integration of clients of the recently-acquired National Bank
Trust investor services and employee plans business.

The acquisition of Toronto Dominion Bank Financial Group's corporate trust business added a number of major debt, securitisation and
escrow clients, further strengthening Computershare’s leading industry position in the provision of corporate trust services.
ACHIEVEMENTS

The Canadian business facilitated several high-profile corporate transactions including the US$19.8 billion CVRD merger with INCO,
the US$3.2 billion Fairmont and US$37 billion Four Seasons takeovers, the US$2 billion BCE Plan of Arrangement and the
Nortel 110 stock consolidation. '

Georgeson took advantage of the active M&A envirgnment, delivering a record-breaking year in representing clients sﬁch as INCO,
Falconbridge, Labatt Brewing Company and Alcan, while also providing proxy solicitation services for Bema and acting on both sides of
the Tenke Mining-Lundin deal. I f

With a market presence unique to Canada, the Corporate Trust business increased its total debt under administration to USS738 billion.

Other highlights included the broadening of Computershare’s commercial communication capabilities with the launch of solutions for
many large, high-profile financial services clients.

In addition, employee plan services were migrated for large issuers including TELUS and Best Buy.

OUTLOOK AND PRIORITIES

The Canadian business will continue to refine mature preducts through the enhancemnent of operational efficiencies, and the
development of a segmentation strategy which effectively addresses the unigue servicing needs of specific market sectors.

A further priority will be achieving synergies and integrating best practice from recent acquisitions; there will also be ongoing
exploration of further strategic acquisition opportunities.

The business will pursue new markets and diversified revenue streams by leveraging its core competencies of data management and
trust services.

Cther major focus are:as will be the continued development of commerciat end-to-end communication solutions, as well as the delivery
of employee plan offerings to a broader client base.
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ASIA PACIFIC REGIONAL OVERVIEW

Computershare's Australasian businesses experienced strong qrc:>wth following a Tc.ubdued
FY2006. A record result was achieved on the back of increased corporate transaction
activity and improved operational performance. : ;

The continued growth of Computershare's Asian businesses was hithiqhted by ou}tstandinq
Hong Kong IPO results and the further expansion of the employee share plan business into
China. The group's newly-established local presence in China will :help drive regiorjlal growth
over the coming year, as will the ongoing success of the Indian business.

AUSTRALASIA

YEAR IN REVIEW

Australlan market conditions drove a substantial improvement in investor services revenue. Significantly, several Ieadlng clients were
retained with improved margins.

The Communication Services business delivered its best ever result, driven by corporate transactlon activity, commercnal client wins
and operational efficiencies. The acquisition of direct mail business Permail, which was completed during the year, w1|| help develop
Computershare’s offering in this sector.

A further highlight was the afliance of the Plan Managers business with Citi Smith Barney (formerly Citigroup), which |ncrudes the
provision of dealing services and innovative wealth management solutions to employee share plan participants.

Georgeson remained Australia’s leading proxy solicitation business, while the New Zealand business made another solid contribution
in an increasingly challenging market.

The Fund Services business acquired the leading unit registry technology business PortfolioServer, which is expected to facilitate
future growth.

ACHIEVEMENTS

Computershare played an integral role in several high-profile transactions including the Toll Hoidmgs demerger of Asaano

and the AUS18 billion CEMEX-Rinker takeover (both of which saw Georgeson retained as proxy solicitor} and the AU$43 billion
UNITAB-Tattersall's marger. The Georgesonh business also represented Airline Partners Australia in its AUSTL1 billion Qantas takeover
bid and Coles during its ownership review process.

Importantly, Computershare led the industry in developing a suite of best practice company reportlng and investor commumcatlon
solutions to help clients capitalise on the legislative change enabling the distribution of annual reports exclusively onllne Further
achievements included Computershare’s appointment to manage the NRMA annual general meetlng and board eIectlons the first
major health fund demutualisation for NIB Health Funds and to deliver investor services to Austrahan Foundation Investment Company

and Allco Finance Group. 1

Several major clients including RAC Insurance and Asteron adopted Cormmunication Services';GIobaI Viewpoint online archive and
retrieval systern, while additional cornmercial wins included AFG Securities, MS Australia and Rentokil. Key direct mail successes
included Sydney Water and David Jones, .

The most notable employee plans achieverment for the year was the mandate to manage BHP Billiton's global employee share plan,
while Orchard Funds Management became a leading Fund Services client.

QUTLOOK AND PRIJRITIES

For the 2008 financiz| year, a principal focus will again be increasing investor services profitability through improved Aricing, account
management strategles, operational efficiencies and the deployment of further self-service initiatives and leading call centre
applications. The business will also seek to maximise its industry position in relation to online annual report Iegislation', and will continue
to pursue increased commercial opportunities through the provision of leading technology so!utions ‘

In addition, a more purposeful approach will be taken to identifying and pursuing diversified revenue opportunities based on our
existing operational, technology and communication capabilities.

The Pian Managers business will continue to refine and expand its global service offering, and :the Fund Services business wilt seek
deeper market penetration through the development of large-scale unit registry and funds administration solutions. '

1 1
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ASIA

YEAR IN REVIEW

The Hong Kong busiress has continued to perform strongly, benefiting from the strong flow of IPQs from China. Earlier this year,
Computershare acquired a final 30% stake in Computershare Hong Kong Investor Services Limited (CHIS) from Hong Kong Exchanges
and Clearing Limited.

Computershare recently received approval to establish a wholly-owned foreign enterprise in China, which will facilitate the further
expansion of the business in that market and improved local service support to custorners in respect of their investor services,
employee equity plars and cross-border requirements.

The earily success of Computershare’s joint venture in Japan with Mitsubishi UFJ Trust Bank has continued, recording strong growth
and generating an increasing number of referrals to other Computershare businesses including Georgeson.

The Indian business has maintained profitability and experienced substantial growth of its mutual fund services business.

ACHIEVEMENTS

In the Hong Kong IPC market, Computershare captured 869% of capital raised and 59% of new listings. This contributed to the addition
of 40 new registry clients including industrial and Commercial Bank of China (fCBC) and China Citic Bank, which were among the first
companies to use Computershare’s new electronic IPO application service and electronic announcement service for IPO application
results,

A highlight was the management of the US5191 billion ICBC IPQ, the largest in history by value, which received 980,000 valid
applications of which 500,000 were submitted through a variety of electronic channels.

Computershare continued to win the majority of employee plans opportunities in China, adding major clients including Shui On Land,
Linktone and Shanda. These successes increased the number of plan participants under administration to thirty thousand and further
established the businass as a leading employee share plan supplier to Chinese companies with overseas listings.

The Hong Kong market also saw the introduction of the IML electronic voting service for company meetings, which was used by
companies including Mass Transit Railway Corporation,

Georgeson made furlher progress in the region by conducting two successful proxy solicitation seminars in Japan, in a bid to capitalise
on pre-existing demand for Georgeson products in the broader Asian market.
OUTLOOK AND PRIORITIES

The level of Hong Kong IPO activity is expected to subside as market conditions normalise and the market environment in China
becomes more conducive to local listings.

Computershare will look to counter this reduced IPO activity by exploring opportunities to provide a range of value add, self-service
initiatives to issuers, investors and market intermediaries.

Regional growth over the coming year will be driven by the strong IPQ pipeline and continued success of the mutual fund services
business in India.

Computershare's ability to influence and capitalise on China’s regulatory environment will also contribute to growth, primarily through
the creation of further employee planis opportunities and the introduction of the IML and Georgeson service offerings into that market.
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EUROPE, MIDDLE EAST & AFRICA REGIONAL OVERVIEW

The resurgence of Computershare’s EMEA businesses continued, following the positive
turnaround of the UK business in the second half of FY2006. Significant progress was
made across all businesses as reflected in a vastly improved regional financial contribution,
providing a strong basis for future growth,

EMEA
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YEAR IN REVIEW
All UK businesses performed strongly, with both the tnvestor Services and Plan Managers businesses significantly improving earnings.

Computershare’s businesses in Russia and Ireland delivered strong growth, Germany maintained eamings while the South African
business was down on the same period last year,

This success was driven by increased operational efficiencies and improved margins with key clients. The Communication Services
business also benefit2d frorm improved supplier contro! and a new management team,

The positive result was also driven by high levels of M&A activity, an increase in cross-border and private equity transactions, and the:
positive interest rate environment. A notable rise in self-service (web and IVR) transactions and processing, particularly paperless
enrolment and share dealing, further improved efficiencies.

Computershare positioned itself for further growth in the Russian market by acquiring a controlling interest in The National Registry
Company, Russia’s largest independent registrar, and a strategic stake in NIKoil, Russia’s third targest registrar and largest mutual fund
transfer agent,

ACHIEVEMENTS

Major highlights included the renegotiation of key investor services client accounts with impréved margins and the inirodudion of new
market-leading services including enhanced security measures, online election capabilities and multi-jurisdictiona! share dealing services,

i
Computershare successfully delivered significant empioyee plan projects for Shell, BHP Billiton, Reckitt and Johnson Matthey, including the
first lange-scale automated global tax calculation for intemnationally mobile participants and an award-winning all employee global plan.

A restructure of Georgeson's EMEA operations reduced costs, while the team was retained on several of the region’s largest deats
including Iberdrola SA's acquisition of Scottish Power and the Kohlberg Kravis Roberts/Stefand Pessina acquisition of Alliance Boots.

Other highlights included winning a five year, mutti-million pound contract to deliver a custodial tenancy Depesit Protection Service on
behalf of the UK Government, and a large commercial printing and mailing contract with a leading UK stockbroker.

Key wins for the Flag dusiness included Shell's annual reporting suite and the design and production of WakMart's first sustainability report.

OUTLOOK AND PRIORITIES

The sale of Lloyds TSB Registrars {(a major competitor in the UK) to Advent may alter the landscape, while the M&A and interest rate
environment remains favourable.

Key business-wide focus areas will be the delivery of excellent customer service at profitable levels and the cross-selling of products and
services such as Datacare, a recently acquired provider of entity managerment software.

The Plan Managers business aims to achieve further onganic growth with existing clients and advance key prospects during the year, aided
by the expansion of the paperiess plan service offering and the further reduction of execution risk through new automated processes.

Computershare will also explore further expansion and acquisition opportunities in continentat Europe.
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CORPORATE SOCIAL RESPONSIBILITY

!

Computershare’s approach te corporate responsibility has remained consistent f6r the 2007
financial year, with the eTree and Change a Life programs again being the key initiatives.
Computershare strives to conduct business in ways that produce social, environmental and
economic benefits for communities around the world. ‘

. —

gN

]
eTree

For more information visit:
e st e S Maobile eve care clinic, Etht‘cpE, Africa - managed by Wortd Vision

Australa www.etree.com.au Pholo suppied by World Vision

Canade www.etree.ca >

UK www.etreeuk.com _C_b\o\“_s_ e_+ 0\ !“p_e
USA www.etreeusa.com m.computersparecares.com

UPDATE ON KEY INITIATIVES
eTree

Computershare’s eTree initiative has continued its resounding environmental success, with 133 major companies participating around
the world, more than 2.2 million trees planted, and over 780,000 investors now receiving their communications online.

Legislation in Australia, the UK and Canada has recently been passed to promote the electronic distribution of investor
communications. The US has adopted a new regulatory framework with similar aims. These ¢hanges have significantty increased the
pressure on companias to develop online investor communication strategies, and Computershare is leading the way in developing and
deploying innovative and effective sofutions. The eTree initiative is a vital part of these solutions and is more relevant than ever in the
new regulatory environment.

eTree operates in partnership with Landcare Australia, American Forests, Tree Canada Foundation, the Woodland Trust (LK), and
Food and Trees for Africa.
Change a Life

Now in its second year, Computershare's Change a Life initiative has raised over AUS1.9 million from employee donations, corporate
contributions, and fundraising campaigns. The money is being used to partner with respected charities including World Vision and
CARE Australia to fund projects that address poverty and empower communities to effect change around the world.

Current projects supported by Change a Life include a mobile eye care clinic in Ethiopia, a farmer-managed natural regeneration
project in Chad, a cornmunity development project in Laos and an educational program in Sri Lanka,

More recently, the Change a Life program pledged its support to the Australia Cambodia Foundation to assist in funding a Sunrise
Children's Village, a new orphanage project in Cambodia (www.sunrisechildrensvillage.org).

The Change a Life program has recentty been expanded to provide Computershare shareholders with the opportunity to contribute
to this worthy program by donating their dividends,

A highlight of the past year was a 500krn cycling challenge across Laos, which saw 23 Computershare employees from around the
globe raise over AU $140,000 for CARE Australia, and in the process visit a village receiving funding from the Change a Life initiative.
QUTLOOK AND PRIDRITIES

Computershare will continue to provide leadership in online investor communications by prometing eTree and a range of other initiatives.

Computershare has nade a long-term commitrnent to the Change a Life initiative and plans to expand the program to include
additional projects.

For more information on the projects supported by Change a Life visit - www.computersharecares.com
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CORPORATE GOVERNANCE STATEMENT |

1. COMPUTERSHARE'S APPROACH TO CORPORATE GOVERNANCE
Good corporate governance is important to Computershare, and the Board is committed to maintaining high governance standards.

A description of Computershare’s main corporate governance practices is set out in this corporate governance statement. All practices
were in place for the entire year ended 30 June 2007, unless otherwise stated. References in this staternent to the ‘Group’ refer to
Computershare Limitad and its subsidiaries.

2. BOARD RESPONSIBILITIES

The Board is responsible for the corporate governance of the Group and is governed by the principles set out in the Board Charter,
a summary of which is available from the corporate governance section of the Computershare website - www.computershare.com.

The principal role of the Board is to ensure the long term prosperity of the Group by setting broad corporate governance policies and
ensuring that they are effectively implemented by management. The Board carries out this rofe primarily by:

> overseeing the Group and its global operations;

> appointing and removing, where appropriate, the senior executives of the Group;

> setting the strategic direction of the Group, and providing strategic advice to management;

> providing input into, and approving, the corporate strategy and performance objectives developed by management;

> reviewing and ratifying systems of governance, risk management, and internal compliance and control as well as codes of conduct
and legal compliance to ensure appropriate compliance frameworks and controls are in place;

> approving budgets and monitoring progress against those budgets, and establishing and reporting on financial and nor-financial
key performance indicators; and

> ensuring executive remuneration is appropriate and consistent with guidance provided by the Board's Remuneration Committee.
The Board has delegzted to senior management responsibility for a number of matters, including:
> managing the Group's day to day operations in accordance with Board approved authorisations, policies and procedures;

> developing the Group's annual budget, recommending it to the Board for approval and managing the Group's day to day
operations withir that budget; and

> implementing corporate strategy and making recommendations on significant corporate strategic initiatives.

3. COMPOSITION Of THE BCARD OF DIRECTORS
Computershare's Constitution provides that:

> the minimum number of directors is three and the maximum nurmber of directors is ten, unless the Constitution is amended by
a resolution passad at a general meeting;

> ateach annual general meeting, at least two directors must retire from office. Re-appointment is not automatic. If retiring
directors wish to continue to hold office they must submit themselves for re-election by Computershare's shareholders and

> nodirector (cther than the Managing Director) may be in office for longer than three years without facing reeleqtlon.

Membership and expertise of the Board

Over the past few years, the composition of Computershare's Board has been revised to better reflect the global nature of the Group's
businesses. Consistent with this effort, the Board has for some time been comprised of both Australlan based dlrectors and directors
from the North American and European regions in which the Group operates.

The Beard has a broad range of necessary skills, knowledge and experience to govern the Group and understands the markets and
challenges the Group faces.

PAGE 14 Computershare Annual Repart 2007




As at the date of this Annual Report, the Board composition {with details of the professional background of each director)

is as follows:

Christopher John Morris

Position: Executive Chairman
Age: 55
Independent: No

W. Stuart Crosby

Position: Chief Executive Officer
Age: 51
Independent: No

Penelope Jane Maclagan
BSc (Hons), DipEd

Position: Executive Director
Age: 55
Independent: No

‘

Chris Morris stood down as Chief Executive Officer of the Company on

16 Novernber 2006, having held that position snnce 1990. Chris was a foundmg
member of Computershare in 1978, and his extensive knowledge of l:he securities
industry and its user requirements from both a national and |nternat|ona| perspective
has been instrumental in developing Computershare into a global company. His passion
and strategic vision have helped to create a company that Is unique in'its ability to
provide a full range of solutions to meet the needs of listed compames and their
stakeholders,

Chris is Chairman of the Nomination Committee and a member of the Remuneration
Committee and the Acquisitions Committee. Chris is based in Melbourne.

Stuart Crosby was appointed Chief Executive Officer and President of the
Computershare Group in Novermnber 2006. He joined Computershare in 1999 as a
strategic business development manager and,iin that role, worked to build the Group's
interests in Continental Europe and Asia. In 2002, he was appointed Group Managing
Director — Asia Pacific, responsible for operations in Australia, New Zealand, India and
Hong Kong and, in 2005, he was appointed the Group's Chief Operating Officer.

Prior to joining Computershare, Stuart was the National Head of Listings at the ASX, and
worked for the Heng Kong Securities and Futures Commission, heading its intermediary
licensing division and later as a director of enforcement.

Stuart is a member of the Nomination Committee and the Acquisitions Committee,
He is based in Melbourne.

+ 1

Penny Maclagan joined Computershare in 1983 and was appointed to the Board as an
executive director in May 1995,

As Managing Director of Computershare Technology Services, Penny has been
instrumental in planning, developing and executing technological innovation across
the world in support of the Group's global strategy. Previously, Penny had executive
management responsibility for Computershare Shareholder Services Inc. (formerty
Equiserve Inc.).

Throughout her career with Computershare, Penny has been involved.with all
aspects of technology support and developrment. Her detailed understanding of
Computershare’s proprietary technelogy and of the global securities industry
and processing infrastructure has contributed greatly to the establishment of
Computershare's competitive agvantage in the global marketplace.

Penny is a member of the Nomination Committee and is based in Melbourne.
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CORPORATE GOVERNANCE STATEMENT

Alexander Stuart {Sandy) Murdoch
DDA, BEC, ASA, ASIA

Position: Non-Executive Director
Age: 66
Independent: Yes

Anthony Norman Wales
FCA, FCIS

Posltion: Non-Executive Director
Age: 63
Independent: No

Philip Danle! DeFeo
BA Economics (lona, USA)

Position: Non-Executive Director
Age: 61
Independent: Yes

Computershare Annual Report 2007
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Sandy Murdoch, who joined the Board of Computershare as non-executive Chairman
when the Company listed in 1994, stood down as Chairman at the conclusion of

the 2006 annua! general meeting. His previous experience includes flv'e years with
merchant bank Chase NBA Group Limited in corporate finance and lending, and
twelve years as the Chief Executive Officer of Linfox Transport Group. Sandy reqularly
engages, often informally, with senior executives of the Company, and his wealth of
knowledge and his leadership skills are valued highly.

Sandy is a member of the Risk and Audit Committee, the Nomination Committee and
the Remuneration Committee. Sandy is based in Melbourne,

+ [l

Tony Wales has been involved with Computershare since 1981 and was
appointed Executive (Finance) Director in 1990. On 30 September 2001, Tony
relinquished his executive responsibilities and since that time has remained on the
Board in a non-executive capacity.

During his time as Finance Director, Tony was instrumental in much of the strategic
expansion of the Group from its days as a small Australian provider of bureau services
to one of Australia’s largest and most successful technology companies with operations
In many countries. Of particular importance was Tony's principal role in negotiations
and the due diligence process for the Company’s major acquisitions.

Tony continues to be actively involved with Computershare and his background,
experience and understanding of both the Group and international markets are valued
highly by both the Board and senior management.

Tony is Chairman of the Remuneration Committee and is a mernber of the Risk and
Audit Committee and the Nomination Committee. He is based in Sydney.

+ 1

Philip DeFeo joined the Board of Computershare in 2002 as a non-executive director.
Philip's strong reputation in the US marketplace and his financial services experience
has further strengthened the Group's expansion efforts, particularty in North America.

Philip is currently Managing Partner of Lithes Capital Partners LLC based in
Connecticut, USA. He was formerly the Chairman and Chief Executive Officer of

the California-based Pacific Exchange (PCX), one of the world's leading derivatives
markets. Prior to taking up his role at PCX, Phifip was President and CEQ of Van Eck
Associates Corp., a diversified global mutual fund and brokerage company specialising
in afternative asset classes.

Philip's distinguished career includes the following senior appointments: Executive
Vice President and Director of Marketing and Customer Service at Cedel International,
the second largest provider of Eurobond clearance and custody services; Senior Vice
President and a member of the Operating Committee at FMR Corporation (parent

of Fidelity Investments), Managing Director for Worldwide Equities Cperations and
Systems at Lehman Brothers; and Senior Vice President in the International Securities
Division at Bankers Trust Company in London. His professional career began with
Procter and Garnble, where he managed operations.

Philip, wha is based in Connecticut, is a member of the Nomination Committee.




William E. Ford

MBA (Stanford, USA), BA Economics

{Amherst College, USA)

Position: Non-Execulive Director
Age: 46
Independent: Yes

Dr. Markus Kerber
Dipl.OEC, Dr. Rer. Soc.

Position: Non-Executive Director
Age: 44
independent: Yes

Simon Jones
M.A.(Oxon), ACA.

Position: Non-Executive Director
Age: 51
Independent: Yes

Arthur Leslle (Les) Dwen
BSc, F1A, FIAA, FPMI

Posltlon: Non-Executive Director
Age: 58
Independent: Yes

Bill Ford joined the Board in January 2003 as a non-executive director.

Bill is Chief Executive Officer and a Managing Director of General Atlaritic LLC, a global
private equity firm that provides capital for growﬂ'l companies driven by information
technology or intellectual property.

Bill brings an extensive understanding of the financial markets and has specific
expertise in the finance and consumer sectors, He works closely with several
General Atlantic portfolio companies and is a director of NYSE Group, Inc. and
NYMEX Holdings, Inc.

Prior to joining General Atlantic, Bill worked at Morgan Stanley & Co. as an
investment banker,

Bill, who is based in New York, is Chairman of the Acquisitions Committee andis a
member of the Nornination Cornmittee.

Markus Kerber was appointed to the Board on 18 August 2004 as a
nonexecutive director,

Markus is head of the Policy Planning, Europe and International Developments
Department of the German Federal Ministry of the Interior. He is a major shareholder

of GFT Technologies, one of Eurppe's leading IT services companies in the banking,
logistics and industriat sectors. He was the CFQ and CCO for many years, resigning from
the Board with effect from 31 December 2005. He was responsible for GFT's expansion
strategy across Europe.

Prior to GFT, Markus worked as an investrnent banker in London in the equity capital
markets division of both Deutsche Bank AG and S.6. Warburg & Co leited

He is a member of the London-based Internatlonal Institute for Strateglc Studies (1SS}
andg the German Council on Foreign Relations (DGAP) in Berfin,

Markus is a member of the Acquisitions Committee and the Nomination Committee and
is based in Berfin,

1 1

Simon Jones was appointed to the Board on 10 November 2005 as a
non-executive director.

Simon is a qualified chartered accountant and is a principal of Canterbury Partners, a
corporate advisory firm based in Melbourne. Simon has extensive corporate experience
having previously held the positions of Managing Director - Victoria at N M Rothschilg
& Son and Managing Partner — Audit and Business Advisory at Arthur Andersen, He

is currentty a director of Melbourne IT Limited and Chairman of the Advisory board of
MAB Limited.

Simon is Chairman of the Risk and Audit Committee and is a member of the
Remuneration Committee, Acquisitions Committee and the Nomination Committee.
He is based in Melbourne.

+ +

Les Owen was appointed to the Computershare Board on 1 February 2007.

Les is a qualified actuary with 35 years experience in the financial services industry,
From January 2000 to Septermber 2006, he was the Group Chief Executive Officer of
AXA Asia Pacific Holdings Limited, one of Australia's top 50 listed cormpanies. Prior to
his appointment at AXA Asla Pacific, he was the Chief Executive Officer of AXA Sun Life
plc, one of the largest life insurance companies in the UK. He was also a member of the
Global AXA Group Executive Board.

Les is based in Bristol in the UK, although he splits his time between the UK and
Australia and retains significant ties to Melbourne, He is a non-executwe director of AXA
UK and the Football Federation of Australia, and is a member of the Federal Treasurer's
Financial Sector Advisory Council.

Les is a member of the Risk and Audit Comm‘rﬁtee and the Nomination Committee.
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CORPORATE GOVERNANCE STATEMENT

4. BOARD INDEPENDENCE

The Board has considered each of the ten directors in office as at the date of this Annua! Report and determined that'a majority
(six out of ten) of thern are independent. The four directors who are not considerad to be independent are Chris Morris, Stuart Crosby
and Penny Maclagan (who are each executive directors) and Tony Wales (who is a substantial shareholder).

Previously, Bill Ford was not considered to be an independent director due to his association with a substantial shareholder. However,
that shareholder ¢eased to be a substantial shareholder in August 2005 and Bill has been considered independent since that time.

The five remaining directors (namely, Sandy Murdoch, Philip DeFeo, Simon Jones, Markus Kerber and Les Owen) have not been
previously employed oy the Group, and the Board believes they do not have any other relationships that interfere with the exercise
of their independent judgment.

Sandy Murdoch has teen a director since 1334, Although he has served on the Board for an extended period — something that
some commentators suggest may interfere with a director's independence - the Board considers that, in this case, there are no
circumstances that interfere with the exercise of Sandy’s unfettered and independent judgment. In the Board's view, Sandy has not
developed relationships with other directors, members of management, employees, substantial shareholders, advisers or other
stakeholders in the Company that have resulted in the loss of his ability or willingness to operate independently and objectively,

to challenge the Board and management, and to act in the best interests of the Company.

The Chairman is respansible for leading the Board and facilitating Board discussions, and the Board notes that the ASX Corporate
Governance Council’s best practice recommendations include a recornmendation that the Chairman be an independent director.

As previously mentioned, atthough he is Chairman of the Board, Chris Morris is not an independent director. He has been the driving
force behind the success of Computershare, and was its Chief Executive Officer from 1930 to November 2C06. The Board believes
that it is important Chris retains an executive role with responsibilities which include determining the strategic direction of the Group
and its implementation, and that this requirement is best met by Chris holding the position of Executive Chairman. The Board is also
of the view that it is capable of making, and does make, independent decisions having regard to the best interests of the Company
notwithstanding that the Chairman of the Board is not independent.

The role of Executive Chairman is separate from the position of Chief Executive Officer and President, which is held by Stuart Crosby.
The Board has delegated overall responsibility for the day to day management of the Group to Stuart. ‘

In addition to ensuring that the Board has a broad range of necessary skills, knowledge and experlence to govern the 1Grc;up. and
understands the markets and challenges the Group faces, the Board believes that its membersh ip should represent an appropriate
balance between directors with experience and knowledge of the Group and directors with an 'external or ‘fresh’ perspectlve The
Board also considers that its size should be conducive to effective discussion and efficient decision making. The Board believes that
its current composition meets these requirements.

5. BOARD MEETINGS

The Board officially convenes in person at least three times each year both as a Beard and in ¢onjunction with senior managerment
in order to discuss the results, the prospects and the short and long term strategy of the Group as well as other matters, including
operational performance and legal, governance and compliance issues. The Board also typically convenes formal meétings by
telephone at least twice each financial year to review recent Board reports, discuss matters of importance with management, make
recommendations to management, discuss strategy and plan forrnal Board meetings.

The Board receives a monthly report from management which provides the Board with current financial information concerning
the Group and each ¢f the regions in which it operates. Other information on matters of interest to the Board, including operational
performance and major initiatives, is also provided by management as appropriate.

The Committees of the Board also meet regularty to dispatch their duties, as discussed further below. In addition, the non-executive
directors meet separately as a group at least once each year in the absence of any executive directors.
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6. BOARD COMMITTEES ;
As described in more detall below, four Board Committees have been established to assist the Board in discharging |ts responsibilities.
For details of director attendances at Committee meetings, refer to the Directors’ Report on page a7

The Risk and Audit Committee '

The Risk and Audit Committee is governed by a Board approved charter, a copy of which is avallable fromthe corporate governance
section of the Computershare website - www.computershare.com. |

The principal function of the Risk and Audit Committee is to provide assistance to the Board i |n fulfitling its corporate governance
and oversight responsibilities in relation to the Company’s financial reporting, internal controt structure risk management systems
and internal and external audit functions. |

The Risk and Audit Committee is chaired by Simon Jones who assumed responsibility for this role from Philip DeFec on his
appointment as a director in November 2005. The Committee currently has three other permanent non-executive members

being Sandy Murdoch, Tony Wales and Les Owen following his appointment as a non- executlve directoron 1 February 2007,

The Board considers that these members have the required financial expertise and an appropnate understanding of the markets in
which the Group operates.

The Chief Executive Officer, the Chief Financial Officer and the Comnpany's external auditors are invited to meetings of the Risk and
Audit Cornmittee at the Cormnmittee’s discretion.
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The Nomination Committee |
The Nomination Committee is governed by a Board approved charter, a copy of which is avallable from the corporate! govemance

section of the Computershare website - www.computershare.com.

|
The main functions of the Nomination Committee are to assess the desirable competencies of Board members, review Board
succession plans, establish a framework for evaluating the performance of the Board, |nd|wdual directors, the Chief Executive Officer
and senior management and to make recommendations for the appointment and removal of; directors.

All current directors are members of the Nomination Committee and it is chaired by the Chairrnan of the Board. Afthough Chris
Morris is Executive Chairman of the Board and, therefore, Chairman of the Nomination Commlttee he is not an mdependent

director. Nonetheless, for the reasons set out above in section 4 (Board independence), mcluding Chris's extensive expenence and
understanding of both Computershare and the industry in which it operates, the Board belleves that it is appropriate for Chris to chair
the Nomination Comimittee. The Nomination Committee meets no less than once per year. |

The Nomination Committee's policy for the appointment of directors is to select candidates whose skilis, expertise, quahﬂcatlons.
networks and knowledge of the markets in which Computershare operates (and other markets into which it may expand) cormplement
those of existing Board members so that the Board as a whole has the requisite skills and expenence to fulfil its dutles

When selecting new directors for recormmendation to the Board, the Nomination Committee |"evnews prospective directors’ CVs,
meets with them and speaks with their referees and those who have previously worked with them to assess their suitability.

s|enueUl
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The Remuneration Committee

The Rermuneration Committee is governed by a Board approved charter, a copy of which is available from the corporate governance
section of the Computershare website — www.computershare.com.

The principal function of the Remuneration Committee is to assist the Board in ensuring that the Group's remunerat|on levels are
appropriate and sufficient to attract and retain the directors and key executives required to run the Group successful Iy

The Committee is chaired by Tony Wales and also consists of Sandy Murdoch, Chris Morris and Simon Jones. The Board notes that
the ASX Corporate Governance Council's best practice recommendations include a recommendatlon that a remuneratlon committee
consist of a majority of independent directors and be chaired by an independent director, As mentloned above in sectxon 4 {Board
Independence), Chris Morris (who is an executive director) and Tony Wales (who is a substantlal shareholder) are not mdependent
directors. Regardless, the Board believes that the Committee is capable of making, and does make independent dec:smns regarding
the Group's remureration levels, having regard to relevant external remuneration benchmarks and the Company’s best interests.

The Committee meets at least annually with additional meetings being convened as required.;The Committee has access to
senior management of the Group and may consult independent experts where it considers this necessary in order to dlscharge its
responsibilities effectively.

s1Joday
00l-L6

The Acquisitions Committee

In light of the nurmber of acquisitions in which the Group has been and will likely continue to be involved, the Board established the
Acquisitions Committee during 2006. ‘

The Acquisitions Committee is governed by a Board approved charter, a copy of which is avallable fromthe corporate governance
section of the Computershare website — www.computershare.com.

The Committee receives a monthly report from managernent and meets as necessary to consuder prospective merger and acquisition
opportunities brought to its attention by management. The Committee is chaired by Bilt Ford, and also comprises Markus Kerber, Chris
Morris, Simon Jones and Stuart Crosby.
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CORPORATE GOVERNANCE STATEMENT

7. EQUITY PARTICIPATION BY NON-EXECUTIVE DIRECTORS

The Board encourages non-executive directors to own shares in the Company, but the Company has not awarded shares to
non-executive directers.

8. REMUNERATION

For information relating to the Group’s remuneration practices, and details relating to directors' and executives’ remuneration during
the financial year, see the Remuneration Report which starts on page 28 and is incorporated into this corporate governance statement
by reference.

In addition to the disclosure contained in the Remuneration Report, it should be noted that the Board is keen to encourage equity
holdings by employees with a view to aligning staff interests with those of shareholders. Many employees have participated in
the various share and option plans offered by the Cornpany, and the directors believe that, historically, this has been a significant
contributing factor to the Group's success,

With limited exceptions, the Company’s share plans were in place prior to the release of the ASX Corporate Governance Council’s best
practice recornmendations and were not submitted to shareholders for approval at the time of their adoption, other than in certain
cases where approval was required under the Corporations Act 2001 (Cth). The most recent of these plans, the Deferred Long Term
Incentive Plan (“"DLI Flan") was submitted to, and approved by, shareholders at the annual general meeting held in November 2005.

The Board considers that, as a general rule, the composition of executive remuneration and equity-related employee incentive
plans are the domain of the Board, subject to meeting the Company's statutory and ASX Listing Rule disclosure obligations. It is
not the current intention of the Board to submit or re-submit details of its existing share and option plans that were adopted prior
to the release of the ASX's best practice recornmendations to shareholders for approval. However, the Board proposes to submit
all subsequent or new plans for executive equity-based remuneration, such as the DLI Plan, for approval by shareholders at a
general meeting.

9. REVIEW OF BOARD AND EXECUTIVE PERFORMANCE

A review of the Boar¢ has taken place during the reporting period in accordance with Computershare's performance evaluation
process for directors. This is an informal review whereby the Nomination Cornmittee (which consists of all members of the Board)
considers the perforriance of the Board and any steps that could be taken to maintain its effectiveness. The Board believes that,
given the qualifications and experience of each individuarf director and as the Board works well together in considering the best
interests of the Company, a more formal performance evaluation process is not required. The Board annually reviews 'the
performance of the senior management group. A summary of the performance evaluation process for directors and executives is
avaifable on Computershare’s website - www.computershare.com.

10. IDENTIFYING AND MANAGING BUSINESS RISKS

There are a variety of risks that exist in the markets in which Computershare operates and there are arange of factors some of which
are beyond the control of Computershare, which may impact the Group's performance.

The Board, in conjunction with the Risk and Audit Committee, reviews and approves the palameters under which such risks are
rnanaged, including the responsibility for internal control systems, the procedure for Identlfylng business risks and the methods to
control their financial impact on the Group, The Board has approved a Risk Management Pohcv, a summary of which is available on
the corporate governance section of the Computershare website — www.computershare.com. In essence, the policy i lS designed to
ensure that strategic, operational, legal, reputational and financial risks are identified, evaluated, monitored and mitigated to enable
the achievernent of the Group’s business objectives. '

The Chief Executive Officer and senior management team are instructed and empowered by the Board to |mp1ement‘nsk management
strategies co-operatively with the Risk and Audit Committee, report to the Board and the Risk and Audit Committee on developments
related to risk, and suggest to the Board new and revised strategies for mitigating risk.

The role of Internal Audit as part of the Group’s risk management framework is to understand the key risks of the organisation and to
examine and evaluate the adequacy and effectiveness of the system of risk management and internal controls used by management.
Internal Audit carries out reqular systematic monitoring of control activities and reports to both relevant business unit management
and the Risk and Audit Committee,

Typically, the audit methodology includes performing risk assessments of the area under reviéw, undertaking audit teéts, including
selecting and testing audit samples, reviewing progress made on previously reported audit findings and discussing internal control or
compliance issues with line management, and reaching agreement on the actions to be taken.

The Group has established severa! senior risk management roles to assist with these efforts, During the year, at the direction of the
Board, management appointed a new Global Enterprise Risk and Audit Manager (“GERAM"), a senior role to provide leadership and
direction in risk management across the Group. This includes the refinement, implementation and monitaring of a comprehensive and
integrated risk management framework based on unit manager ownership of risk with independent monitoring. The GERAM reports
directly to the Group's Chief Executive Officer with a dotted line to the Chairman of the Risk and Audit Committee.
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11. CORPORATE REPORTING

The Chief Executive Cfficer and Chief Financial Officer have made a staternent to the Board of Directors in respect of the year ended
30 June 2007 as detailed on page 98 of this Annual Report.

12. CONFLICT OF INTEREST AND INDEPENDENT ADVICE

If a director has a potantial confiict of interest in a matter under consideration by the Board or a Committee of the Board, that director
must abstain from deliberations on the matter. in that ¢ircumstance, the director is not permitted to exercise any influence over cther
Board members or Committee members on that issue nor receive relevant Board or Committee papers.

The Company permits any director or Committee of the Board to obtain advice about transactions or matters of concern at the
Company’s cost. Directors seeking independent advice must obtain the approval of the Executive Chairman, who is required to act
reasonably in deciding whether the request is appropriate.

13. ETHICAL STANDARDS
Computershare recognises the need for directors and employees to observe the highest standards of behaviour and business ethics.

The Board has adopted a Code of Ethics that sets out the principles and standards with which all officers and employees are expected
to comply in the performance of their respective functions and which recognises the legal and other obligations the Company has to
legitimate stakeholders. A key element of that code is the requirement that directors, officers and employees act in accordance with
the law and with the highest standards of propriety.

A summary of the Group's Code of Ethics is avallable from the corporate governance section of the Computershare website -
www.computershare.com,

14. CODE OF PRACTICE FOR BUYING AND SELLING COMPUTERSHARE SECURITIES

The freedom of directors and senicr management to deal in Computershare’s securities is restricted in a number of ways - by statute,
by common law and by the requirements of the ASX Listing Rules. in addition to these restrictions, the Company has adopted a Code of
Practice for Buying and Selling Computershare Securities. The code of practice contains additional restrictions on dealing in Company
securities and derivatives of Computershare securities. The code of practice also provides that directors or executives may only

deal in Computershare securities. provided they are not in possession of material non-public information, in the four weeks after the
release by the Company of its half year and full year financial results and, if relevant, any shareholders' meeting. Directors and senior
executives may only deal in Computershare securities outside of these times, or deal in derivatives of Computershare securities at any
time, with the express prior approval of the Executive Chairman,

A copy of this code of practice is available from the corporate governance section of the Computershare website
= www.computershare.com.

15. SHAREHOLDER COMMUNICATIONS

The Board aims to ensure that shareholders are inforrmed of all material information necessary to assess the perforrnance of
Computershare. Information is communicated to shareholders through: X

> the annual report, which is distributed to all shareholders (other than those who elect not'to receive it);
> the annual general meeting and other sharehcider meetings called to obtain approvals as' appropriate;

> making available all information released to the ASX on Computershare’s website |mmed|atety following conﬂrmation of receipt
by the ASX;

> incircumstances where presentations are the subject of a webcast, making available the webcast on Computershare’s website
shortly after the close of the meeting;

> ensuring all press releases issued by Computershare are posted on the Company's website;

>  encouraging active participation by shareholders at shareholder meetings. For shareholdérs who are unable to attend and vote at
shareholder meetings, Computershare encourages electronic voting by accessing Computershare's website where, in advance of
a shareholders’ meeting, shareholders can view an electronic version of the proxy form and submit their votes;

> actively encouraging shareholders to provide their e-mail addresses to facilitate more timely and effective communication with
shareholders at &Il times;

> directly contacting shareholders who have supplied e-mail addresses to provide detalls of upcoming events of intérest; and

> encouraging shareholders who are unable to attend general meetings to communicate issues or ask questions by writing
to the Company.

A copy of the Board approved Shareholder Communications Policy is available from the corporate governance section of the
Computershare website - www.computershare.com.
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CORPORATE GOVERNANCE STATEMENT

16. COMMITMENT TO AN INFORMED MARKET RELATING TO COMPUTERSHARE SECURITIES |

The Board has approved a Market Disclosure Policy to ensure the fair and timely disclosure of price sensitive |nforrnahon tothe
investment community as required by applicable law, Computershare's joint Company Secretary and Chief Legal Counsel (Asia Pacific),
Dominic Horsley, has been appointed as the disclosure officer and is required to keep abreast of all material |nformat|on and, where
appropriate, ensure disclosure of share price sensitive information. A copy of the policy is available on the corporate govemance
section of the Computershare website - www.computershare.com,

17. EXTERNAL AUDITORS !

The Company’s policy is to appoint external auditors who demonstrate professional abllity and independence. The performance of the
auditor is reviewed annually and applications for tender of external audit services are requested as deemed appropriate, taking into
account an assessment of the performance of, and value delivered by, the current auditor and tender costs. PricewaterhouseCoopers
were appointed as the external auditors in May 2002. |

PricewaterhouseCoopers rotates audit engagement partners on listed companies every five years. It is also Prlcewate'rhouseCoopers
policy to provide an annual declaration of independence to the Company’s Risk and Audit Committee. In addition, the Company has put
in place a policy which lists the types of services that PricewaterhouseCoopers will not be able to undertake in order to maintain the
independence and integrity of its services to the Company. As part of this policy, the Board must approve any permitted non-external
audit task where the total fee for non-audit services may exceed 10% of the annual external audit engagement fee.

The external auditor is required to attend the annual general meeting and be available to answer shareholder questions about the
conduct of the audit and the preparation of the content of the audit report, the accounting policies adopted by the Company in
relation to the preparation of the financial statements and the independence of the auditor in relation to the conduct of the audit,

An analysis of fees paid to the external auditors, including a breakdown of fees for non-audit services, is provided in the
Directors' Report.

18. WHISTLEBLOWING

The Board has approved a Whistleblowing Policy that specifically outtines procedures for dealing with allegations of improper conduct.
Concerns can be raised in a number of ways, including ancnymously in writing through the Company’s online whistlel:glower reporting
system, or by telephone. Any concerns that are reported are assessed and handled by regional disclosure co-ordinators.

All employees have received training about the Company's Whistleblowing Policy, including how to detect and report improper conduct.

19. CORPORATE AND SOCIAL RESPONSIBILITY
For details relating to the Company's corporate and social responsibility initiatives, see page 13 of this Annual Report.

20. HEALTH AND SAFETY

Computershare aims to provide and maintain a safe and healthy work environment. Computershare acts to meet this commitment
by implementing work practices and procedures throughout the Group that comply with the relevant regulations governing the
workplace. Employees are expected to take all practical measures to ensure a safe and healthy working environment in keeping with
their defined responsibifities and applicable law.

21. COMPANY SECRETARIES

The Company Secretaries are Dominic Horsley and Katrina Bobeff, Under Computershare’s Constitution, the appointment and
removal of the Company Secretaries is a matter for the Board. Among other matters, the Company Secretaries advise the Board
on governance procedures and seek to support the effectiveness of the Board by monitoring Board policy and procedures and
coordinating the completion and despatch of the Board meeting agendas and papers.

Dominic Horsley joined the Company in June 2006, having previously practised law at one of Asia Pacific's leading 1aw firms and as
a Corporate Counsel with a major listed Australian software and services supplier. Dominic completed a Bachelor of Arts (Hons) in
Economics at Carbridge University and completed his legal studies at the College of Law in London. Dominic is afso the Chief Legal
Counsel for the Groupy's Asia Pacific operations.

Katrina Bobeff commenced with Computershare in February 2007, having previousty practised faw at Allens Arthur Robinson
since 1999. Katrina has completed a Bachelor of Laws and a Bachelor of Arts at Melbourne University, and a Graduate Certificate
in Appfied Finance and Investment with the Securities Institute of Australia. Katrina is also Corporate Counsel for the Group's
Asia Pacific operations.

All directors have acosss to the advice and services of the Company Secretaries.
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DIRECTORS' REPORT !
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The Board of Directors of Computershare Limited has pleasure in submitting its report in respect of the financial year,ended
30 June 2007.

DIRECTORS
The following directors were directors during the whole of the financial year and up to the date of this report unless otherwise noted:

Non-executive Executive )

ASMurdoch C.J. Morris (Chief Executive Officer until 15 November 2006,

{Chairman unti} 15 November 2006) Executive Chairman from 16 November 2006) oz
PD. Defeo W.S. Crosby (appointed Chief Executive Officer and President on 16 November 2006) 2 3
WE Ford P.J. Maclagan "3"
AN. Wales g

Dr. M. Kerber P
S.D. Jones

AL Owen (appointed 1 February 2007)

PRINCIPAL ACTIVITIES

The principal activities of the consolidated entity during the course of the financial year were the operation of Investor Services,
Plan Services, Comrmunication Services (formerly Document Services), Shareholder Relationship Management Services, Technology

Services and Corporzate Services. _—
> The Investor Services operations comprise the provision of registry and related services. 8- ;g
> The Plan Services operations comprise the provision and management of employee share and option plans. 8
23]
> The Communication Services (formerty Docurnent Services) operations comprise laser imaging, intelligent mailing, scanning and )
electronic delivery.
> The Shareholder Relationship Management Services Group provide investor analysis, investor communication and management
information services to companies, including their employees, shareholders and other security industry participants.
> Technology Services include the provision of software specializing in share registry, financial services and stock markets.
> Corporate Services include trust services and acting as trustee for clients’ debt offerings in certain markets.
Specific Computershare subsidiaries are registered securities transfer agents. In addition, certain subsidiaries are Trust companies
whose charters include the power to accept deposits, primarity acting as an escrow and paying agent on behalf of customers. Incertain  ———
jurisdictions the Group is subject to regulation by various federal, provincial and state agencies and undergoes periodic examinations o8
by those regulatory agencies. 8 L
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DIRECTORS' REPORT

CONSOLIDATED PROFIT

The profit of the consolidated entity for the financial year was $239,877,438 after income tax and $233,785,113 after income tax and
minority interests, The profit after tax and minority interests represents an 71.4% increase on the 2006 result of $136,372,108. Profit
of the consolidated entity for the financia! year excluding significant iterns was $219.4 million after income tax and minority interests.
This represents an 61.9% increase on the 2006 resutt of $135.5 million.

Net profit before significant iterns is determined as follows:

Consolidated

2007 2008
s 7 . &0 $000
Netpromt o ) T 239,785 108,372
Exclusion of significant ttems (net of tax):
UK property sale adjustrnent - B47
Profit on sale of subsidlaries (7,808) (7.371)
UK redundancies - 3890
Restructuring costs (4.07:3) 1,068
Tax losses (85819) (1,126)
Marked to market adjustments - derivatives 178 1004
Client list amortisation \ 4,248 708
Netproftexchudng sinificent bams L. meam i
DIVIDENDS

The foliowing dividends of the consolidated entity have been paid or declared since the end of the preceding financial year:

Ordinary shares

A final dividend in respect of the year ended 30 June 2006 was declared on 15 August 2006 and paid on 22 September 2006.
This was an ordinary dividend of AU 7.0 cents per share unfranked (US 5.3 cents per share), amounting to AU $41,960,351
(US $32,787,195) unfranked.

An interim ordinary dividend in respect of the half year ended 31 December 2006 was declared on 14 Febryary 2007 and paid on
23 March 2007. This was an ordinary dividend of AU 8.0 cents per share (US 6.3 cents per share) amounting to AU 547,648,257
(US $37,464,966) unfranked.

A final dividend in respect of the year ended 30 June 2007 was declared by the directors of the Company on 15 August 2007, to be
paid on 21 September 2007, This is an ordinary dividend of AU 9.0 cents per share unfranked. As the dividend was not declared until
15 August 2007 a provision has not been recognised as at 30 June 2007,

REVIEW OF OPERAYIONS
Overview

The full year results reflect favourable equity market conditions globally that drove strong corporate action revenues, coupled with
sustained interest rate levels in North America, mterest rate increases in the United Kingdom and Jarger client balances across the
board. Focus on controllable costs and the ability to keep cost increases well below the rate of revenue growth also contributed to
the resutt.

Total revenue for the year ended 30 June 2007 is $1,418.4 million representing an increase of 17.1% over the prior périod (2006:
$1,214.7 million). The 30 June 2007 EBITDA result is $386.7 million including significant items of $16.2 million, Net profit after tax is
$233.8 million including significant items of $14.4 million (note 4), an increase of 71.4% from the prior year.

Due to business growth, operating expenses have increased 7.1% compared to the prior year but remain lower than the 17.1%
increase in revenue. Diepreciation and amortisation expenses remained consistent year on year.

The Group's effective tax rate has increased from 22.6% for the year ended 30 June 2006 to 25.8% in the current financial year
largely reflecting the increase in profits earned in higher tax rate jurisdictions.

The Group’s financial position rerains strong with total assets of $1,735,1 million being financed by shareholders’ funds totalling
$832.6 million.
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Revenues

Regionally, revenues were apportioned between Asia Pacific 23%, North America 55% and EMEA 22%.
The Asla Pacific region contributed total revenues of $319.5 million (2006: $253.7 million).

North America contriputed total revenues of $782.4 million (2006: $71 1.2 million).

s 1
The EMEA region contributed total revenues of $311.3 million (2006; $242.3 million). This reflects the stabilisation of market conditions
in the region complernented by the development of non-share registry streams in the UK.

Operating costs

Operating expenses were $1,050.9 million, an increase over prior year of 7%, Cost of sales remamed constant, whilst personnel costs
grew 7% and occupancy was up 15%. :

Total technology costs increased to $132.0 million (2006: $113.7 miflion) which Includes $43. 3|m||||on of research and development
expenditure which has been expensed in line with the Group's policy.

Working capital '
Improved working capital management contributed to operating cash flows of $321.0 million for the 2007 financial yelar This is an
improvement of $137.3 million (74.8%) on the previous financial year. Capital expenditure of $25 7 million was margmally higher than
30 June 2006 ($24.8 million), however this was In line with depreciation and acceptable based on the increase in the overall size of the
business, Days sales cutstanding fell to 43 days (2006: 45 days). !

Ordinary shares |

On 15 November 2008, Computershare announced an on-market buy back of up to 25 m||||on ordinary shares for capltal management
purposes, The buy back commenced in December 2006 for a period of six months. On 24 May 2007, Computershare announced

that the buy back will be extended by a further six months so that it will continue until 29 November 2007 or earfier |f|the maximum
number of shares are bought back before that date. On 15 August 2007, Computershare announced that the buy back was increased
to a total of 45 million ordinary shares under the existing program. The buy back period was also extended to 31 Januarv 2008.

In the current financial year, the Company purchased and cancelled 9,794,991 ordinary shares at a total cost of AU 5102 6 million
(US $80.2 million) with an average price of AU $10.48 and a price range from AU $8.52 to AU $11.00.

Earnings per share

2007 2006
Cents Cents
Bosic earnings pershare o TTn T T 08 288
Diluted earnings per share 39.? 285
Management basic earnings per share &.GIB 2274
Management diluted eammgs per share aa.é1 227

The management basic and diluted earnings per share amounts have been calculated to exclude the impact of su;nlflcant itemns
(refer note 4 in the firancial report) in order to make the eamnings per share amounts for the current year more comparable with
the earnings per share amounts for 2006.
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DIRECTORS' REPORT r

SIGNIFICANT CHANGES IN ACTIVITIES 'j i

Significant changes in the affairs of the consolidated entity during the financial year that are reported in the consolldated financial
staternents were:

Acquisitions

a) On 17 October 2006, Computershare increased its investment in the National Registry CoTrnpany from 45% to 65%.
From this date onwards, the results and balance sheet of the entity have been consolidated by Computershare Gr‘oup.

by ©On 17 October 2006, Computershare acquired 40% of Registrar Nikoll Company JSC.

¢} On 26 February 2007, Computershare acquired the corporate trust assets of Canada Trust Company, a sub5|d|ary of
The Toronto Dominion Bank. {

d} On 27 February 2007, Computershare acquired the transfer agent business of U.S. Stock Transfer Agent Corporation

e)  On 29 March 2007, Computershare acquired 30% of Computershare Hong Kong Investor Services Limited i mcreasmg ownership
to 100%. i

1
f)  On 30 May 2007, Computershare acquired the direct marketing and transactional mailing services business of Pefrmail Pty Limited.
g) On 4 June 2007, Computershare acquired the software provider and technology support business of PortfolioServer

1

Disposals ‘ .

a) 0On 26 May 2006 Computershare announced a global strategic alliance with Thorson Fnancral (Thomson). To facmtate the
alliance, certain aissets of the Analytics business were sold to Thomson on 1 July 2006, ‘

In the opinicn of the directors there were no other significant changes in the affairs of the coﬁmlidated entity during the financial year
under review that are not otherwise disclosed in this report or the consolidated accounts,

SIGNIFICANT EVENTS AFTER YEAR END '

f
No matter or circumstance has arisen since the end of the financial year which is not otherWIse dealt with in this report or in the
consolidated financial statements that has significantly affected or may significantly affect the operations of the consolrdated entity,
the results of those operations or the state of affairs of the consolidated entity in subsequent financial years, except that

Acquisitions post 30 June 2007

On 5 July 2007, Computershare acgquired Datacare Software Group Limited based in Ireland, a supplier of entity manégement
and subsidiary governance software. Consideration of EUR 12.0 million was paid in cash. The |mpact on earnings is not expected
to be material, |

On 24 July 2007, Computershare acquired the transfer agency business of UMB Bank based in Kansas City, USA for cash consideration
of $8.5 million. The impact on earnings is not expected to be material.
On market share buy back

In the period 1 July 2007 to 11 September 2007, the Company purchased and cancelled a further 18,042,750 ordinar‘y shares at a total
cost of AU $178.3 million with an average price of AU $9.88 and a price range from AU $8.76 to AU $11.00.

LIKELY DEVELOPMIENTS AND FUTURE RESULTS 1
There are no likely developments in the operations of the consolidated entity, constituted by the Computershare Group and the entities

it controls from time to time, that were not finalised at the date of this report. ‘

The Company continues to target long term growth in management earnings per share of 20% per year, to be achseved by a
combination of organic growth and acquisitions as well as balance sheet management. !

Looking to FY2008 and having regard to current equity and interest rate market conditions, the Company expects management
eamings per share to be more than 15% higher than FY2007.

ENVIRONMENTAL REGULATIONS
The Cornputershare Group is not subject to significant environmental regulation.
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INFORMATION ON DIRECTORS

|
The gualifications, experience and responsibilities of directors together with details of all dlrectorshnps of other listed companres held
by a director in the three years to 30 June 2007 and any contracts to which the directoris a party under which they are entitled to a
benefit are outlined in the Corporate Governance Statement and form part of this report.
Directors’ interests

At the date of this report, the direct and indirect interests of the directors in the securities of the company are;

: Numberof ' Number of
C.J). Morris - 55,690,427
AN. Wales ' - 30,002,384
P.J. Maclagan - 16,000,000
AS. Murdoch - 524,800
WS. Crosby 1,500,000 191,406
PD. DeFeo - 80000
Or. M. Kerber - 40000
S.D. Jones - 14,000
AL Owen - 2000
WEFod S B

Meetings of directors

The number of meetings of the Board of Directors (and of Board Committees) and the number of meetings attended by each of the
directors during the financial year are:

Nornination Remuneration

Directors’ | Audit Committee Committee " Committee

Meetings i Meetings . Meetings . Meetings
A B A B A B A B
W.S. Crosby ! 2 2 - - - - - -
PD. Defeo L] 5 - - 1 1 - -
W.E Ford 5 5 - - 1 1 - -
SD. Jones 5 5 6 6 1 1 2 2
Dr. M. Kerber -] 5 - - 1 1 - -
P.J. Maciagan ] 5 - - 1 1 . -
C.J. Morris 5 5 - 1 1 2 2
AS. Murdoch ] 5 6 & 1 1 2 2
AL Owen? 2 2 1 1 - - - -
AN. Wales 8 5 8 6 1 1 2 2

A Number of meetings attended
B Number of meetings hek during the time the director held office during the year

1 W.5. Crosby was appointed Chief Executive Officer and President on 16 November 2006
2 AL Owen was appointed as a non-executive director on 1 February 2007

The Board also has an Acguisitions Cormittee comprising W.E. Ford (Chairman), S.0. Jones, Dr. M. Kerber, C.J. Moris and
W.S. Crosby. The Committee received a monthly report and meets on an informal basis as necessary. Accordingly, it is not included
in the above table.

INFORMATION ON COMPANY SECRETARIES

The qualifications, experience and responsibilities of company secretaries are outlined in the (forporate Governance Statement and
form part of this report.
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DIRECTORS’ REPORT

INDEMNIFICATION OF OFFICERS

During the period, the Company paid an insurance premium to insure directors and executive officers of the Compény and its
subsidiaries against certain liabilities. .

Disclosure of the amount of insurance premium payable and a summary of the nature of liabilities covered by the insurance
contract is prohibited by the insurance policy.

REMUNERATION REPORT

The remuneration report outlines the rermuneration arrangements in place for the directors of Computershare lelted and other key
management personnel of the Company and Group. References in this report to the Group refer to the Company and its subsidiaries.

This report is set out under the following main headings:
Principles used to determine the nature and amount of remuneration
Remuneration structure and service contracts

Details of remunearation

SN @2 »F

Share based remuneration
E. Additional information

The information provided under headings A-D includes remuneration disclosures that are reqmred under AASB 124 Retated Party
Disclosures. These disclosures have been transferred from the financial report and have been'audited. The disclosures in Section E are
additional disclosures required by the Corporations Act 2001 and the Corporations Regulations 200! which have not bgen audited.

Key management personnel is inclusive of directors and those within the Company and Group who have the authorit{r and
responsibility for planning, directing and controlling the activities of the Group.

A. PRINCIPLES USED TO DETERMINE THE NATURE AND AMOUNT OF REMUNERATION (AUDITED)

Remuneration phlloesophy

The performance of the Group depends upon the quality of its key management personnel. To prosper, the Group must attract,
motivate and retain highty skilled key management personnel.

To this end, the Group embodies the following principles in its remuneration framework:

> Provide competitive rewards to attract, retain and motivate high calibre key management personnel;

> Link key managemant personnel rewards to shareholder wealth; and

> Provide performance incentives which allow key management personnel to share the rewards of the success of thej business.

Remuneration Committee

The Remuneration Committee of the Board of Directors is responsible for determining and reviewing compensation arrangemnents for
the directors, the chief executive officer and the senior management team.

The Remuneration Committee assesses the appropriateness of the nature and amount of the;remuneration of dlrectors and other key
management personnel on a periodic basis with the overall objective of ensuring maximum stakeholder benefit from the retention of a
high quality board and key management team,
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B. REMUNERATION STRUCTURE AND SERVICE CONTRACTS (AUDITED)

In accordance with best practice corporate governance, the structure of non-executive directors, executive directors énd other key
management personnel remuneration is separate and distinct.

Non-executive director remuneration

The Board seeks to set aggregate remuneration at a level which provides the Group with the ability to attract and retam non-executive
directors of a high calibre, whilst incurring a cost which is acceptable to shareholders,

Fees to non-executive directors reflect the demands which are made on, and the responsibilities of, the non-executive'directors.

Non-executive directors’ fees are determined within an aggregate non-executive directors’ fee pool limit, which is periodically
recommended for aporoval by shareholders. A pool of AU $1,000,000 was last approved by shareholders in November 2004, Approval
will be sought at the 2007 Annual General Meeting to increase this maximum to AU $1,500,000 per annum. The aggregate amount of
non-executive directors’ fees is reviewed periodically with reference taken to the fees paid to non-executive directors of comparable
companies. The Board may also elect to receive advice from independent remuneration consultants if necessary.

No incentives, either short or long term, are paid to non-executive directors. Non-executive directors are not provided, with retirement
benefits other than statutory requirements. Non-executive directors are not eligible to participate in any of the Group's option or share
plans. Except for the Managing Director, no director may be in office for longer than three years without facing re-election. Please refer
to Section 3 of the Cerporate Governance Statement for further information on the Company's re-election process.

The remuneration of non-executive directors for the period ending 30 June 2007 is detailed in the table on page 33 of this report.

Executive directors and other key management personne! remuneration

Overview

The objective of the Group's reward framework is to ensure reward for performance is competitive and appropriate. The remuneration
framework also seeks to align executive directors and other key management personnel reward with the achievement of strategic
objectives and the creation of shareholder value.

The executive directors and other key managernent personnel pay and reward framework has a mix of fixed and variable pay, and,
as far as the variable ;emuneration is concerned, a blend of short and long term incentives. Both short and long term incentives are
discretionary and are subject to both the Group and the individual meeting requirements agreed upon during the year,

Terms and conditions of employment

The executive directors are employed under cpen ended arrangements with the Group. C. Morris became Executive Chairman on

16 November 2006, Eis appointment is subject to re-election by the Company’s shareholders at the Annual General Meeting in
November 2007 and subsequently will be subject to re-election on the same rotating basis that applies to P. Maclaganiand all of the
non-executive directors. W.S. Crosby became Managing Director of the Company under the Company’s Constitution effective at this
date. Executive directors are not eligible for any special termination payments should their employment or directorships cease for any
reason. They are entitled to vesting of awards under the Long Term Incentive (“LT1") Plan and Deferred Long Term Incentive (“DLI7)
Plan that were made prior to their appointment as director on the same terms as other key management personnel, as outlined below.

None of the other key management personnel are employed under contract arrangements with Computershare or its subsidiaries,
atthough on termination of employment (except for cause) they are entitled to full vesting of existing awards under the LTI Plan in
place for key personnel and partial vesting of awards under the DLI Plan, as well as any statutory entitiements in their respective
jurisdictions of employment.

Fixed remuneration

The objective of fixed remuneration is to provide a base level of remuneration which is appropriate to the position, the geographic
location and that is competitive in the market. Fixed remuneration for executive directors and other key management personnel is
reviewed annually by the Remuneration Committee. The process includes a review of Group and individual performance, relevant
comparative remuneration in the market and if necessary, external advice on policies and practices.

Fixed remuneration includes base salary and superannuation arrangements and is not dependent on the satisfaction of a performance
condition.

Several key management personnel also act as Company directors and secretaries for subsidiaries. No additional payments are made
in consideration for their activities as directors or secretaries of subsidiary companies within the Group.

Fixed remuneration is available to be received in a variety of forms including cash and fringe benefits such as motor vehicle and
computer hire plans on the same terms and conditions as all employees of the Group.
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DIRECTORS’' REPORT

Other remuneration

From time to time other key management personnel may be awarded discretionary shares in the Company as part of;thelr total
remuneration package. For example, these awards may form part of a total relocation package or resutt from a change in role
within the Group. None of the key management personnel listed in the tables below received such an award in the period ending
30 June 2007. \

On 30 September 2006 P. Tobin resigned from Computershare. All long term incentive shares which were due to vest in future periods
were vested at this date. Partial vesting of awards under the DLI also occurred. Included within the remuneration table on page 33 of
this report within ‘Cther’ is a benefit of $621,232 which represents the outstanding period cost of the shares and performance rights
from original vesting date to resignation date and benefit paid on resignation. No other payments were made.

Details of total executive director and other key management personnel remuneration are set out in the remuneration table on
page 33 of this report.

Variable remuneration
Variable remuneration = short term incentives

Variable remuneration for individual key management personnel comprises both short term and long term incentives and may be paid
in years in which the Group's or the individual's performance meets or exceeds agreed performance hurdles. Short term incentives
have been awarded in cash to key management personnel of the Group with the exception of executive directors who are not eligible
to participate in the Croup's option or share plans.

Short term incentives are designed to provide performance incentives which allow key management personnel to share the rewards of
the success of the Group. Actual short term awards are made to recognise the contribution of each individual to achieving the Group's
agreed performance hurdles.

Details of total short term cash incentives relating to the current financial year that have been awarded to executive directors and
other key managernent personnel are set out in the remuneration table on page 33 of this report. These cash incentives are expected
to be paid in September 2007. In September 2007, C. Morris and P. Maclagan are to be awarded cash bonuses of $468,834 and
$351,626 respectively, and they have directed the Company to remit $312,556 of their fiscal 2007 combined bonus to charity.

In September 2006, a cash bonus of $448,196 and $336,147 was paid to C. Morris and P. Maclagan respectively in connection with the
performance of the Group for the pericd ended 30 June 2006. C. Morris and P. Maclagan directed the Company to remit $298,797 of
their combined bonus to charity.

Variable remuneration - long term incentives

The Group also provides long term share based awards for key management personne! other than executive directors of the Company.
Recipients of long term share based awards must complete specified periods of service {two years for the LTt plan and five years for
the DLI Plan) as a minimum before any share awards under the long term incentive plan becormne unconditional. The DLI Plan includes
an additional performance criteria (refer below). The method of long term incentive reward framework has been adopted to seek to
align key management personnel’s financial interest with those of the shareholders and to assist in the retention of participants.

The performance of each individual is reviewed on an annual basis. Both short term and long term incentive awards are discretionary
and are subject to approval of the Board based on recommendations from the Remuneration Committee. The exercise of the
discretion in any given year is based on the Groups' performance and the attainment of specific individual objectives agreed upon
during the year.

All key management personnel, with the exception of executive directors, are also eligible to participate in the Company's general
employee share plans. on the same terms and conditions as all other employees. Executive directors are not eligible to participate in
the Company’s option or share plans. An overview of the Company’s employee option and share plans are disclosed in note 28 of the
financial statements.
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Variable remuneration performance conditions

As explained above, executive directors and other key management personnet variable remuneration is a blend of short and
long term incentives.

Short term Incentives

As detailed above, the eligibility of Company and Group executive directors and other key management personnel to receive their
short term variable remuneration is dependent on the achievement of certain performance criteria.

In the case of executive directors and other key management personnel, short terrn bonus eligibility is, in part, conditional on

the achievement of budgeted financial performance measures. At least 5096 of the total amount of available short term bonus
remuneration for a year is conditional on achieving predetermined or budgeted levels of financial performance (EBITDA or earnings
before interest, tax, d2preciation and amortisation) of the area of the key manager 's overall responsibility. Financial performance is
measured as actual EBITDA of the area compared to budgeted EBITDA,

This measure is chosen as it is readily capable of abjective determination and fosters an entrepreneurial business development ethos
among the key management personnel of the Group.

The batance of the performance conditions used to determine bonus eligibility relate to a subjective assessment of various
non-financial measuras and considerations, These measures and considerations differ between executive directors and other key
management personnel depending on the areas of their overall responsibility. Separate subjective factors relevant to work areas
are chosen for each key manager.

In the case of C. Morris, P. Maclagan, W.S. Crosby and S. Rothbloom in their roles to the date of this report, the non-financial
considerations includz the achievement of business service levels, achievement of organic growth objectives and various
other considerations.

In the case of T, Honan, the non-financial considerations include an assessment of his achievernent on risk management initiatives, the
quality of budgeting and financial reporting, expense contro!l and investor relations initiatives.

In each case, the applicable non-financial performance conditions have been chosen as they are considered to be both appropriate and
important measures of non-financial objectives that are within each key management personnel's sphere of influence and relevant to
their area of work within the Group.

Long term Incentlves

The eligibility of key management personnel (other than directors) to receive their long term incentive remuneration under the DLI
Pian is dependent on the achievement of a key performance condition: namely an increase in management basic eam:ngs per share
of the Group over a & year period. For example, awards under the DLI Plan in the year ended 30 June 2005 are based on average
compounded growth in the Group's earnings in the 5 year period ending 30 June 2010, Recognlsmg that the minimum performance
hurdle for performance rights granted on 1 July 2005 (to vest in 2010) was achieved three years earty, the Board, before the date

of this report, used its powers under the DLI plan rules to vary the performance hurdles attachlnq to the performance rights. The
specified period of service of five years before the share awards become unconditional rernalns unchanged. |

Previously, if compounded growth in the Groups’ earnings over a five year period was less than 15% no rights vested and if it was more
than 20% then all rights vested and if growth was between 159% to 20% then the proportion of rights that vested |ncreased onapro
rata straight line basis between 40% (for growth of 15%) and 100% (for growth of 209%). Under the amended performance hurdles,
the Board will compare the growth in the Group's earnings as at the end of year 4 as against a 5 year compounded growth target using
this same basis of calculation. The holder will then receive 5096 of that amount as a minimum vesting at the end of year 5. If the actual
growth in earnings at the end of year 5 results In a higher nurnber of rights vesting, then the holder will recelve that amount.

In the case of key management personnel (other than directors), the amount of available long term incentive remuneration, measured
in shares, is determinied by applying a given weighting to a variety of measures. These measures include;

> Overall financial performance as determined by the growth in earnings per share of the Group compared to the prewous
reporting period;

> Individual performance including achieving predetermined performance goals, facilitating positive change within the Group and
extent of contribution to the Group's strategic initiatives;

> Leadership including team building, staff development, succession planning and communication skills;

> An assessment of the key management personnel’s standing in the marketplace, individual skills and overall commitment to the
Group and the capacity of the Group to find a like replacement; and

> Anassessment of the individuals personality and fit with the Group's internal cutture.
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DIRECTORS' REPORT

Application of performance conditions in the determination of varlable remuneration

In relation to both short term and long term variable remuneration, the financial performance conditions outlined above have
been chosen as they are considered the best way to align performance outcomes with shareholder value. The applicable
non-financial performance conditions have been chosen as they are considered to be both appropriate and important measures
of non-financial objectives that are within each executive directors and other key management personnel’s sphere of influence and
relevant to their work.

The method of assessing all financial performance conditions involves a comparison of actual achievement against the predetermined
target. The method of assessing all non-financial conditions and considerations involves the application by the Remuneratlon
Committee, or its nominated delegate, of a subjective weighted average of the nominated criteria summarised above. In each case, the
assessment methods have been chosen because the Board considers such assessment criteria to be reasonable and appropriate.

C. DETAILS OF REMUNERATION (AUDITED)

Directors

The directors of Comjputershare Limited are listed below. Unless otherwise indicated those individuals held their position for the whole
of the current financial year.

Noo-exacutive | Executive

AS. Murdoch 1 C.J. Morris Managing Director and Chief Executive Officer until 15 November 2008; appointed Exacutive Chairman on
PD. DeFeo 16 Novemnber 2008.
WE. Ford P.J.Maciagan  Managing Director Computershare Technology Services
W.S. Crosby Appointed Managing Director and Chief Executive Officer on 16 November 2008
Dr. M. Kerber ‘
AN. Wales
S.D. Jones
AL Owen?

* AS. Murdoch stepped down as Chaimman on 15 Novemnber 2006 but remains 2 non-executive director,
2 AL QOwen was appointed on 1 February 2007

Key management personnel other than directors

The individuals listed below are key management personnel (within the meaning of the Australian accounting standard AASB 124
Related Party Disclosures) who have the authority and responsibility for planning, directing and controlling the activities of the Group.
All individuals named below held their position for the whole of the financial year ended 30 June 2007 unless otherwise noted.

A Crmby 1 Group Manaqlng Dlrector, Asla Paciﬂc & Chlef Opersting Ofﬂcer Computershare Investor Services Pty Ltd (Australia)
S. Rothbioom President, North America Computershare Inc (US)
T.Honan Chief Financial Officer Computershare Limited
P Tobin 2 Chief Legal Officer & Company Secretary Computershare Limited
P.Conn Head of Global Caprtal Malkets Computershare Inc (US)

! From 1 July 2006 to 15 November 2006 W.S. Crosby held the posltion of Group Managlnq Director, Asia Pacific and Chiet Operatlnq Officer. From
16 November 2006 he: became Managing Director and Chief Executive Officer.

2 P Tobin resigned with effect from 30 September 2006.

D. Horsley was joint Company Secretary from 1 Juty 2006 to 30 September 2008, Company Secretary from 30 September 2006 to
12 February 2007, and joint Company Secretary together with K. Bobeff from 13 February 2007 to 30 June 2007. Neither D. Horsley
nor K. Bobeff were remunerated as a consequence of this office. Therefore they are not considered to be one of the individuals with
the authority and responsibility for planning, directing and controlling the activities of the Group. Accordingly their remuneration
details have been excluded from this report.

WS. Crosby and T. Henan are considered to be key management personnel of the Company and are considered to be ‘company
executives’ within the meaning of the Corporations Act 2001.

S. Rothbloom, T. Honen, P. Tobin, P. Conn and .J. Wong are the most highly remunerated executives of the Group within the meaning of
the Corporations Act 2001 during the current financial year,
Amounts of remuneration

Details of the nature and amount of each element of the total remuneration for each director, Company and Group key management
personnel and most highty remunerated executives within the Group for the year ended 30 June 2007 are set out in the table on
page 33. Where remuneration was paid in a foreign currency it has been translated at the average exchange rate for the financial year.
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Salary and fees, non-monetary benefits, post employment remuneration and sign-on shares are fixed remuneration and are not
related to the performance of the Group. Share based payments and cash profit share and bonuses are variable remuneration and are
linked to both the performance of the individual and the Group.

Key management personnel and most highly remunerated executives of the Company and Group

2007 | Short term
' Cash Profit
Salarys  Shares
fees Bonuses
1 s s
Directors
S_. D._Jones 132,446
AS. Murdoch 119488
AN. Wales Corset -
W.E. Ford 107,887
PD. DeFeo 101,833
OrM.Keber® -
ALOwen? 41777
C.J. Morris 463,834 458,834
W_S Ero_sbl L 553,568 527,438
P J. Maclagan 7:351.626 R 3517856
TOTAL 1979060 1,347,890

Long term ' Post amployment
Superan-
nustion&  Retirement
Other Pension benefits
S i S S )
B
9,735 -
i 4.1}5—— .
78456 45,883 -
8153 8813 -
65584 35,1 ) -

Company and Group lkey management personne!

S thhlglgc_)r_n L !%@7 570,000
T. Honan 481306 009431
f’. Conn ) !23.2;2 - 222_075
P. Tobin? 126,231 -
Other most highty

remunerated exscutives _

J. Wong 45,5869 250918
TOTAL 2,401,085 1361424

- 7663 -
8064 0913 :
- 2’478 -

_ Y
8064 61,841 .

Share basad payments
Performance !
Shares Rights* |
.S S,
+
N - —
1. -
140308 1482616
- *- - - ._
149,908 1482618
183490 10873%
66,126 628376
73113 264,188
25,802 -
- -
81,268 -
4
429.787 1,689,000

- 132448

Fm = —m—— ——

- 131,413

- —— e

- 1M.318
- 107,887

+

- 2814476
"~ 1,406580
- pa2618
774743

- 788630
23570 6.TI6047

* Performance rights expense has been included in total remuneration on the basis that It is considered ‘more likely than not at the date of this
financial report that the key performance condition, namely a 209% compound increase in the earnings per share of the Group overas year period,
will be met. In future reporting periods, if the probability requirement is not met a credit to remuneration will be included to be consistent with the

accounting treatment.

1 At his direction, Dr. M. Kerber is not remunerated as a non-executive director.

2 AL Owen was appointed on 1 February 2007

3 P, Tohin resigned with effect from 30 September 2006. ‘Other’ remuneration is a benefit paid on resignation of $621,232 which represents
the outstanding perind cost of the LTI shares, vested performance rights from original vesting date to resignation date and other benefit paid

on resignation.
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DIRECTORS' REPORT

Key management personnel and most highly remunerated executives of the Company and Group

Directors
AS. Murdoch
PD. Defeo

A N Wales

TM. Butler !
S.D. Jones ?

Dr. M. Kaarbers

CJ Morris
P J. Maclagan

5. Rothtioom
W.S. Crosby

T. Honan
P.Conn

P. Tobin

R. Chapman*

0 Nleclermalera

TOTAL

Short termn  Long term |

Retirement
benefits

S

Cash Profit Superan-
Salary & Share &  nuation &
fees Bonuses Other ’ Pension
S $ S 5
138,184 - - 13818
110,382 - - -
gri8 - - oo
84,250 LT T
82,101 - - -
78320 - - -
et - - -
448106 448196 8743 44820
336,147 336,147 5,802 33615
MO0 | Teaus M35 101a2
Company and Group ey management personnel
328,272 334,000 - 8768
414,133 213640 21,583 9068
329,424 180,772 6240 8,058
8184 w000 - -
320424 138641 6,240 8058
266048 - - 21,777
'376.374 ) o 19,{324
24020 1,08735 403 TIOTS

Post employment Share based payments

Performance
Shares Rights*
B s
LoD

.

.

\
325.578 506117
253460 673,480
11 ?,O(D 506,117
1 14_64 2525&
128780 210466

e

m 2.1 48.146

- 108086
2241 1587534
é.241 1,149.862
TV ota7me
825,168
564,165
551 306249
7230810

* Perfon"nance rights expense has been included in total remuneraﬂon onthe basis that ttis considered more likely than not at the date of this
financial report that the key performance condition, namely a 20% compound increase in the earnings per share of the Group aver a 5 year period,
will be met, In future reporting periods, if the probability requirement is not met a credit to remuneration will be included to be consistent with the
accounting treatrent,

' TM. Butler resigned ias a non-executive director with effect from 7 May 2006,

2 S.D.Jones was appointed as a non-executive director on 10 November 2006. Consultancy fees of $30,183 were paid to 5.D. Jones prior to this

appointment being made and have been included in the related party disclosures at note 33 of the financial statements.
3 From 1 January 2005 onwards Dr M Kerber was not remunerated as a non-executive director.

4 R. Chapman resigned with effect from 30 September 2005. ‘Other’ remuneration is a termination benefit of $263,668 which represents the
outstanding period cst of the LTI shares from original vesting date to termination date.

8 0. Niedermaier resigned with effect from 15 May 2006.

D. SHARE BASED REMUNERATION (AUDITED)

Directors

Non-executive and executive directors of the Company are not eligible to participate in the Group's share based

remuneration schermres

Valuation of shares

The assessed fair value of shares granted to key management personnel as remuneration is allocated equally over the period from
grant date to vesting date. The amount relating to the current financiat vear is included in the remuneration table on page 33 of this
report. Fair values at grant date are independently determined using the closing share price on grant date.

PAGE 34

Computershare Annual Report 2007




Shares granted as remuneration under long term Incentive schemes

49,198 shares will be: granted to the named Company and Group key rmanagement personnel other than directors under the LTI plan
on 28 September 2C07 in relation to the Group's performance in the financial year ended 30 June 2007, Each Company and Group key
management personnel other than directors must remain employed by the Group until 28 Septemnber 2009 before these share awards
become unconditiorial.

There has been no alteration to the terms and conditions of shares granted under the LTI plan since the original grant date. There has
also not been any sign on fees paid during the year as part of the consideration for any of the above mentioned key management
personne! agreeing .o hold their positions.

Share holdings of Company and Group key management personnel

The number of ordinary shares in Computershare Limited held during the financial year by each director and the ott‘ter named
Company and Group key management personnel, including details of shares granted as remuneratlon during the current financial year
and ordinary shares provided as the resutt of the exercise of remuneration options during the current financial year, are included in the
table below.

i Granted as » ,

! Baiancest remunerstion On markat !

i beginningof  under long term On axercise purchasss / | Balance at
wee. . L _ pered incentiveschemes | = ofoptlons = (sales) = Other = 20.June 2007
Directors i R .
€.J. Morris 66875427 - - (286,000) - 56500427
AN.Wales  ao0ms84 - - (eo00pom) - 30,002.384
PJ.Mackagan 16,225,178 - . (248000) - 16977.176
AS.Mudoch  ess0 - R (86,000) T 524800
WS. Crosby 106,908 84910 - . 568 191.408
PD. Defeo 80,000 - . - . 80000
DrM.Kerber 40000 - - - B S 40000
5. D. Jones ’ . - ' I 14065fw"" f 14,000
WE. Ford . . - -
AL Owen . - - - .
A.L Owen T . ST
Company and Group ey management personnel o ‘ )
P.Conn 250817 37,490 . 8757 - 206,073
5. Rothbloom 112,628 17.802 - (78181 - 162250
T Honan 738 38778 100000 (15q.oo_o} _ e 63439

Performance rights

The DL! Plan was approved at the Annual General Meeting held on 9 November 2005. The DLI Plan is offered to eligible key
management personnel and senior managers in the Group to recognise their ongoing contribution and expected efforts to ensure
the performance arxi success of the Group. The total number of rights approved for issue was 10.0 million, of which 2.75 million were
granted on 20 Deceraber 2005 and 1.1 million perforrance rights were granted on 13 Novernber 2006.

Performance rights ire granted under the plan for no consideration and carry no dividend or voting rights. Under the DLI Plan,
the performance rights give an entitlement to one fully paid ordinary share per performance right issued subject to satistaction of
performance hurdles (as set out on page 31 of this report) and continued employment.

The assessed fair value of performance rights granted to key management personnel as remlmeration is allocated equally over the
period frorn grant dzte to vesting date. The amount relating to the current financial year is lncluded in the remuneratlon table on
page 33 of this report. Fair values at grant date are independently determined using a Black Scholes option pricing rnodel
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DIRECTORS' REPORT

The fair value of the performance rights granted on 13 November 2006 was AU $7.112, The model inputs for the performance rights
granted during the year ended 30 June 2007 included:

Performance rights are granted for no consideration

Exercise price; nil

Share price at grant date: AU $7.79

Expected price volatility of the Group’s shares: 25.0%

Expected dividend yield: 1.8%

Risk free interest rate: 6.25%

The expected price volatility is based on the historic volatility of the Group's share price. !

o oap oo

Set out below are summiaries of perforrmance rights granted under the plan;

Baiance at Vested during Forfelted during Grented during Balance at i Exercisable at
beginning ofyurl Hnyoar ) the year the year . ol'!do‘l'ynr ' yldofyou
2750000 (00000) (150,000) 1,100,000 ) 3,600,000

- —
No performance rights became exercisable dunng the current year. No performance rights expired during the perrod covered by the
above table. Performance rights that were vested and forfeited during the year relate to the resn;nataon of P. Tobin,

Other than the change noted on page 31, there has been no alteration to the terms and COndItiOﬂS of performance rlghts granted
under the DLI plan since the original grant date.

Value of options included In key management personnel remuneration |

Non-executive and executive directors of the Group are not eligible to participate in the Groubs option scheme. No options have bean
granted to Company or Group key management personnel during the financial year ended 0 June 2007, There has been no variation
in the terms of options provided to Company and Group key management personnel prewously granted. 1

Details of employee options granted which may effect remuneration in this or future reportmg periods are disclosed{in note 28.

Option holdings of Company and Group key management personnel |

The number of options over ordinary shares held during the financial year by each of the Company and Group key rﬁanagement
personnel is included in the tabie below.

, Balance at Granted as ' Balance at

e .. _ | ‘begnaingofperiod!  remunerstion' ~Optionsexercised  Lapsedoptions - endof period
Lﬂﬂ"ﬂ_ e MO0 - woooooy T o
P. Tobin 40,000 - (40,000) - ! -

The exercise price of options exercised by T. Honan was 100,000 at AU $2.55
The exercise price of options exercised by P. Tobin was 40,000 at AU $2.77

The value of options exercised and lapsed during the financial year ended 30 June 2007 at the time they were exercnsed or lapsed is
detailed in the table below.

S F ) _Hmnh-r;_y!mmmrdudﬁﬁ Valuedepﬂmmrdudgtmdm
THonan 100,000 AUTGG
- +
P. Tobin 40,000 AU?GB

No options or any other bonus or grant was forfeited in the financial year because a person did not meet the performance conditions
for the options, bonus or grant.

PAGE 36 Computershare Annual Repart 2007




E. ADDITIONAL INFORMATION (UNAUDITED)
Relationship betwoen key management personne! remuneration and Group performance and shareholder wealth

The overall level of key management personnel award takes into account the performance of the Group over a number of years, with
greater emphasis given to the current and pricr financial year.

Over the past five financial years, the Group’s management earnings before interest, tax, depreciation and amortisation grew by a
compound annual average rate of 379% (based on an AGAAP calculated EBITDA at 30 June 2002 and an AIFRS calculated EBITDA at
30 June 2007). During this period, shareholder wealth, measured by reference to managernent earnings per share, has grown by a
compound annual average rate of 36% (based on an AGAAP calculated EBITDA at 3C June 2002 and an AIFRS calculated EBITDA at
30 June 2007) and measured by reference to dividend payments has grown by a compound annual average rate of 539%. Over the
past five financial years, key management personnel remuneration has grown by an annual compound average rate of 309, executive
director and non-executive director remuneration has grown by an annual compound average rate of 329 and 15% respectively
during this period. A year on year analysis of the above metrics together with the compound five year average comparatlve is set out
in the following table.

Growth over previous Sysar Compound average

financial period mthm - 2007
Normalised EBITDA 549; 37%
Management EPS o L 61567 o . 35%
Dhvidend ’ - 37 T e
Kevmaﬁagement personnel renmneratlon (averag;e- E>e;keymanaqement personnel) - b;’_ o ) : 339'1:—‘
Executive director remuneration (average per director) 5%}‘ ) . 32%

! Growth over the previous financial period excluding performance rights share based payments from key management personnel remuneration was
15% and compound average growth over the past 5 years was 16%.

2 Growth is wholly attributable to exchange rate movements.

Historic executive director and other key management personnel remuneration has been adjusted to exclude nonrrecurring items.
All remuneration included in the calculation has been annualised where directors and other Key management personnel have left
during the year,

During the financial year ended 30 June 2007, the Group's share price increased approximately 44% frorm AU $7.85 at the beginning
of the year to AU $11.29 on 30 June 2007,

On 18 November 2006, Computershare announced an on-market buy-back of up to 25 million ordinary shares for ca‘pital rmanagement
purposes. The buy-back commenced in December 2006 for a period of six months. On 24 May 2007 Computershare announced

that the buy-back will be extended by a further six months so that it will continue until 29 November 2007 or earlier if the maximum
number of shares are bought back before that date.

During the financial vear ended 30 June 2007, the Company purchased and cancelled 5,784,991 ordinary shares at a total cost of
AU $102.6 million {US $80.2 million) with an average price of AU $10.48 and a price range from AU $8.52 to AU $11.00.
Details of remuneration: cash bonuses and performance rights

The percentage value of total remuneration refating to the current financial year received by key management personnel that consists
of cash bonuses and performance rights is as follows:

o ! id_w_tn_lwmucuhm o %ofwmmummm
P. Maclagan 472 -

C. Morris 472 ’ - '

W.S. Croshy 183 1 542 '

S. Rothbloom w8 ' T Tamo
THonan - =0 ’ S Tws T T
P Conn 226 4 268 '

+ i

No shares were awarded in the financial year ended 30 June 2007 to key management personnel,
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DIRECTORS' REPORT

The percentage of shares previously awarded under fong term incentive schernes which were forfeited in the current financial year and
the subsequent financial years in which shares previously awarded under long term incentive schemes will vest if the conditions are
met for the named Cormpany and Group key management personnel are provided in the table below.

Estimated vaiue of

%dmmm 9% of bhlmWhﬂ shares to be reported

In the current financial | forfeited In the current | In subseguent financial

_ Vasting date yeoar . 'ﬂnnnclaly!u' | . periods

WS.Crosby 31 August 2007 72.2 - $14,689
S. Rothbloom 31 August 2007 755 o L _51_‘{161
T. Honan 31 Augqust 2007 - 724 o ] ) $6,637
P.Conn 31 August 2007 684 - $7.779

LOANS TO DIRECTORS AND EXECUTIVES

Computershare has not made any loans to directors and executive directors or other key management personnel during the current
financial year,

AUDITOR
PricewaterhouseCocpers continues in office in accordance with section 327 of the Corporations Act 2001,

Non-audit services

The Group may decide to employ its auditor, PricewaterhouseCoopers, on assignments in addition to their statutory audit duties where
the auditor’s expertise and experience with the Group are important.

The Board is satisfied that the provision of non-audit services is compatible with the general standard of independenge for auditors
imposed by the Corgorations Act 2001 and internal guidelines. Further details regarding the Board's internal policy for engaging
PricewaterhouseCocpers for non-audit services is set out in the Corporate Governance Statement.

The directors are satisfied that the provision of non audit services by PricewaterhouseCoopers, as set out below, did not compromise
the auditor independence requirements of the Corporations Act 2001 for the following reasons:

> There were no non-external audit tasks performed where the total fee exceeded 10% of the annual external audit engagement fee

> No services were provided by PricewaterhouseCoopers that are prohibited by policy (the policy lists services that are not be able to
be undertaken)

> None of the services provided undermine the general principles relating to auditor independence, including revuewmg or auditing the
auditor's own work, acting in a management capacity or a decision making capacity for the company, acting as an advocate for the
company or jointly sharing economic risks and rewards.

A copy of the auditor's signed independence declaration as required under section 307C of the Corporations Act 2001 is provided
immediately after this report.

Detalls of the amounts paid to the auditor for both audit and non-audit services are provided in the table on page 35.
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During the year the following amounts were incurred in relation to services provided by PricewaterhouseCoopers, the Group auditor,

and its related practices.
; Consofldated
2007 2006
* '8 s
1. Audit services
Remuneration receivec or due & receivable by PricewaterhouseCoopers Australia for, 1
> Audit & review of the financial statements & other audit work 624.513‘ 827,412
> Audit & review of the financial statements & other audit work by related practices of |
Pﬁcewate_rhouse_Coq pers Australia . 1.;11'.148 1.295.347
2,002,282 2122.760
2. Cther assurance services (a) 1
» Other services performed by PricewaterhouseCoopers Australia w?‘fr 193639
> Other servicgs performed by related practices of PricewaterhouseCoopers Australia . 218,1*33 ) 310,113
_ - I 0% smes
Total Remuneration for assurance services R % _229_{1“1

(a) Other services provided relate primarily to regulatory and compliance reviews.

ROUNDING OF AMOUNTS

!
The Group is of a kind referred to in class order 98/0100, issued by the Australian Securities and Investments Comrnission, relating to
the “rounding off” of amounts in the Directors’ Report. Amounts in the Directors’ Report have been rounded off in accordance with

that Class order to the nearest thousand dollars unless specifically stated to be otherwise.

Signed in accordance with a resolution of the directors.

o e —

C.J. MORRIS W.S. CROSBY
Executive Chairman Director
17 September 2007
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AUDITOR'S INDEPENDENCE DECLARATION

PRICEAATERHOUSE(COPERS

+ +

PricewaterhouseCoopers
ABN 52 780 433 757

Freshwater Place

2 Southbank Boulevard
SOUTHBANK VIC 3006

GPQ Box 13311
MELBOURNE VIC 3001

DX 77

Website: www.pwc.com/au
Telephone +61 3 8603 1000
Facsimile + 61 3 8603 1999

Auditor's Independznce Declaration

As lead auditor for the audit of Comnputershare Limited for the year ended 30 June 2007, | declare that, to the best of my knowledge
and belief, there have been:

a) no contraventions of the auditor independence requirements of the Corporations Act 2001 in retation to the audit; and
b) nocontraventions of any applicable code of professional conduct in relation to the audit
This declaration is in respect of Computershare Limited and the entities it controlled during the period.

ﬂém Q\A:\/.

/
Simon Gray
Partner Melbourne
PricewaterhouseCoopers 17 September 2007

Liability limited by a scheme approved under Professional Standands Legisiation.
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INCOME STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2007

| ‘ Perent Entity
i Note 2007 2006 mo'r 2006
| . Y T 5000

Revenues from continuing operations
Sales revenue 1,404,197 1,188310 - -
Other revenue o - _ 8402 ‘ 7.710 1m 72177
Tetal revenue from conttnuing operations 141260 1206020 120000 72177
Other income 3 15310 16,902 1447 1844
Expenses
Direct services 015,626 800,802 - -
Technology services 138,686 85,831 - -
Corporate services 22,058 20,585 11,040 11,083
Finance costs 2 S04 2754 2.9?3 240
Total axpenses 1,107,464 1 ,044962 14,@ 11,273
Share of net profit/(loss) of associates and joint ventures accounted for '
@ngtheequitymethod L 49&4} *727.95777%‘*“3_’,16177 o _278 . __LOZ)
Profit/(loss) before related Incoms tax expense 323402 181,127 113,740 62,766
Incorne tax expense/(benefit) 5 83,615 40976 m.ags 6,985
Profit/(loss) for the period 299,877 140,161 93,341 56,781
(Profit)fioss attributable to minority interests (6,002} (3.779) ; - -
Profit/(loss) attributable to membaers of the parent entity 233,785 136,372 83.3,1 55,781
Basic sarnings per share (cents per share) 39.08 2288
Dliuted sarnings per share (cents per share) 29.00 22856

The above income staternents are presented in United States dollars and should be read in conjunction with the accompanying notés.

1
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BALANCE SHEETS

AS AT 30 JUNE 2007

| | Consolidated Parent Entity

Note 2007 2008 2007 2008

Lo se o so $000 000
CURRENT ASSETS
Cash and cash equivalents % 96,801 72801 &7 15682
Receivables 8 225,14 206843 29,660 34,137
Available-for-sate financial assets at fair vatue 8 1264 720 - -
QOther finandal assets 10 25,768 21,083 - -
Inventories " 8,598 7110 - -
Current tax assets 17 360 1478 - -
Derivative financial instruments 18 - 304 - -
Cther current assets 12 20418 17345 23 g2
Assets of disposal group held for sale ) ) o o3 - _wen - _Bo8
Total Current Assats 88891 338475 30490 36,390
NON-CURRENT ASSETS
Receivables 8 8,872 5578 66,901 104,780
Investments accounted for using the equity method 14 16,101 8,800 904 520
Listed and unlisted investments at cost 15 - - 654,074 441,735
Avallable-for-sale financial assets at falr value ] 5,166 2.264 2,511 a0
Praperty, plant & equipment 16 79,512 74321 1172
Deferred tax assets 17 56,766 60077 o78 780
Derivative financial instruments 18 1,719 1,362 - -
Intangibles 18 1,197,348 1,111,310 -
Other o .. ™ 8B @ :
Total Non-Current Assets Lo .o Adee2 | 1264318 7292717 . 84505
Total Assets 1,735,118 , 1802793 750,707 585,606
CURRENT LIABILITIES )
Payables 2 200410 209,300 15,380 34,968
Interest bearing liabilities 21 1,151 2617 - -
Current tax llabliities 22 21,907 10.242 11,457 104
Provisions 23 3,676 20,261 - -
Dertvative finandal instruments 18 1,964 1,185 - -
Deferred consideration 24 _1988 22015 - -
Total Current Llabilities 308,551 , 265820 M? 365072
NON-CURRENT LIABILITIES
Payables 20 5478 5813 144,318 40,978
Interest bearing liabilities 21 433,948 473903 06,256 14,706
Deferred tax liabilities 22 17821 16,649 - -
Prowvisions 23 54,200 64,744 414 153
Derivative financial instruments 18 2817 28800 - -
Deferred consiieration 24 19,501 38,797 - -
Other . % 1ee 1@ - -
Total Nom-Current Liabilities 563,000 637,305 210,908 56,836
Net Assets 832,574 . 609968 621,904 494,787
EQUITY
Parent Entity Interest
Contributed equity - ordinary shares 26 4,541 418419 344,541 418419
Reserves o7 63,804 23475 114,840 36,534
Retainedprofits o 8 44688 251125 @88  24M
Total parent entity interest 42 823,063 633019 621,904 404 787
Minority interest 42 8481 ) 6849 - -
TotalEquity = = : ——e .. . ... 'maklse = 099868 821804 = 494787

The above balance sheets are presented in United States dollars and shouid be read in conjunction with the accompanying notes.
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STATEMENTS OF CHANGES IN EQUITY

FOR THE YEAR ENDED 30 JUNE 2007

Total equity at the beginning of the yeor

Adjustment on adoption of AASB 132 and AASB 138, net of tax:
Retained profits

Reserves

Restated total squity at the beginning of the financlal year
Avallable-for-sale financial assets, net of tax

Cash fiow hedges, net of tax

Exchange differences on transtation of foreign operations

Net tncome recogrised directly n equity

Profit for the yeor

Total recognised Income and expense for the year
Transactions with equity holders in th;r ca_p;ctty as_ equliy rnld_ers— B
Contributions of equity, net of transaction costs

Dividends provided for or paid

Share buy back

Acquisition related share transactions

On market purchase of shares related to employee share plans
Employee share based remuneration reserve

Equity related contingent consideration

Minority interest

Total equity at the end of the year

Total recognised incore and expense for the year ts attributable to:
Members of Computershare Limited
Minority interest

[

N o

93

NRIBBRoR

b o—— ——

1,047
(1581)

265,142

271,234

Consolldated Parent Entity
2006 2007 2006
0 S0 o
603,243 404,787 491,713
(75) - -
4527 - -

‘ 607,605 41».151 491,713
527 442 (29)
(11.823) - -

. 533 63,209 (14,645)
(10.893) 63,851 (14,674}

' 136372 93.3;1 55,781
__'__1_25479 1a1,9§a 41,107
18172 5,700 18,172
(53.437) 70,252) {53437)

- m1g3) .

{B.460) 1,178 (6.460)
(7.639) (561) (7.639)
5,631 8,266 0792
4477 ' 1539

. 1es0 & -
. @8 (14eTs) _(38033)
| 690858 521,004 494,787
121,700 161,002 41,107
3779 - -

‘ 125479 181,90'2 41,107

The above staterents of changes in equity are presented tn United States dollars and shoukd be read in conjunction with the accompanying notes.
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CASH FLOW STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2007

. Consoligated Parent entity

Note ! 2007 2006 2007 2006
CASH FLOWS FROM OPERATING ACTIVITIES
Receipts from customers (inclusive of GST) 1421897 1,196,636 - -
Payments to suppliers and employees (inclusive of GST) (1,028,137 (963,658) (18,080) (17.880)
Dividends received a2 35 ) 1
Interest paid and other costs of finance (32,708) (28,285) - -
Interest received 6,506 §751 1,168 386
Income taxes paid N o {45,762 7%(28'725) S -
Net opersting cash fiows ) % mon | mes  ges (17.569)
CASH FLOWS FROM INVESTING ACTIVITIES
Payments for purchase of subsidiaries and businesses, net of cash
acquired (81,783) (139,285) - (7.024)
Payments for investment In associated entities and joint ventures {10,881} (618) - (448)
Proceeds from sale of investments 21,204 3060 113 282
Payments for investments (19,496} (444} (1,806) -
Payments for property, plant and equipment {26,658) (24,967} 4 -
Net loan repayments from subsidiaries - - 104.1* 66,110
Proceeds from sale of assets - 8358 - -
Proceeds from sale of subsldiaries, net of cash disposed 20,248 80831 - -
Other ue® @7 %0) -
Net iInvesting cash flows {07,904) \ {149,839) 1@"14 48,820
CASH FLOWS FROM FINANCING ACTIVITIES
Proceeds from issues of ordinary shares 5101 18172 . %1, ] 18172
Payments for purchase of ordinary shares (1487} (6278) {1,027) {6,276)
Buy back of ordinary shares (80,183} - (80,193} -
Proceeds from borrowings 184,151 124 826 - -
Repayment of borrowings (240,614) (181,818) - -
Dividends paid - ordinary shares (70,252) (53437) 70,262) (53437)
Dividends paid to minority interest in subsidiary (7,663) (2871} - -
Proceeds from finance leases e 2213 - -
Repayment of finance leases {2,607 R (3924) ; -
Net financing cash fiows @12245 (82815 (146,671) (41.541)
Net increasef{decrease) in cash and cash equivalents held 10,732 {48.230) (1,119} (10.214)
Cash and cash equivalents at the beginning of the financial year 72,801 118,744 1,580 12048
Exchongerate verations on forelncashbalarces 328 287 1w (250
Casth ond cosh equivalents ot the end of the fnarctal yeer % mam 7200 & 1A

- e mm ————— L . +

Refer to Note 36 for information in respect of any non-cash financing and investing transactions. .
The above cash flow statements are presented in United States dollars and should be read in conjunction with the accompanying notes.

1 1
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NOTES TO THE FINANCIAL STATEMENTS

1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

This general purpose financial report for the reporting period ended 30 June 2007 has been prepared in accordance with Australian
equivalents to International Financial Reporting Standards (AIFRS), other authoritative pronouncernents of the Australian Accounting
Standards Board, Urgent Issues Group Interpretations and the Corporations Act 2001,

This report is to be read in conjunction with any public announcements made by Computershare Limited during the reporting period in
accordance with the continuous disclosure requirements of the Corporations Act 2001 and Australian Stock Exchange Listing Rules.

Where necessary, comparative figures have been adjusted to conform with changes in presentation in the current period.

Basis of preparation of full year financial report

The principal accounting policies adopted in the preparation of the financial report are set out below. These policies have been
consistently applied to all the periods presented, unless otherwise stated. The financial report includes separate financial statements
for Computershare Limited as an individual entity and the consolidated entity consisting of Computershare Limited and its subsidiaries.

Compliance with IFRS

Australian accounting standards include International Financial Reporting Standards (IFRS). Compliance with AIFRS ensures that the
consolidated financia! statements and notes of Computershare Limited comply with IFRS. The parent entity financial statements and
notes also comply with IFRS except that the parent entity has elected to apply the relief provided to parent entities in respect of certain
disclosure requirements contained in AASB 132 Financial Instruments: Disclosure and Presentation which is not included in IAS 32.

Historical cost convention
The financial statements have been prepared under the historical cost convention as modified by the revaluation of available-for-sale
financial assets and financial assets and liabilities (including derivative instruments) at fair value through profit or loss.

Principles of consolidation

The consolidated financial statements include the assets and liabilities of the parent entity, Computershare Lirnited, and its subsidiaries,
referred to collectively throughout these financial statements as the “consolidated entity” or “the Group™.

All inter-entity balances and transactions have been eliminated. Where an entity either began or ceased to be controlled during the
year, the results are consolidated only from the date control commenced or up to the date control ceased.

Financiat staternents of foreign subsidiaries, associates and joint ventures presented in accordance with overseas accounting principles
are, for consolidation purposes, adjusted to comply with Group policy and AIFRS.

Subsidiarles

Investments in subsidiaries are carried in the company’s financial statements at the lower of cost and recoverable amount. Dividends
from subsidiaries are brought to account in the ingome statement when they are declared by the subsidiaries.

Associates

Associates are all entities over which the Group has significant influence but not control, generally accompanying a shareholdlng of
between 20% and 50% of the voting rights. Interests in material associated entities are brought to account using the equity method.
Under this method the investment in associates is initially recognised at its cost of acqmsmon and its carrying value is subsequently
adjusted for increases or decreases in the investor's share of post-acquisition results and reserves of the associate. The Group's
share of its associates’ post acquisition profits or lpsses is recognised in the income statement. The investment in assomated entities
is decreased by the amount of dividends received or receivable. Investments in associates are carried at the lower of cost and
recoverable amount in the accounts of the parent entity,

Joint ventures

Interests in joint venture partnerships are accounted for in the consolidated financial staternents using the equity method and are
carried at cost by the parent entity.

PAGE 45

€1-20

MIIAJIAD

ov-+i

DOUBUIBAOY

T
3
1]
2
8,
&
«

syioday
ool-L6

+01-101

UOIJeULIO | 341N




NOTES TO THE FINANCIAL STATEMENTS

Forelgn currency translation

Functional and presentation currency

iterns included in the financial statements of each of the Group's entities are measured using the currency of the primary economic
environment in which the entity operates (the *functional currency’). The consolidated and parent entity financial statements are
presented in US dollars, as a significant portion of the Group's activity is denominated in US dollars. Previously the consolidated

and parent entity financial statements were presented in Australian dollars. Computershare Limited's functional currency is
Australian dollars.

Transactions and balances

Foreign currency transactions are converted to US dollars at exchange rates approximating those in effect at the date of each
transaction. Amounts payable and receivable in foreign currencies at balance date are converted to US dollars at the average of the
buy and sell rates available on the close of business at balance date. Revaluation gains and losses are brought to account as they occur.

Exchange differences relating to monetary items are included in the income statement, as exchange gains or losses, !n the period when
the exchange rates change, except when deferred in equity as qualifying cash flow hedges and qualifying net |nvestment hedges.

Group companles

All resulting exchange differences from the translation of the results and financial position of afl the Group entities that have a
functional currency other than US dollars are recognised as a separate component of equity. On consolidation, exchange differences
arising from the translation of any net investment in foreign entities, and of borrowings and other currency instruments designated as
hedges of such investments, are taken to shareholders' equity.

Goodwill and fair value adjustments arising on the acquisition of a foreign entity are treated as assets and liabilities of the foreign entity
and translated at the closing rate.

Income tax

The financial statements apply the principles of tax-effect accounting. The Income tax expense in the income statement represents tax
on the pre-tax accounting profit adjusted for income and expenses never to be assessed or allowed for taxation purposes. This is also
adjusted for changes in deferred tax assets and liabilities attributable to temporary differences between the tax bases of assets and
liabilities and their carrying amounts in the financial statements.

Deferred tax assets and liabilities are recognised for temporary differences calculated at the tax rates expected to apply when the
differences reverse. Deferred tax assets are recognised for deductible temporary differences and unused tax losses only if it is probable
that future taxable amounts will be available to utilise those temporary differences and losses. Deferred tax assets and liabilities are
offset when there is a legally enforceable right to offset current tax assets and liabilities and when the deferred tax balances relate to
the same taxation authority.

Deferred tax assets and liabilities are not recognised for temporary differences between the carrying amount and tax bases of
Investrnents in subsidiaries where the parent entity is able to control the timing of the reversal of the temporary differences and it is
probable that the differences will not reverse in the foreseeable future.,

Current and deferred tax balances attributable to amounts recognised directly in equity are also recognised directly in equity.

Tax consolldation legislation

Computershare Limited and its wholly-owned Australian entities implemented the tax consolidation regime with effect from
1 July 2002, The Australian Taxation Office has been formally notified of this decision.

The relevant entities have also entered into a tax sharing deed, which includes tax funding arrangements. As a consequence,
Computershare Limited, as the head entity in the tax consolidation Group, has recognised the current tax liability relating to
transactions, events and balances of the wholly owned Australian subsidiaries in this Group in the financia! statements as if that liability
was its own, in addition to recognising the current tax liability arising in relation to its own transactions, events and balances. Amounts
receivable or payable under the tax sharing deed are recognised separately as tax related intercompany payables or receivables. The
parent entity and the other relevant entities continue to account for their own deferred tax amounts.
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Leases

Leases of property, plant and equipment where the Group has substantially all the risks and rewards of ownership are classified

as finance leases. Assets acquired under finance leases are capitalised and amortised over the life of the relevant lease, or where
ownership is likely to be obtained on expiration of the lease, over the life of the asset. Lease payments are allocated between interest
expense and reduction in the lease liability.

Leases in which a significant portion of the risks and rewards of ownership are retained by the lessor are classified as operating leases.
Operating lease assets are not capitalised and rental payments (net of any incentives received from the lessor) are charqed against
operating profit on a straight line basis over the period of the lease.

Leasehold Improvements

The cost of improvements to or on leasehold properties is amortised over the unexpired period of the lease or the estlmated useful life
of the improvermnent to the consclidated entity, whichever is the shorter.

Software and research and development costs

Internally developed software and related research and development costs are exhén_s'ed in the year in which they are incurred as they
do not meet the recognition criteria for capitalisation.

Impairment of assets

All non-current assets that have an indefinite useful life are not subject to amortisation and are reviewed at least annually to determine
whether their carrying amounts require write-down to recoverable amount. Other assets are reviewed for impairment whenever
events ar changes in circumstances indicate that the carrying amount may not be recoverable.

An impairment loss will be recognised for the amount by which the asset's carrying amount exceeds its recoverable amount. The
recoverable amount is the higher of an asset’s fair value less costs to sell and value in use. For available for sale assets, a significant or
prolonged decline in fair value is considered in determining whether the asset is impaired.

For the purposes of impairment testing, assets are grouped at the lowest levels for which there are separately identifiable cash flows
(cash generating units),

These impairment calculations require the use of assumptions.

Inventories ‘

Inventories are valued at the lower of cost and net realisable value. Cost is assigned on a first-in first-out basis. Prepaid inventory is
recorded at cost and is bought on behalf of the company's clients. As the inventory is used, the costs are billed. ‘

Property, plant & equipment

Property, plant and equipment is stated at historical costs less depreciation.

The amounts at which property, plant and equipment are stated in these financial statements are regularly reviewed. Where
revaluations are made they are based on reports by independent valuers.

The gain or loss on disposal of re-valued assets is calculated as the difference between the carrying amount of the asset at the time of
disposal and the proceeds on disposal and is included in the profit or loss of the consolidated entity in the year of disposal. Any related
revaluation increment in the asset revaluation reserve at the time of disposal Is transferred to retained eamings.

Depreciation

Items of property, plant and equipment, excluding freehold land and leasehold plant and equipment, are depreciated on a straight line
basis at rates calculated to allocate their cost, less estimated residual value, over thelr estimated useful life. Additions and disposals
are depreciated for the period held, in the year of acquisition or disposal. Depreciation expense has been determined based on the
following rates of depreciation:

> Buildings (2.5% per annum);

> Plant and Equipment {109 to 50% per annum);

> Fixtures and Fittings {13% to 5C% per annumy); and
> Motor Vehicles (15% to 409 per annumy,
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NOTES TO THE FINANCIAL STATEMENTS

Revenue

Revenue is measured at the fair value of the consideration received or receivable. Sates revenue comprises registry and bureau
revenue, sale of software licences and associated development, installation and maintenance fees (net of returns, discounts and
allowances) and document processing services.

Registry and bureau revenue includes all revenue earned on the provision of regular services to customers, primarily fixed

monthly maintenance fees and transaction processing fees, Additionally, sales revenue includes all associated revenue earned from
managing various client corporate actions, such as capital raisings, demutualisations and takeovers, which occur periodically. Revenue
derived from both sources of sales revenue includes variable margin income earned on administered funds, |nclud|ng Save As You
Eam Schemes.

In relation to the recognition of any profits and losses on the corporate actions which span reportlng periods, where they can be
reliably measured, revenue and expenses arising from the project are recognised in the i |ncome staternent by reference to the stage of

completion of the project as at balance date. |

Software licence sales and associated development, installation and maintenance fees are recognised in accordance with written
customer agreements when the entity has the right to be compensated for services and it is probable that compensatlon will flow to
the entity in the future.

Document processing revenues include revenue from the provision of paper and electronic document needs for issuers, investors and
many corporations. This includes design, document composition and programming, through to various production and distribution
methods. Revenue is recognised to match the period in which services are performed.

Plans and Analytics revenue is recognised to match the period in which services are performed.

Other revenue

Other revenue includes interest incorme on short-term deposits controlled by the consolidated entity, royalties and dividends received
from other persons.

Insurance recoveries

The consolidated entity recognises amounts receivable under its insurance policies, net of any relevant excess amounts, upon
indemnity being acknowledged by the insurers.

Significant items

Where items of income and expense are material because of thelr nature, size or incidence, their nature and amount is

disclosed separately.

Trade recelvables

Trade receivables are recognised initially at fair value and subsequently measured at amortised cost, less provision for doubtful debts.
Collectibility of trade receivables is reviewed on an ongoing basis. Debts which are known to be uncollectible are written off. A provision
for doubtful receivables is established when there is objective evidence that the Group will not be able to collect all amounts due
according to the original terms of receivables. The amount of the provision is recognised in the income statement.

Trade and other payables

These amounts represent liabilities for goods and services provided to the Group prior to the end of financial year which are unpaid.
The amounts are unsecured and are usually paid within 30 days of recognition.

Dividends

Provision is made for the amount of any dividend declared by the directors on or before the end of the financial yearbut not
distributed at balance date.

Earnings per share

Baslc earnings per share

Basic earnings per share is determined by dividing net profit after incorme tax attributable to members of the commﬁy, excluding
any costs of servicing equity other than ordinary shares, by the weighted average number of ordinary shares outstanding during the
financiat year, adjusted for bonus elements in ordinary shares issued during the year.
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Dlluted earnings per share

Diluted eamings per share adjusts the figure used in the determination of basic earnings per share to take into account the after
income tax effect of interest and other financing costs associated with dilutive potential ordinary shares and the weighted average
number of shares assumed to have been issued for ng consideration in relation to dilutive potentia! ordinary shares.

Management basic earnings per share

Management basic earnings per share excludes certain items to permit a more appropriate and meaningful analysis|of the Group's
undertying performance on a comparative basis, The net profit used in the Management earnlngs per share calculation refiects the
after tax adjustments for individually significant iterns (note 4).

Cash and cash equivalents

For the purposes of the cash flow statement, cash and cash equivalents inctudes cash on hand, deposits at call with financial institutions
and other highly liquid investments with short periods to maturity (three months or less) which are readily convertible to known
amounts of cash on hand and are subject to an insignificant risk of changes in value, net of outstanding bank overdrafis. Cash and cash
equivatents excludes Broker Client Deposits carried on the balance sheet that are recorded as other current financial assets.

Intangible Assets

Goodwill

On acquisition of a subsidiary, the ditference between the purchase consideration pius directly attributable costs and the fair value
of the Group's share of identifiable net assets acquired is initially brought to account as goodwill or discount on acqutSitlon Within
12 months of completing the acquisition, identifiable intangible assets will be valued by rnanagement and separateiylrecognlsed on
the balance sheet.

Purchased goodwill is not amortised. Instead, goodwill is tested annually for impairment or more frequently if events or changes
in circumstances indicate that it might be impaired, and Is carried at cost less accumulated impairment losses. Gains and losses on
disposal of an entity include the carrying amount of goodwill relating to an entity sold.

Goodwill is allocated to cash generating units for the purpose of impairment testing. Each of these cash generating units represents
the Group's internal management reporting structure,

Acquired [ntangible assets

Acquired intangible assets have a finite useful life and are carried at cost less acoumulated amortisation. Amortisation is calculated
using the straight line method to allocate the cost over their estimated useful lives.

Business combinations

The purchase method of accounting is used for all business combinations regardless of whether equity instruments or other assets are
acquired. Cost is measured as the fair value of the assets given up, shares issued or liabilities undertaken at the date of the acquisition
plus incidental costs directly attributable to the acquisition. Where equity instruments are issued in an acquisition, the value of the
instruments is their market price as at acquisition date, unless it can be demonstrated that the published price at the date of exchange
is an unreliable indicator of fair value and that other evidence and valuation methods provide a more reliable measure of fair value.
Transaction costs arising on the issue of equity instruments are recognised directly in equity.

Where settlement of any part of cash consideration is deferred, the amounts payable in the future are discounted to their present
value as at the date of the acquisition. The discount rate used is the entity’s incremental borrowing rate, being the rate at which a
similar borrowing could be obtained from an independent financier under comparable terms and conditions,

Identifiable assets acquired and liabilities and contingent liabllities assumed in a business combination are measured initially at their
fair values at acquisition date. The excess of the cost of acquisition over the fair value of the Group's share of identifiable net assets
acquired is recorded as goodwill. Where an entity or operation is acquired and the fair vatue of the identifiable net assets acquired
exceeds the cost of acquisition, the difference is recognised as revenue directly in the income statement.
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NOTES TO THE FINANCIAL STATEMENTS

Employee benefits

Provision has been made in the balance sheet for benefits accruing to employees in relation to annual leave, long service leave,
workers compensation and vested sick leave. No provision is made for non-vesting sick leave as the anticipated pattern of future sick
leave taken indicates that accumulated non-vesting sick leave will never be paid.

Superannuation is inctuded in the determination of provisions. Vested sick leave and annual feave are measured at the amounts
expected to be paid when the liabilities are settled.

The long service leave provision is measured at the present value of estimated future cash flows, discounted by the interest rate
applicable to Commonwealth Government securities maturing in the period the liability is expected to fall due. Con5|derat|on is given to
expected future wage and salary levels, experience of employee departures and periods of service.

Retlrement benefits

. [}
Contributory superannuation and pension plans exist to provide benefits for the consolidated entity's employees and their
dependants on retirement, disability or death. The plans are accumulation plans. The employee sponsors contribute to the plans at
varying rates of contribution depending on the employee classification. The contributions made to the funds by Group entities are
charged against profits.

Defined benefit superannuation and pension plans are operated in Germany and India only. Where material to the group, a liability
or asset in respect of the these plans is recognised on the balance sheet, and is measured as the present value of the defined benefit
obligation at the reporting date pfus unrecognised actuarial gains (less unrecognised actuarial losses) less the fair value of the
superannuation fund's assets at that date and any unrecognised past service cost.

Executive share and performance right schemes
Certain employees are entitled to participate in share and performance rights schemes.

The market value of shares issued to employees for no cash consideration issued under the employee and executive share schernes is
recognised as a personnel expense over the vesting period with a corresponding increase in share based payments reserve,

The fair value of performance rights issued under the Computershare Deferred Long Term Incentive Plan are recognised as a
personnel expense over the vesting period with a corresponding increase in share based payments reserve,

The fair value of performance rights granted is determined using a pricing mode! that takes into account factors that include the
exercise price, the term of the performance right, the vesting and performance criteria, the share price at grant date and the expected
price volatility of the underlying share. The fair value calcutation excludes the impact of any non market vesting condmons Non market
vesting conditions are inciuded in assumptions about the nurnber of performance rights that -are expected to become exercisable,

At each balance date, the entity revises its estimate of the number of performance rights that are expected to become exercisable.

The personnel expense recognised each period takes into account the most recent estimate.

Where shares are procured by the Group with cash to satisfy obligations for vested employee entitlements, under these plans, a
reduction in the share capital is shown.

No expense is recognised in respect of share options granted before 7 Novermnber 2002 and/or vested prior to 1 January 2005,
The shares are recognised when the options are exercised and the proceeds received allocated to share capital.

Shares issued under employee and executive share plans are held in trust until vesting date. Univested shares held by the trust are
consolidated into the group financial statements.
Termination benefits

Liabilities for termination benefits, not in connection with the acquisition of an entity or operation are recognised when a detailed plan
for the terminations has been developed and a valid expectation has been raised in those employees affected that the terminations will
be carried out. The liabilities for termination benefits are recognised in other payables unless the amount or timing of the payments is
uncertain, in which case they are recognised as provisions.

Liabilities for termination benefits relating to an acquired entity or operation that arise as a consequence of an acquis:ition are
recognised as at the date of acquisition if, at or before the acquisition date, the acquiree had an existing liability for restructuring.
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Non-Current assets (or disposal groups) held for sale

Non-Current assets and liabilities (or disposal groups) classified as held for sale are presented separately from other assets and
liabilities in the balance sheet. They are stated at the lower of their carrying amount and fair value less costs to sell if their carrying
amount will be recovered principally through a sale transaction rather than through continuing use.

An impairment loss is recognised for any initial or subsequent write down of the asset (or disposal group) to fair value less costs to sell.
Non-Current assets are not depreciated or amortised while they are classified as held for sale. Interest and other expenses attributable
to the liabilities of a disposal group classified as held for sale continue to be recognised.

Share capital

Ordinary share capital bears no special terms or conditions affecting income or capital entitiements of the shareholders andis
classified as equity. Costs directly attributable to the issue of new shares are shown in equity as a deduction, net of ta|x from
the proceeds.

Investments and other financial assets

The Group classifies its investments and other financial instruments in the following categories: financial assets at fair value through
profit or loss, loans and receivables and available for sale assets. The classification depends on the purpose for which the investments
were acquired. Management determines the classification of its investments at initial recognition and re-evaluates this designation at
each reporting date.

i. Financial assets at fair value through profit or loss

This category has two sub categories: financial assets held for trading and those designated at fair value through profit or loss on
initial recognition. A financial asset is classified in this category if acquired principally for the purpose of selling in the short term or if so
designated by management.

ii. Loans and receivables

Loans and receivables are non derivative financial assets with fixed or determinable payments that are not quoted in an active market.
They are included in current assets, except for those with maturities greater than 12 months after the balance sheet date which are
classified as Non-Current assets. Loans and receivables are included within receivables in the balance sheet.

iil. Available for sale assets

Available for sale financial assets are non-derivatives that are either designated in this category or not classified in any of the other
categories. They are included in Non-Current assets unless managemernit intends to dispose of the investment within;12 months of the
balance sheet date.

Initial recognition and subsequent measurement

All financial assets are initially recognised at fair value plus transaction costs. Loans and receivables are subsequently carried at
amortised cost using the effective interest method. Subsequently, available for sale financial assets and financial assets at fair value
through profit or loss are carried at fair value. Realised and unrealised gains and losses arising from changes in fair value of financial
assets at fair value through profit or loss category are included in the income statement in the period in which they arise. Unrealised
gains and losses for changes in fair value of available for sale assets are recognised in eguity in the available for sale asset reserve.
When these assets are sold or impaired, the accumulated fair value adjustments are included in the income statement.

The fair values of quoted investments (classified as available for sale assets) are based on curnentvbid prices. If the market for a
financial asset is not active (and for unlisted securities), the Group establishes the fair value by using accepted valuation technigues.

The Group assesses at each balance date whether there is objective evidence that a financial asset or group of financial assets
is impaired,
Adjustments on adoption of AASB 132 and AASB 139 on 1 July 2005

The main adjustment on transition is to use fair value as the measurement basis. The exceptions are loans and receivables
which are measured at amortised cost. Fair value is inclusive of transaction costs. Changes in fair value were either taken tothe
income statement or an equity reserve. At the date of transition changes to carrying amounts were taken to opening 'retained
€armings or reserves.
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NOTES TO THE FINANCIAL STATEMENTS

Borrewings

Borrowings are initially recognised at fair value. Borrowings are subsequently measured at amortised cost. Any difference between
the proceeds and the redemption amount is recognised in the income statement over the period of the borrowing using the effective
interest method. Borrowings are classified as current liabilittes unless the Group has a lega! right to defer settiement of the liability for
at least 12 months after the balance sheet date.

Derlivative Instruments

The Group uses derivative financial instruments to manage specifically identified interest rate and foreign currency nsks Derivatives
are Initially recognised at fair value on the date a derivative contract is entered into and are subsequently re-measured to their fair
value. The method of recognising the resulting gain or loss depends on whether the derivative is designated as a hedglng instrument,
and if 5o, the nature of the item being hedged. The Group designates certain financia! instruments, including derivatives, as either; (1)
hedges of net investments of a foreign operation; (2) hedges of firm commitments {cash flow hedges); or (3) fair value hedges.

Hedging

The Group documents at the inception of the transaction the relationship between hedging instruments and hedged items, as well as
its risk management objective and strategy for undertaking various hedge transactions. The Group also documents its assessment,
both at hedge inception and on an ongoing basis, of whether the derivatives that are used in hedging transactions have been and will
continue to be highly effective in offsetting changes in fair values or cash flows of hedged items.

I. Hedge of net investment

Changes in the fair vatue of foreign currency debt balances that are designated and qualify as hedging instruments are recorded
in equity in the foreign currency translation reserve. The change in value of the net investment is recorded in the foreign currency
translation reserve in accordance with AASB 121 requirements. The gain or loss relating to the ineffective portion is recogmsed
immediately in the incorne statement.

ii. Cash flow hedge

The Group uses interest rate derivatives to manage interest rate exposure. These derivatives are entered into as part of a
hedging relationship.

The effective portion of changes in the fair value of derivatives that are designated and qualify as cash flow hedges is recognised
in equity in the cash flow hedge reserve. The gain or loss relating to the ineffective portion is recognised immediately in the
incorne statement.

Amounts accumulated in equity are recycled in the income staternent in the periods when the hedged item will affect profit or loss (for
instance when the future cash flows that are hedged take place).

When a hedging instrument expires or is sold or terminated, or when a hedge no longer meets the criteria for hedge-accounting, any
cumulative gain or loss existing in equity at that time remains in equity and is recognised when the forecast transaction is ultimatety
recognised in the income staternent.

iii, Fair value hedge

The Group uses interest rate derivatives to manage the fixed interest exposure that arises as a result of notes issued as part of the
US Senior Notes. Changes in the fair value of these derivatives are recorded in the income statement, together with any changes in the
fair value of the hedged liabilities that are attributable to the hedged risk.

iv, Derivatives that do not qualify for hedge accounting

Certain forward exchange contracts and foreign currency options do not qualify for hedge accounting as the hedged itern under
previous AGAAP rules is no longer recognised. Changes in the fair value of any derivative instrument that does not qualify for hedge
accounting are recognised immediately in the income statement,

Adjustments on adoption of AASB 132 and AASB 139 on 1 July 2005

The main adjustment on transition is that derivatives are measured on a fair value basis and recognised on balance sheet. Changes

in fair value are either taken to the incorne statement or an equity reserve. At the date of tranisition changes to carrying amounts of
derivatives were taken to retained earnings or reserves, depending on whether the criteria for hedge accounting are satisfied at the
transition date. '

PAGE 52 Computershare Annual Report 2007




Fair value estimation

The fair value of financial assets and financial liabilities must be estimated for recognition and measurement or for disclosure purposes.

The fair market value of financial instruments traded in active markets (such as available for sale securities) is on quoted market prices
at the balance sheet date. The quoted market price used for financial assets held by the Group is the current bid price.

The fair value of financial instruments that are not traded in an active market is determined using valuation technigues. The Group
uses a variety of methods and makes assumptions that are based on market conditions existing at each balance date. Valuation
technigues, such as estimated discounted cash flows, are used to determine the fair value of the remaining financial instruments.

New accounting standards and interpretations

Certain new accounting standards and interpretations have been published that are not mandatory for 30 June 200? reportlng
periods. The Group's assessment of the impact of these new standards and Interpretations is| Ibelow.

AASB 7 Financial Instruments: Disclosures and AASB 2005-10 Amendments to Australian Accounting Standards

AASB 7 and AASB 2005-10 are applicable to annual reporting periods beginning on or after 1 Jahuary 2007. The Group has not
adopted the standards early. Application of the standards will not affect any of the amounts recognised in the financial statements,
but will impact the type of information disclosed in relation to the Group’'s financial instruments,

AASB-I 10 Interim Financial Reporting and impairment

AASB-1 10 applies to annual reporting periods beginning on or after 1 November 2006. It prohibits impairment losses recognised in an
interim period on goodwill, investments in equity instruments and investments in financial assets carried at cost to be reversed at a
subsequent balance sheet date. The Group will apply AASB-1 10 from 1 July 2007. The Group has not recognised an impairment loss in
relation to goodwill, investments in equity instruments or financial assets carried at cost in an interim reporting period. Application of
the interpretation will therefore have no impact on the Group's financial statements,

Revised AASB 101 Presentation of Financial Statements

A revised AASB 101 was issued in October 2006 and is applicable to annual reporting periods beginning on or after 1 January 2007,
The Group has not adopted the standard early. Application of the revised standard will only have disclosure impact on the Group's
financial statements,

AASE 8 Operating Segments and AASE 2007-3 Amendments to Australian Accounting Staqdards arising from AAéB 8

AASB 8 and AASB 2007-3 are effective for annual reporting periods commencing on or after: 1 January 2008. AASB'S will result in

a significant change in the approach to segment reporting, as it requires adoption of a “management approach” to reporting on the
financiat performance. The information being reported will be based on what the key decision-makers use internally for evaluating
segment performance and deciding how to allocate resources to operating segments. The Group has not yet decided when to adopt
AASB 8. Application of AASB 8 may result in different segments, segment results and different type of information being reported in
the segment note of the financial report. However, it will not affect any of the amounts recognised in the financial statements.

AASB 2007-4 Amendments to Australian Accounting Standards arising from ED 151 and Other Amendments and
AASB 20077 Amendments to Australian Accounting Standards

AASB 2007-4 and AASB 2007-7 are applicable to annual reporting periods beginning on or after 1 July 2007. The amendments
introduce a number of options that existed under IFRS but had not been included in the original Australian equivalents to IFRS
and remove many of the additional Australian disclosure requirernents. The Group will adopt the amendments arising from
AASB 2007-4 and AASB 2007-7 for the financial year ending 30 June 2008. However, it does not intend to apply any of the new
options now available.
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NOTES TO THE FINANCIAL STATEMENTS

2 REVENUE AND EXPENSES FROM CONTINUING QPERATIONS
{a) Revenues

Sales revenue

Rendering of services
Dividends received from:

> other persons

» subsidiaries

Interest received from:

> other persons

> subsidiaries

Other fees recetved from substdiaries
Total other revenue

Totad revenus from continuing operations {(exciuding share of net profits of
exsoclates and joint vantures sccounted for using the eguity method)

(b} Expenses

Depreciation and amortisation
Depraciation of property, plant and equipment
Amortisation of.

> Leased assets

> Leasehold improvements

> Intanglble assets

> Other

Total depreciation and amortisation
Finance costs

interest paid:

> to other persons

> to subsidiaries

Loan facliity fees

Total finance costs

Qther operating axpenss ltems

Operating lease rentals

Technology spending - research and development
Employee entitierments expense

Net charge to provision for doubtful trade debts

Computershare Annual Report 2007

2007
5000

1,404,197

1,188,310

e ———— - — . .

7875

7710

1,206,020

24,680

2486
1,774
164
28438

Parent entity
2007 2006
$000 $000

-l
‘9 i
40,042 41,127
1,168 366
1,547 875
73,903 29,788
126,049 72177

t
126,049 72177
470 304
- 18

+
70 342
- 14
2,083 226
- .
2,083 240

. _ ;

8 248
9.948 11,253




' Consolldated

' $000 \ $000
3. OTHER INCOME
Met foreign exchange gains (losses) 204 1.808
Net gain on disposal of available for sale Investments 12,50 8451
Net gain on disposal of property, plant & equipment o8 1,994
Other income 2,530 4841
Tota! othes income B30 1680
4. INDIVIDUALLY SIGNIFICANT ITEMS
Included in the consolidated Income statement are the following significant temns:
For the ysar ended 30 June 200T; $000
Profit on sale of subsidiaries (net of tax) ‘
- Analytics 7,658
- Other 28 . 7,886
Canadian operations restructure (net of tax) T zse
Restructuring provisions related to business combinations (net of tax)
North America
- Equiserve restructuring provisions adjustment 6,607
- Property restructure (1,275 5332
Tax losses recognised ‘ 8810
Marked to market adjustments — derlvatives (net of tax) ar
Intangible as;et amortisatiog (net of tax) (4,248)
Totat Indivicusily significant tems ) C am
For the year snded 30 June 2008
UK property sale adjustment (net of tax) + (947)
Profit on sale of Markets Technology (net of tax) 73M1
UK redundancies (net of tax) (3,800)
Restructuring provisions related to business combinations (net of tax)
North America
- Chitago operations redundancies (806)
- Toronto ¢afl centre closure (872)
- New York sub-lease loss {1,032)
- Equiserve restructuring provision adjustment 2864
Germarny (1223 (1,068)
Tax losses recognised ST 1_.1é6-
Marked to market adjustrments — derivatives (net of tax) {1.009)
Intanglble asset amortsation (et of tax) .

O [}
< %
T W
©
=,
)
=
Parent entity
20068 \
$000 '
1,361
583 [
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NOTES TO THE FINANCIAL STATEMENTS

' Consolldated Parent entity
| 2007 2008 2007 2008
8. INCOME TAX
a) Income tax expense
Current tax expense 74,101 24,797 20,605 5,483
Deferred tax expense 8,687 17,411 «aon 1,622
Unde( (over) grovided in prior years N7 , {1,232 (1?8) -
Totad income tax expense 83,615 . 40,976 m.aga 6,085
Deferred income tax (revenue) expense included in income tax expense comprises:
Decrease {increase} in deferred tax assets (note 17) 7,037 3,987 (533) 1,384
{Decrease) increase in deferred tax liabilities (note 22) 000 ) 13,443 4?2 138
8,607 17,410 (191) 1,622

b) Numerical reconcillation of Income tax axpenss to prima facle tax payebile
Profit before income tax expense 23482 181,127 113,740 62,766

The tax expense for the financial year differs from the amount calculated on the
profit. The differences are reconciled as follows:

Prima facie incorne tax expense thereon at 30% 97,048 54,338 M2 18,830
Tax effect of permanent differences:

Research and development allowance {1,218 Q74 -

Nondeductible provisions - - 203 7
Tax losses uttlised not brought to account 16,963) (1,383 -

Share based payments 1,808 1,229 1,133 639
Finance costs {3453) (4,951) - -
Rebatablefnor-assessable dividend - - (14,113} (12,339
Other deductible items 0,387 (6,881} - (344)
Non assessable accounting profit on the sale disposal of assets 2,57T9) (1,141) 48 87
Other 048 {1,286 267 124
Differential in overseas tax rates 6,865 3,304 -

Prior year tax (over)/under provided n7 {1.232 128 -
Restaternent of deferred tax balances due to income tax rate changes (316} (370 LT -
ncome tx eperae et e g ma%e 6065

- ——— .- o

- - . . . - - = - —

€ Amounts recognised directty In equity
Net deferred tax — debited/(credited) directly to equity (note 17 and note 22) 1,198 5,548 %2 107
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d} Unrecognised tax losses

As at 30 June 2007 companies within the consclidated entity had estimated unconfirmed gross tax losses {including capita! losses)

of $44,229,974 (2006: $70,651,833) available to offset against future years’ taxable income. The benefit of these losses has not been
brought to account as realisation is not probable. The parent company had estimated unconfirmed gross income tax:losses (including
capital losses) of Snil (2006: $6,524,020).

¢) Tax consolidation legislation

Computershare Limited and its wholly-owned Australian entities implermnented the tax consolidation regime with effect from
1 July 2002, The Australian Taxation Office has been formally notified of this decision.

The relevant entities have also entered into a tax sharing deed, which includes tax funding arrangements. As a consequence,
Computershare Limited, as the head entity in the tax consolidation Group, has recognised the current tax liability relating to
transactions, events and balances of the wholly owned Australian subsidiaries in this Group in the financial statements as if that
liability was its own, in addition to recognising the current tax liability arising in relation to its own transactions, events and balances.
Amounts receivable or payable under the tax sharing deed are recognised separately as tax related intercompany payables or
receivables. The parent entity and the other relevant entities continue to account for their own deferred tax amounts.
. Consolldated Parent entity
f 2007 2006 2007 2008
\ $000 5000 sooo $000
6. RETAINED PROFITS AND DIVIDENDS
Retained profits
Retained profits at the beginning of the financial year 251,128 168,265 M 37.090
Adjustment on adoption of AASB 130 5 132 - (75) - "
Ordinary dividends provided for or paid (70,252) (83437  (T0.282) (53437)
Net profit/(loss) attributable to members of ]
Cornputershare Limlted 283,188 138,372 93.311 65,781
: JEEE L . T :
mmnmmammum 414.651 _ _%1.125 &,&P ) 39,434_
Dividends
Ordinary
Dividends paid during the financlal year in respect of the previous year,
AU 7 cents per share (2006 ~ AU 8 cents) unfranked 17 26,670 32,787 28,870
Dividends paid in respect of the current financlal year June 2007,
AU 8 cents per share, unfranked (June 2006, AU 7 cents per share unfranked) 37465 26,767 374686 26,767
The directors have determined that a final dividend of AU 8 cents per share
unfranked in respect of the year ended 30 June 2007 is to be paid on
21 September 2007. As the dividend was not declared until 16 August 2007 a
provision has not been recognised as at 30 June 2007,
Dividend franking account
Franking credits avallabte for subsequent financial years based on a tax
rate of 305 12017 202 12017 202

The above amounts represent the balance of the franking account on a tax paid basis.
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NOTES TO THE FINANCIAL STATEMENTS

7. EARNINGS PER SHARE

! Caiculation
| Calculation  Cakulation of Manage- Calcuiztion of
| of of Diluted ment Bask  Management
Basic EPS EPS EPS Diluted EPS
$000 $000 $000 $000
——— e - - - — C e——— ——— - _—— L. . ——— e e e e e o
Year end 30 June 2007
Earmnings per share {cents per share) 3900 cents $000cents  36.68 cants 36.61 canrts
Net profit 29877 230,877 230817 20817
Minority Interest (profit)/ioss (6,082 (6,082) (6,082 {6.082)
Bxcusionof significart ems note ) st GAsE) (1438)
Net profit 233,788 233,788 219,437 219,427
e R Lo e T o - ST
Weighted average number of ordinary shares used as denominator in calculating |
basic earnings per share 506,198,240 588,195,249
Weighted average number of ordinary and potential ordinary shares used as
denominator In calculating diluted earnings per share 589,438,179 509,438,179
e e . . e e oo e e e e o
Yezr end 30 June 2006
Earnings per share (cents per share} 2288 cents 2285 cents 2274 cents 2271 cents
Net profit : 140,161 140,151 140,151 140,161
Minority interest {profit)/loss (3779) (3.779) {3.779) (3.779)
Exchusion of significant tterns (note 4) - - (8§3) {880)
Net profit 136,372 136372 136,402 135482
Weighted average number of ordinary shares used as denominator in calculating
basic earnings per share 505,846,325 566,046,325
Weighted average number of ordinary and potential ordinary shares used as
denominator in calculating diluted earnings per share 506,687,655 506,687,666
Reconciliation of weighted average number of shares used as the denominator;
Consolkiated
2007 2006
Numt;or Number
i
Weighted average number of ordinary shares used as the denominator in calculating basic earnings per share 568,195,240 595,946,325
Adjustments for calculation of diluted earnings per share:
Options (refer note 28 for optlons on issue) - 342,426
Equity related contingent consideration 3,204 396,004
Performance rights ! 1,290,726 -
Weighted average number of ordinary shares and potential ordinary shares used as the denominator in calculating
diluted eamnings per share 500,438,179 506,687,665

' Performance rights issued during 2006 were considered to be dilutive as at 30 June 2007. They were Inctuded as dilutive from 1 January 2007.
Performance rights issued during 2007 were not dilutive as at 30 June 2007 and were therefore not included in the calculation of diluted EPS.
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Consolidated Parent entity
! 2007 2008 2007 2008
; $000  $000 $000 5000
8 RECEIVABLES
Current
Trade recelvables 167,528 138513 - -
Trade recelvables ~ intercompany S 7 - - ] o 9_,5_7*_1 o E(_?,T_O]
Total trade receivables 167,528 138513 20,571 33,701 8 }.‘.
Less: Provision for doubtful debts END  (@a79) - - | 8
Trade recelvables, net 161,536 134,034 20,571 33,701 é
Accrued revenue 30,828 49,881 - - (:-?,
Other non-trade amounts 14,541 13807 8- 4w |7
Interest recevable e e 8800 8 -
26,14 205843 20,6680 34,137
Noo-Curvent
Nonrtrade amounts owing - intercompany - - 65,004
Foreign tax credits 6430 4,166 4207
Other ] 2442 o142 -
Bad and doubtful trade recsivables g
The Group has recognised a loss of $2.856,128 (2006 $1,336.706) in respect o
of bad and doubtful trade receivables during the year ended 30 June 2007, o
The loss has been included in the direct and technology services expense lines ©n
in the income statement.
& AVAILABLE FOR SALE FINANCIAL ASSETS AY FAIR VALUE
Current
Listed equity securities 1,204 . 720 -
iy it Sttt e o - - B N
Non-Current
Listed equity securities 4,818 1,728 2511
Unlisted equity securities 568 636 - - |F 3
. R o
5,188 2264 2,511 ao |6 &
+ ¥ :’_
v
10. OTHER FINANCIAL ASSETS
Current
Broker client deposits (a) (nate 20} 26,768 20643 -
Other - \ 460 ;
25,768 21,053 - -
(a) An overseas entity is a licensed deposit taker. As at year end this subsidiary has
accepted deposits in its own narne, and recorded these funds as other financial
assets together with a corresponding liability, The deposlts are insured through a
local regulatory authority. - =
c 2
= 3
=
[10]
s |
)
=
@)
-
3
o]
(=
o
-

PAGE 59



NOTES TO THE FINANCIAL STATEMENTS

: Consolidated Parent entity
2007 2006 2007 2008
11. INVENTORIES
Raw materizls and stores, at cost 4331 4417 - -
Workinprogress.atcost . ... 208 2288 L -
8,630 7110 - -
- - . - — e e . JR vt U
12. OTHER CURRENT ASSETS
Current .
Prepayments 17,183 13501 233 62
Other _ 3,236 3844 L -
T Cmew v om e
13. ASSETS OF DISPOSAL GROUP HELD FOR SALE
Current
Investment in subsidiaries - - - 609
Goodwill - 10,194 -
Property, plant and equipment - [=%) -
Other - ) 1.403 -
- 11,661 . 809
On 26 May 2006 Computershare announced a global strategic alliance with ' '
Thomson Financial {Thomson). To facllitate the alliance, certain assets of the
Analytics business were sold to Thomson effective 1 July 2008. All property plant
and equipment was reclassified as held for sale assets at written down value as at
30 June 2006.
14, INVESTMENTS ACCOUNTED FOR USING THE EQUITY METHOD
Non-Current
Shares in associates {note 40) 15,197 8371 -
Interest in joint venture partnerships (note 41) 204 529 904 529
16,101 8900 ﬁi 529
15, UNLISTED INVESTMENTS AT COST
Non-Current
Unlisted shares in subsidiaries . - 630,961 427177
Share based payments to subsidiaries - - 23,003 14,558
- ) - 654.0;4 441,736
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16. PROPERTY, PLANT AND EQUIPMENT

At 1 July 2008
Cost

Accumulated depreciation

Net book amount

Opening net book amount

Acquisition through

subsidiaries and businesses

acquired
Additions
Disposals

Reclassification to held for

sale
Depreciation charge

Currency transiation
differences

Transfers other

Cost

Accurmulated depreciation

At 30 June 2000

At 1 July 2006

Opening net book amount

Acquisition through

subsidiaries and businesses

acquired

Additlons

Disposals
Depreciation charge

Currency translation
differences

Transfers Other

Closing net book amount

Cost

Accurmulated depreciation

MNJumm

. | \
Bullding, | Bulldings, | | Leased
Landat  freehold | lsasshold  Plant&, Fixtures Motor ( plant and
cost  amtcost  atcost Equipment G Fittings  Vehicles |
So00  So00;  S000  So00)  S000 000

202 1,080 6532  1195M 19471 528 1080
- (1902  (B2870)  (10630) (224  (3176)

262 1,080 3540 36,711 8841 304 7.716

292 1,080 3540 B.711 8841 04 7718

- (84) 1,083 231 73 -

128 273 10639 2,948 112 218

63) (2886) (4.084) (243) (G -

- (80) - - -

- 610 (19438) (3.442) (108) (350)

8 64 7 483 851 4 75

- 12,847 1,773 . 7.250)

365 88 318 36,163 11060 @1 308

365 838 6242 183113 37,708 793 3811

- (3126) (123850)  (26:544) @y @E219)

365 838 3118 30,163 11069 @ 398

365 833 3118 30,163 11,058 321 398

. - 120 625 33 23 -

. - % 19,088 1210 106 -

- - (553) 4N g} -

- (650)  (18211)  (3282) (130 (248)

22 57 270 3320 8% 25 20

{205) 562 (560) (313) 358 ® 502

182 1457 2402 42008 10,161 =22 o2

182 1457 8304 191850 41,407 1,029 9,334

- - (3902) (148884)  (31,336) 707 (8.:662)

182 1457 2402 42988 10,161 222 612

1

cost
000  $000,  $000

18,924
1;7.408

17,408

10218
{64)

Qg)
(3.240)

241
(?AQ'H
19,061

20,766
(10,704}
15061

19,081

28

6011
(56)
(3.328)

518

, %
21,3%0
36,187
(14,837)
21,30

(1516)
ol

Total

176,279

_ {100407)

75872

75872

2183
24534
{4,764)

(86)
(27.166)

1833
1873
741

24240
(168,108}
74,321

74321

720

255600
(708}
(25,864)

6,080

444
0,512

287,820
(208.308)
70,512
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NOTES TO THE FINANCIAL STATEMENTS

_Accumulated depreciation
Net book amount

Opening net book amount
Additions

Disposals

Depreclation charge

Curregcy tinﬁtion gﬁferques
(—Z_I;s]—qg net poo_k an;\ounrtr

Cost
Accumulated deprediation

@thmm

At 1 July 2008

Opening net book amount
Additions

Depreciation charge

Currency transiation differences
Closing net book amount

Cost

Accumulated depreciation
At 30 June 2007

Computershare Annual Report 2007

1M

3}
16
123

13
®
123

(473)
114

1807
1,117

72)
(30)

@

16)]

10

G
10




17. TAX ASSETS
Current tax assets

Deferred tax assets
Attributable to carry forward tax losses
Attﬂbt:tabie to temporary differences

The deferred tax assets attributable to terporary differences predominantly

relate to restructuring provislons.

Movements:

Opening balance at 1 July

Currency translation difference

Change on adoption of AASB 139 & 132
Credited/(charged) to the income statement (note 5)
Credited/(charged) to equity

Set off of deferred tax liabilities

Acquisition of subsidiary

Closing batance at_ 30 June

18, DERIVATIVE FINANCIAL INSTRUMENTS
Net fair vaiue of derfvative instruments
Dertvative assets

Current

Non-Current

Derfvative assets -~ Current and Non-Current

The fair values of derivative financial instruments at 30 June 2007 designated as

cash flow hedges are:
Interest rate derivatives

The fair values of derivative financial Instruments at 30 June 2007 for which hedge

accounting has not been applled are:
Foreign currency contracts
Total derivative assets

Dertvative (iabilities
Current
Nplgunent

17,004

w2
o708

15813

44,164

80077

————— e — —

3mna

830

1,19
1,19

1,719

57834
Nn

(40)
(3.967)

1362
1,758

1726
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NOTES TO THE FINANCIAL STATEMENTS

I Consolidated Parent sntity
! 2007 2006 2007 2006
e ool e swo swe s
Dorlutl\n Nabilities - Current and NofrCumnt
Fair value of derivative financial instrument designated as cash flow hedges are:
Interest rate derivatives 0,043 7.856 - -
Fair vatues of derivative financial instruments designated as fair value hedges are:
Interest rate derivatives 18,490 20845 -
Fair values of derivative financlal instruments for which hedge acoounting has not
been applied are:
Forelgn currency contracts 108 - .. -
Interest rate derivatives ] 1.0@_ ) 185 - -
Total derhatve iabilties T T Tmem | mem " R

- _ - ——_—— - — e ——_—— —- + —_ ———

The consolidated entity uses derlvatrve financial instruments to manage speafncauy identified interest rate and foreign cumzncy risks.
The consolidated entity is primarily exposed to the risk of adverse movements in the US dollar relative to certain foreign currencies,
including the Australian dollar, Canadian dollar, and Great British pound, and to movermnents in interest rates. The purposes for which
specific derivative instruments are used as follows:

Cash flow hedqes

Computershare eamns service fee income for administering funds as part of the service. Total funds, which at year end approximated
$6.7 billion (2006: $5.1 billion), are deposited in agency bank accounts. Given the nature of the accounts, neither the funds nor an
offsetting liability are included in the Group's financial statements.

The consclidated entity uses interest rate derivatives to manage the floating interest rate exposure that arises as a resutt of
maintaining paying agent and escrow agent accounts on behalf of customers and to enhance returns on funds. The IUnlted
Kingdorn operations also use interest rate swaps and options to manage the interest rate exposure on certain Save As Yov Earn
Schemes (“SAYE").

The group has entered into cash flow hedge interest rate derivatives on notional amounts of $604 million {maturing within one year)
and 5683 miillion (maturing no later than five years but more than one) swapping a weighted average fixed rate of 5.45% to a weighted
average floating rate of 5.58%.

Other interest rate derivatives with cash flow hedge treatment at 30 June 2007 have a notional value of $1,043 million. Computershare
have the option to receive fixed rates should the floating rate fall below specific levels. At balance date, the weighted average ficating
interest rate of 4.959% was above these levels.

The gain or loss from remeasuring the hedging instruments at fair value is deferred in equity in the cash flow hedge reserve

(note 27), to the extent that the hedge is effective, and reclassified into profit and loss when the hedged interest income is recognised.
The ineffective portion is recognised in the income statement immediately. In the year ended 30 June 2007 a loss of $254,962

(2006: $430,117) was transferred to the income statement.

Fair value hedge

The consolidated entity uses interest rate derivatives to manage the fixed interest exposure that arises as a resutt of notes issued as
part of the USD Senior Notes.

0On 22 March 2005 Computershare US General Partnership, a controlled entity of Computershare Limited, issued 52 notes in the US as
part of the capital raising for the purchase of EquiServe Inc. These notes are six, seven, ten and twelve years in length and were issued
at fair value, with no premium or discount. Flpating interest is paid on the six year note on a quarterly basis. Fixed interest is paid on the
seven, ten and twelve year notes on a semi-annual basis. Computershare uses interest rate swaps to manage the Group's exposure to
fixed interest rates associated with these notes.

Refer to the net debt reconciliation in note 21 for further disclosure on these interest rate derivatives

The gain or loss from remeasuring the hedging instruments at fair value is recognised immediately in the income statement along with
the change in fair value of the underlying hedged item.

Hedge of net investment

The consolidated entity raises non-US doliar denominated debt that is designated as a hedge of the net investment in foreign
operations, in which case the exchange gain or loss is transferred to the foreign currency translation reserve,
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19. INTANGIBLE ASSETS

Customer
contracts
and
Goodwill relationships Other Total
Conwofidated . S0 %0 %00 $000
At 1 July 2006 - B - :
Cost 1022023 6,163 8196 1036372
Accumulated amortisation - (1.020) (24?7) (3507)
Net book amount 1022023 ‘ 4133 6,708 1,031,866
Yearended 30 June2006 ST T
Opening net book amount 1022023 4133 5700 1,031,865
Additions - 386 1,384 1.770
Acquisitions of subsidiaries 84,395 - - 84,305
Reclassification to held for sale (10,194) - - (10,184)
Other reclassification . - (626) (626)
Disposats - - (235) (236)
Amortisation change* - (1,049) (859) (1,808}
Currencv translation difference 6091 162 (10} ) 6.?43
Closingnetbockamount ) 1102315 j a6a2 ’ s.atfaw g
At 30 June 2006
Cost 1102315 5712 8618 1,116,645
Accumulated amortisation o {2,080) (32_5§_) o (a33m)
Net book amount ' ' ) 1102316 ae® 583 1111310
Year Md_ﬁ_:lmu aoo'r - o ’ o o
Opening net book amount 1102315 3632 5363 1,111,310
Additions 17,845 8122 1 28,078
Acquisitions of subsidiaries 34,716 - - 34,716
Other reclassification (30,600 14,756 10,829 (4815)
Amortisation change* - (3.781) (2.080) (5861)
Currency translation difference 33,821 ' 2,338 (3:}1 ) 36,916
Closing net book smount, 1IS%8  2m08s AR 1167340
At 30 June 2007
Cost 1,168,308 31130 18,504 1,208/032
Accumulated amortisation - (6,066) (4622) (10.687)
Net book amount 1,168,398 . 25,085 13.38? 1,187,345

* The amortisation charge is included within direct services expense in the income statement,

The parent entity has no intangible assets.
No impalrment losses have been recognised during the current period {2006: Nil).

Where acqguisitions have been made during the period, the company has 12 months from acquisition date in which tofinalise the
necessary accounting, including the calculation of goodwill. Until the expiry of the 12 month penod provisional amounts have been
inchsded in the consolidated results,

In accordance with accounting policy the acquisition accounting for IML Limited, SES Group, National Bank Trust, Sun Trust Bark Inc,
Lord Securities and Financial BPO business combinations has been finalised. This has resulted in the recognition of |ntanglble assets
separately from goodwill of US $26.6 million.

Acquisition accounting requires that management makes estimates around the valuation of certain non monetary assets and liabilities
within the acquired entities. The estimates have particular impact in terms of the valuation of provisions, tax related batances and

the recognition of contingent liabilities. To the extent that these items are subject to determination during the initial 12 months after
acquisition the variation to estimated value will be adjusted through goodwill. To the extent that determination occurs after 12 months
any variation will impact the income staterment in the refevant period.
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NOTES TO THE FINANCIAL STATEMENTS

Impairment tests for goodwill
Goodwill is allocated to the Group's cash generating units {CGUSs) as follows:

2007 2008
cGU ) $000 S000
Asia Pacific 100,452 119,663
EMEA 112,&@1 112,413
North America * m,o?s 870,239
— S . _%xe _ 1iess

The recoverable amount of goodwill is determined based on a value in use calculation for each CGU to which goodwi!l has been
allocated. The value in use calculation uses the discounted cash flow methodology for each CGL, based upon five years of pre tax cash
flows, plus a terminal value.

(a) Key assumptions used for value in use calculations

The following describes each key assurnption on which management has based its value in use calculations for each CGU.

a) Five year pre tax cash flow projections, based upon management approved budgets covering aone year period, with the
subsequent periods based upon management expectations of growth excluding the impact of possible future acquisitions,
business improvement capital expenditure and restructuring.

) Eamings growth rates applied beyond the initial five year period are as follows for each CGU in 2006 and 2007; Asia Pacific 19,
EMEA 1% and North America 2%.

¢} The discount factor used was 15.7% in 2007 and 14.7% in 2006.

{b) Impact of possible changes In key assumptions

Management has considered changes in key assumptions that they believe to be reasonably possible. In all instances considered,
the recoverable amount of the CGU's goodwill exceeded its carrying amount.

Consolldated Parent entity
s00  S000 $000 5000
20. PAYABLES
Current
Trade payables — unsecured 1,851 16204 -
Trade payables - intercompany - - 9468 22348
Trade payables - intercompany — tax related - - - 85879
GST/VAT payabie 14510 14,904 - -
Empioyee entitiements (note 28) 12408 10075 242 243
Broker client deposits (note 10} 28,768 20,643 - -
Other creditors and accruals 168,087 137818 1,269 3147
O‘tfler paya;liei _ ) 20.'{& . 9,656 4,41*1 72.!7551
ST T moaw  mean 80 o4
Non~Current
Loans from subsidiaries — unsecured - - 144,318 40078
Q}.ﬁgr ﬂab_les _ o . 5476 5813 I= -
T T T e e e e
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21. INTEREST BEARING LIABILITIES
Current

Bank loans

Lease Liabifity - secured (b)

Nor-Current

Revolving mutti-currency facility (a)
USD Senior Notes (¢}

Loans from subsidiaries - unsecured

Lease llability - secured (b)

Consolldated

2007 2008 2007
$000 %000 $000

. 40 -

e 2677 -

1,161 2617 -

120,565 174,062 -

02,012 297582 -
I - S

433,948 47_3,_9213 86,258

14,705

14,706

. . s

(8) The consolidated entity maintains two revolving multi-currency facilities. The first revolving multi-currency facility is for AUD 100,000,000, This
facliity was drawn to United States dollar equivalent of 576,666,733 at 30 June 2007, This facility terminates on 22 July 2008, The second revolving
multi-currency facility is AUD 300,000,000 and terminates on 24 July 2008, This facility was drawn to United States dollar equivalent of $52.908,745
at 30 June 2007. These facliities are subject to negative pledge agreements that impose certain covenants upon the consolidated entity.

(b) The lease liability is secured directly against the assets to which the leases relate.

£€1-20
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(€} The following table provides a reconciliation of the USD Senior Notes: Consolidated
2007 2006
A * 000 5000
Net debrt reconciilation
USD Senior Notes at cost 318.5(;” 318,600
Fair value movement of USD Senior Notes* ) e 1016488) _ (20818)
Total net debt 02,012 207,582
Interest rate derivative (note 1) ] _ . e 16400 2084
Totf R s18511 318527

* USD Senior Notes are designated as the hedged ttem in a falr vatue hedge, refer note 18.
The reduction in the USD Senior Notes liability reflects the valuation change due to increased market interest rates at balance date for
the term until maturity. This reduction is offset by the increased liability representing the fair value of interest rate derivatives used to
effectively convert the USD fixed interest rate Notes to floating interest rates, The conversion to floating interest rate using derivatives
provides a hedge against the Group's USD margin income exposure to floating interest rates.

! Consolidated Parent entity
2007 | 2008 2007 2006

22, TAX LIABILIMES
Current tax [abilitles
Provision for income tax 21,907 10,242 11,437 104
Deferred tax liabilities *
Provision for deferrad incorne tax on temporary differences 17821 . 16,648 ," -
The balance of the deferred tax liability predominantty relates to the deductibility
of certain amounts for tax purposes, Including deductible goodwill amortisation,
the benefit of which may reverse on ultimate disposal of the business to which
they relate.
Movements:
Opening balance at 1 July 16,048 3239 - 88
Currency translation difference 844 1304 - @
Change on adoption of AASB 139 & 132 - (2.038) - -
Charqed/(credited) to the income statement (note 6) 660 13443 432 138
Charged/{credited) to equity (232) 484 - -
Set off of deferred tax assets - - 43 (222)
Acguisition of subsidiary - 217 Pl
Closing balance at 30 June o . 17,821 16648 = T
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NOTES TO THE FINANCIAL STATEMENTS

Consolldated Parent entity
2007 2006 2007 2006

23, PROVISIONS

Curvent

Loss on early termination of lease 190 283 - -
Future services 1,588 2,031 - -
Restructuring 10,062 2,081 - -
Provisions arising from continuing operations 10,776 2923 - -
Oter e _mew o sw0 - -
34,876 20,261 - -

—_ - - Cm— e = = - - o e e = . e P - —— - - o e =

MOVEMENT IN PROVISIONS

Movements in each class of current provision during the financial year, other than employee entitlernents, are set out below.

| ' ‘ Provisions
Loss on sarly . arising from
. termination ' Future | continuing
of leage ' Services Restructuring operations Other Total
CONSOLIDATED - 2007
Carrying amount at start of year 283 2031 9,031 2923 5993 20,261
Additional provisions recognised through profit
and loss 180 3266 8200 8127 14,300 34083
Payrnents/other sacrifices of economic benefits (283) 3.779) (9.624) (274) 1,120) (15,089)
Cther transfers - {52 7.602 - (2512 5,068
Reversals - (54) (4,401} - 5.811) (10,266)
Exchange rate Impacts on opening balance - 178 b4 - 419 640
Carrying amount at end of year 190 1,588 10,862 : 10,778 11.8;0 34,676
j Consolldated Parent entity
i 2007 2008 2007 2006
Non-Current
Employee entltiements (note 28) 12,881 12212 414 153
Future services - 831 - -
Restructuring 41,279 , 51,801 - -
54,260 ' 64744 41+4 163
MOVEMENT IN PROVISIONS
Movements in each class of Non-Current provision during the financial year, other than employee entitiements, are set out below.
' Future Services Restructuring Total
5000 $000 $000
CONSOLIDATED - 2007 ' ‘
Carrying amount at start of year 831 51,801 52,532
Additional provisions recognised - 3547 3547
Payments/other sacrifices of economic benefits (670) (221) (891)
Other transfers and reversals - (13,048) (13,648)
Exchange rate Impacts on opening balance 39 - 39
Gmpgamontatengotyer 0 T amm T g
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i
' |
i Consolidated | Patent entlty
I 2007 2006 alm 2008
i $000 $000 5900 $000
24. DEFERRED CONSIDERATION
Current
Deferred settlernent on acquisition of entities 19,643 2015 " -
Nor-Current
Deferred settlement on acquisition of entities 19,801 38,787 - -
25, OTHER LIABILITIES
Non-Current
Lease inducements (a) 7,567 7599 - -
(2) Lease Inducements represent cash payments received as an alo—umnce for T T T
leasehold improvemnents made to the premises. This receipt is being accounted
for as a reduction in the rental expenses over the term of the lease.
1
Consofldated Parent entity
2007 2006 2007 2006
28, CONTRIBUTED EQUITY
Ordinary shares ... VT [: U L 3«,541 418410
Movemants in ordinary shares for the fast two years f
Opening balance: 509,216,659 ordinary shares (1 July 2005; 594,888,809) 418,419 414,346 418419 414,346
' Numberof'  Priceper
Date . shres:  shere
As a result of the axercise of emplayse options: B
September 2006 28,000 5188 - 53 - 53
September 2006 301,600 5207 - 624 - 824
Septernber 2006 718,000 $4.44 - 3191 - 3181
Decernber 2006 10,000 $1.88 - 19 - 19
Decernber 20065 248,000 207 - 513 - 513
December 2005 1,024,250 $4.44 - 4561 . 4,561
March 2006 4,000 $1.88 - 7 - 7
March 2006 11,500 5207 - 24 - 24
March 2006 1,359,600 $4.44 - 6,041 - 8,041
March 20068 3000 $4.58 - 13 - 13
March 2006 14,000 S500 - 70 - 70
April 2006 6000 $207 - 13 - 13
April 2006 328,600 $649 . 1,804 - 1804
May 2006 23000 54,44 - 162 - 102
May 2006 138400 $6.49 - 760 - 760
June 2006 46,000 $207 - 95 - 96
June 2006 35,000 5444 - 155 - 155
June 2006 27.000 $459 - 124 - 124
July 2006 38,000 5216 a - 5&
August 2008 10000 $187 20 - 20
August 2006 65,000 5216 140 140
September 2008 100,000 $1.99 200 200
September 2006 10.000 $216 22 =|zz
October 2006 25,000 $216 54 - 54 -
December 2006 28,000 5187 &5 85
Decemnber 2006 171,600 $2.16 m - N .
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NOTES TO THE FINANCIAL STATEMENTS

Consolldated Parent entity
1 1

‘ of Price per | 2007 2008 2007 2008
Dats shares share | $000 $000 $000 $000
Shares transferred to axscutive share plan trust: .
June 2006 118,129 $4.08 - (480) - (480}
Purcheses under the employes sharepla. .
December 2006 . $000 - (5.742) - (6.742)
January 2006 - $0.00 - (1,895) - (1,895)
September 2006 - $000 (48) - (45) -
April 2007 - $0.00 (516) - {516) -
Issued as part of the consideration pald for acquisitions:
December 2008 960,000 5481 4,787 - 4,787
Purchased as part of consideration on acquisttion: -
Aprll 2006 404,268 $4.06 - (1,644) - (1,644)
January 2008 1,076,596 $6.00 - (5.388) - (5,389)
March 2007 ] 386,500 4258 (896) - {906) -
Forfsited contingent shares issued in respect
to prior period acquisitions :
Novernber 2005 - 5261 - @ - @)
December 2006 - $2.38 - @ - )
February 2006 - $2.38 - 158 - 158
March 2008 - $247 - ) - )
April 2006 - 5247 - (55) - (559
May 2006 - 5224 - (13 - a3)
May 2006 - s258 - 62) - 2
June 2006 - 5406 . 480 . 480
Juty 2008 - 52568 (102 . 102
Mach2007 - 5268 265) . 25) -
Consideration shares vested:
June 20068 134,756 $4.08 - 548 . 548
February 2007 365,276 $6.24 1,860 - 1,860 -
March 2007 45,073 52.68 116 . 16 .
April 2007 75,6092 54.25 322 - a2 -
Share buy back
Between 1 July 2006 and 30 June 2007 the company bought back 9,784,991
ordinary shares at a total cost of AU $102.628,110. The shares bought back
represent 1.6% of the opening issued ordinary share capital. fBoM9% - @mow 0 -
Clesing balance: 580,858,068 ordinary shares
(fully paid) (30 June 2006: 509,216,550) 344841 418419 344,841 418419

There are no restrictions on ordinary shares.

Share buy back

On 15 Navemnber 2006, Computershare announced an on-market buy back of up to 25 million ordinary shares for capital management
purposes. The buy back commenced in December 2006 for a period of six months. On 24 May 2007 Computersharefannounced

that the buy-back will be extended by a further six months so that it will continue until 29 Neyember 2007 or earlier if the maximum
number of shares are bought back before that date. On 15 August 2007 Computershare announced that the buy-back was increased
to a total of 45 million ordinary shares under the existing program. The buy back period was also extended to 31 January 2008,

In the current financial year, the Company purchased and cancelled 9,794,991 ordinary shares at a total cost of AU $102.6 million
with an average price of AU $10.48 and a price range from AU $8.52 to AU $11.00.

Employee share plans and options
Refer to note 28 for employee and executive share plan details. There are no shares reserved for issuance under options.
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27. RESERVES

Capital redemption reserve

Foreign currency transiation reserve
Cash flow hedge reserve

Share based payments reserve
Equity related consideration
Available for sale asset reserve

Movements during the year:

Forelgn currency transiation reserve
Opening balance

Translation of overseas subsidiaries
Closing balance

Cash flow hedge ressrve

Opening balance

Adjustment on adoption of AASB 138 §132
Revaluation

Clpslrlq_gala_ngé )

Share based payments reserve
Opening balance

Share based payments expense
Closing balance

Equity refated contingent consideration reserve
Opening balance

Acguisition related consideration

Ciosing balance

Avaliable for sale asset ressrve

Opening balance

Adjustment on adoption of AASB 139 & 132
Revatuation

Transfer to net profit

(ﬁ_simu baltance

Consofldated
2007 2008 2007
$000 $000 $000
2 2 2
43,798 5518 85,451
(8,060) 7.170) -
7532 18203 27438
204 8623 1,539
1387 310 413
T e mas | 1w
5516 5013 17,202
38,283 , 503 63.2?9
M8 5516 864
AT - -

- 4744 -

_ by ez -

_moeo @m -
18,209 8572 18,180
8,329 9631 9,255
zEm | lsas  2Awm
6,623 2,146 1,639
(6,359) 4477 -
204 6623 15%

310 - 29

- @7 -

057 519 360

20 8 82
_msm 3o 41

17.242
18180

1539
(29)

31,887
{14,645)
17.242

8388
8782
18,180

1538
1638

3N

28)
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NOTES TO THE FINANCIAL STATEMENTS

Nature and purpose of reserves
i. Forelgn currency translation reserve

Exchange differences arising on translation of the foreign subsidiary are taken to the foreign currency translation reserve, as
described in note 1. This amount is the net of gains and losses on hedge transactions and intercompany loans after adjusting for
related income tax effects. The reserve is recognised in the income statement when the net investment is disposed of.

il. Cash flow hedge reserve

The hedging reserve is used to record gains and loses on a hedging instrument in a cash flow hedge that are recognised directly in
equity, as described in note 1,

ili. Share based payments reserve

The share based payments reserve is used to recognise the fair vatue of shares which will vest to employees under employee and
executive share plans.

iv. Equity related contingent consideration reserve

This reserve is used to reflect deferred consideration for acquisitions which is payable through the issue of parent entity equity
instruments.

v. Avallable for sale asset reserve

Changes in fair value of investments, such as equities, classified as available for sale financial assets are taken to this reserve in
accordance with note 1,

28, EMPLOYEE & EXECUTIVE BENEFITS
(a) Share plans

Computershare Limited offers options over ordinary shares to eligible employees at the absolute discretion of the Board. Options
are generally exercisable three years after the date granted or earlier in the case of special circumstances such as the empioyee’s
death or retirerent. The exercise price of the option is set at an amount equal to the market value of the shares at the date of
option grant.

During the year ended 30 June 2001 the company introduced an Exempt Employee Share Plan. The Plan gives Computershare
employees the opportunity to acquire shares in Computershare Limited. Each year, participating employees can make contributions
from their pre-tax salary to acquire AU $500 worth of shares in the company. Such employee contributions are matched by the
cornpany with an additional AU $500 worth of shares being acquired for each participating employee All permanentwemployees in
Australia with at least 3 months service and employed at the allocation date are entitled to pamt:lpate inthisPlan,

During the year ended 30 June 2002 a Deferred Employee Share Plan was established to enable Computershare to match dollar for
dollar any employee pre-tax contributions to a maximum of AU $3,000 per employee. Shares purchased and funded by employee's
pre-tax salary must remain in the plan for a minimum of 1 year. Matching company funded shares must be kept in the plan for a
minimum of 2 years or they will be forfelted. All permanent employees in Australia with at Ieast 3 months service and employed at the
allocation date are entitled to participate in this Plan. A derivative of this Plan and the Exempt Employee Share Plan has been made
available to employees in New Zealand, the United Kingdom, Ireland, Canada, South Africa and the United States of Amenca

Subject to the discretion of the Board, shares in the company may also be allocated to selected employees in accordance with an
employee share plan on a discretionary basis having regard to special circumstances as determined by the Remuneration Committee.
Such shares may be subject to vesting and performance criteria as determined by the Board or the Remuneration Committee.

The Group also provides long term share based awards for key management personnel other than executive directors and other
employees on a discretionary basis. Recipients of long term share based awards must complete specified periods of service as a
minimurmn before any share awards under the long term incentive plan become unconditional. There has been no alteration to the
terms and conditions of shares granted under the LTI plan since the original grant date.
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Number of Employes shares & options heid 7 L 2007 \ 2008 erIﬂ 2006
Opening balance 10,937,977 18472.339 MT,EI‘NJ 6,723263
New shares issued - 18,100 -

Shares purchased on market 1,628971 3073013 - -
Farfeited shares reissued/options reinstated 861,448 663,353 . 3,000
Shares/options forfeited {200,464) (810,324) I (1,951,008}
Shares wtthdrawn/options exercised GM) . (5.373,5_04) _(447,5%!)) (4.32?.7&)
Closing Vbavlance &m1 10837977 ' - 447 500
Fair value of shares granted through the employee share plan (3000s)* 18,621 * 18,703 - -

* Weighted average fair value of shares is determined by the closing price at the end of the day's trading on the Australian Stock Exchange on the
allocation date.
{b} Performance rights

The DLI Pian was approved at the Annual General Meeting held on © November 2005. The DLI Plan is offered to ellglble key
management personnel and senior managers in the Group to recoegnise their ongoing ab|I|ty and expected efforts and contribution to
the performance and success of the Group. The total number of rights approved for issue was 10.0 million, of which 2.75 million were
granted on 20 December 2005 and 1.1 million performance rights were granted on 13 November 2006. ,

Performance rights are granted under the plan for no consideration and carry no dividend or voting rights, Under the DLI Plan,
the performance rights give an entitiement to one fully paid erdinary share per performance right issued subject to satisfaction of
performance hurdles and continued employment. . I

The assessed fair value of performance rights granted to key management personnel as remuneration is allocated equally over
the period from grant date to vesting date. Fair values at grant date are independently determlned using a Black Sch'oles option
pricing model.

The fair value of the performance rights granted on 13 Novemnber 2006 was AU $7.112, The model inputs for the performance rights
granted during the year ended 30 June 2007 included:

Performance rights are granted for no consideration

Exercise price: nil

Expected price volatility of the Group's shares: 25.09%

Expected dividend vield: 1.8%

Risk free interest rate: 5.25%
The expected price volatility is based on the historic volatility of the Group's share price,
Set out below are surmmaries of performance rights granted under the plan:

a
b.
c. Share price at grant date: AU $7.79
d
e
f

Balance at Vestad during Forfetted during Granted during Batance at ! Exercisable
) _Inqll'll'llmclyur the year' the year* tha year end of year | ot end of year
2,750,000 (100,000 (150.000) 1,100,000 3,600,000

t -
! Performance rights that vested and forfe]ted during the year relate to the resignatlon of P. Tobin. Further detail is provided in the Iliemuneratlon Report.

No performance rights became exercisable during the current year. No performance rights explred during the period covered by the
above table.
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NOTES TO THE FINANCIAL STATEMENTS

(c) Options over ordinary shares
Employee options

Computershare Limited has issued the following options over ordinary shares to eligible employees. The options are generally
exercisable 3 years after the date granted or earlier in the case of the employee's death or retirement. The options expire 59 months
after the date issued. Each option entitles the holder to 1 ordinary share upon exercise.

Exsfcise Prics Number On Issus Number Exercised Number On Issue

Issue Date Expiry Date AU 30 June 2006 , This year ) , 30 Jme 2007
6 March 2002 5 February 2007 82770 308,500 (309,500) -
8 March 2002 5 February 2007 $2520 38,000 (38,000) -
AMay2002 26April2007 S oo | 6o
Total 447 500 (447.500) -
Weighted average exercise price of share options for
each category $2.70 $270

v [

There are no options cutstanding as at 30 June 2007 and no options have been issued since year end,

Consolldated Parent entity

2007 2006 2007 2006

I C. . /S0 00 Swe 00
(d) Employee benefits recoqnlsed

Performance rights expense 3,082 2083 3,082 2083

Share plan expense 11,123 8,805 1,129 4865
Aggregate employee entitlernent liability

(note 20 and note 23) 28,387 . 22510 GEB 400

99,502 ‘ 34,308 4.8:7 2548

29, COMMITMENTS
(2) Superannuation commitments

Defined Contribution Funds

The company and its subsidiaries maintain defined contribution superannuation schemes WhICh provide benefits to all employees upon
their disability, retirernent or death. Employee contributions to the funds are based upon various percentages of employees gross
salaries as set out below:

Australian subsidiaries contribute to the defined contribution funds as follows:

Category 1 Management (employer contributions, voluntary employee contributions of at least 1%)

Category 2 Staff (statutory employer contributions of 9%, voluntary employee contributions)

Category3  SGC Staff & casual and fixed term employees (statutory employer contributions, voluntary employee contributions)

Foreign subsidiarles contribute to the defined contribution funds as follows:

United Kingdom entities — between 79 and 109 of employees gross salaries

United States entities — voluntary employee contributions with matching employer contribution up to 4% of employees base salaries
Canadian entities — between 2% and 7% of employees base salaries dependent upon years of service

South African entities - 12.25% of employees gross salaries

New Zealand entities - voluntary employee contributions with matching employer contribution up to 6% of employees' base salaries
Hong Kong entities — between 5% and 20% of employees' base salary dependent upon years of service

Indian entity — 129 of employees gross salaries
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Defined Benefit Funds

1) Karvy Computershare Private Limited maintained a defined benefit superannuation scheme which provides benefits to 1,605
employees (30 June 2006: 1,148).

Actuarial valuation of plan assets is provided by the Life Insurance Corporation, which maintains the fund.

Consolldated
e o i %o
Karvy Computershare Private Limited - Staff Retirement Plan '
Actuarial valuation of plan assets at 30 June 2007 406
Actuarial vatuation of aggregate past services liability at 30 June 2007 i X 7(4‘21)
Net deficit (15)
Actuarial vafuation of vested liability at 30 June 2007 196

—— = R - - [T, — e h e e e me — e -

2} Computershare GmbH Private Limited maintained a defined benefit scheme which provides benefits to 47 employees
(30 June 2006: 70).

An actuarial assessment of the scheme as at 30 June 2007 is set out as follows:

Computershare GmbH Private Limited = Staff Retirement Plan
Actuarial vatuation of plan assets at 30 June 2007

Actuarial vatuation of aggregate past services liabllity at 30 June 2007
Actuarial vatuation of vested liability at 30 June 2007 . ,

Defined benefit plan liabilities have been recognised as at 30 June 2007 in accordance with the actuarial valuation.

+ +

(b) Finance leass commitments
Consolldated .
2007 2006 2007
Commitments in relation to finance leases are payable as follows:
Not later than 1 year 1,227 2892 -
Later than 1 year but not later than & years 2,503 . 2418 -
Total commitments 3,730 5308 - -
Less: Future finance charges
Not later than 1 year (111} (315) - -
Later than 1 year but not later than 5 years (o F. - B (1567) - -
Total future finance charges (243) V (472) e -
Nt finance ease abity L ser | apo - -
Raconciled to:
Current liability (note 21) 1,116 2577 - -
Norrcurrent liability (note 21) 231 . 2258 -
aqar 4,838 -

(c) Opersting lsase commitments
Commitments in relation to leases contracted for at the reperting date but not
recognised as liabilities, payable:
Not later than 1 year “4111 43619 1387 1.647
Later than 1 year but not later than 5 years 132,824 138207 2442 5225
Later than 5 years 112,445 . 145923 '- -

S _ . mum0  wnsw | ae® 68
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NOTES TO THE FINANCIAL STATEMENTS

The Group leases various offices and warehouses under non-cancellable operating leases expiring within 2 and 15 years. The leases
have varying terms, escalation clauses and renewal rights. Where the leases have fixed escalation clauses, the operating lease is
expensed on a straight line basis.

Operating leases are entered into as a means of acquiring access to office facilities. Rental payments are generally fixed, but with
inflation and/or market escalation clauses on which contingent rentals are determined. Operating lease commitments in respect of the
rental of various premises are subject to market review at various intervals. Certain leases include an option to renew. No operating
leases contain restrictions on financing or other leasing activities.

30. DETAILS OF SUBSIDIARIES
Subsidlarles

The financiat year of all subsidiaries is 30 June except for Computershare Canada Inc and its subsidiaries, Computershare Hong Kong
Investor Services Limited and its subsidiary, National Registry Company and Karvy Computershare Pty Limited due to local statutory
reporting requirements, These entities prepare results on a 30 June year end basis for group purposes, Voting power is in accordance
with the ownership interest held.

The consolidated financial statements as at 30 June 2007 inctude the following subsidiaries:

Percentage of

shares beld

2007 2008

Name of subskilary o Placs of heofpofatlon \ % %
Computershare Limited . Australia 2 - -
ACN 080 9803 957 Pty Ltd Australia 2 100 100
CDS International Limited Australia {4 100 100
Computershare Communication Services Limited Australia @) 100 100
Global eDelivery Group Pty Ltd Australia 100 100
Computershare Communication Services (WA) Pty Ltd Austrafia ‘100 100
Permail Pty Limited Australia 100 -
ACN 081 036 752 Pty Ltd Australia @ 100 100
Georgeson Sharehelder Communications Australia Pty Ltd Australia (8) 100 100
Source One Communications Australla Pty Ltd Australia [(5)] 100 100
Computershare Finance Company Pty Ltd Australia (4) 100 100
Financial Markets Software Consultants Pty Ltd Australia (3 100 100
Computershare Analytics Pty Ltd Australia 4 100 100
Obadele Pty Lid Australia G} 100 100
Comnputershare Clearing Pty Ltd Australia @ 100 100
Computershare Depositary Pty Ltd Australia 4) 100 100
Computershare Technology Services Pty Ltd Ausiralia 3 100 100
Registrars Holdings Pty Ltd Australia @ 100 100
Computershare Investor Services Pty Ltd Australia @ 100 100
CRS Custodian Pty Ltd Australia 3) 100 100
Computershare Plan Managers Pty Ltd Australia (4) 100 100
Computershare Plan Co Pty Lid Austrafia 5 100 100
CPU Share Plans Pty Lid Australia 100 100
CIS Debt Securities Pty Lt Australia ()] 100 100
Computershare Fund Services Pty Ltd Australia 100 100
Sepon (Australia) Pty Ltd Australia 2 100 100
Computershare Pepper SRM Australla Pty Ltd Australia 100 100
Proxylatina Argentina 100 100
Georgeson Shareholder Communications Canada inc. Canada D 100 100
GSC Shareholder Services inc. Canada [4H 100 100
Computershare Canada Inc Canada (1) 100 100
Computershare Trust Company of Canada Canada 1) 100 100
Pacific Corporate Trust Company Canada Canada ' 1) 100 100
Pacific Corporate Services Limited Canada (1} 100 100
Pacific Corporate Filing Services Limited Canada (1 100 100
Computershare Investor Services Inc Canada (1) " 100 100
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<.
D
=
Percentage of
shares held
2007 2008
Nemeofsubsillory o . Placeofincomoration % %
Georgeson Shareholder Communications (France) SAS France ' 100 100
Computershare GmbH Germany )] 100 100
Computershare Document Services GmbH (formerty ADM GmbH) Germany (4] 100 100
Computershare HV Services AG (formerty SLS HV Cons) Germany ) 100 100
Computershare Pepper GmbH Germany (1) 100 100
Computershare Administration AG Germany n 100 w & 3
Computershare Hong Kong Investor Services Limited Hong Kong ) 100 LI B 8
Hong Kong Registrars Limited Hong Kong {1) 100 70 3
Computershare Asia Limited (formerty Georgeson Shareholder &
Analytics Hong Kong Limited) Hong Kong (4 100 100 8
Karvy Computershare Private Limited India 4hlep} 50 50
Computershare Investor Services (Jreland) Ltd Ireland M 100 100
Computershare Trustees (Ireland) Ltd Ireland {1 100 100
Proxitalia s.rl. ltaly 100 100
Georgeson s.rl. Italy 100 100
Computershare Systemns (N.Z.) Ltd New Zealand (1) 100 100
Computershare New Zealand Limited New Zealand ()] 100 100
Compuitershare Investor Services Limited New Zealand 3] 100 100 - 2
Computershare Services Ltd New Zealand 4)] 100 100 5 %
CRS Nominees Ltd New Zealand Q) 100 10 [ERd
Sharemart NZ Limited New Zealand (1 100 100 0,
Whistler Technology Services Limited (formerty Computershare %
Technology Services (Philippines) Inc) Philippines (1) 100 100
The Nationat Registry Company Russla 65 45
Computershare Company Nominees Limited Scotland (1) 100 100
Computershare PEP Nominees Limited Scotland ) 100 100
Computershare Services Nominees Limited Scotland M 100 100
Pepper Technologies PTE.Ltd Singapore (1 100 100
Computershare South Africa (Pty) Ltd South Africa (1 6218 62.16
Compitershare Ltd South Africa (4} 6218 6216
Computershare Nominees (Pty) Ltd South Africa N 8218 8216 r:E' !.9
Comptershare Outsourcing Limited South Africa (1) a1s e’ |9 '3'
Minu Investment Managers Ltd South Africa {1 6218 6216 2
Computershare Investor Services Limited South Africa a 82,16 e216 |V
Computershare Management Services (Pty) Lid South Africa ¢)] 6216 6216
Computershare Plan Managers (Pty) Ltd South Africa 4] | 8216 6216
Computershare CSDP Nominees (Pty} Ltd South Africa ) ex18 6216
Computershare Custodial Nominees (Pty) Ltd South Africa (4] 6216 62.16
Computershare Shareholders Nominee (Pty) Ltd South Africa m a2.16 6216
Computershare Analytics (Pty) Ltd South Africa (n 6216 68218
Computershare Investor Services 2004 (Pty) Ltd South Africa m 62.18 68216
Computershare Nominee Accounts (Pty) Ltd South Africa (1) 6216 68216
Georgeson Shareholder Communications South Africa Pty Lid South Africa (1) 100 100 o 3
GSC Registrars (Pty) Ltd South Africa ) 100 w |5 2
GS Norminees (Pty) Ltd Souith Africa ) 100 w (8
GS Proxlberica Si Spain 100 100 -
Computershare Investments (UK) (No.2) Limited United Kingdom 1) 100 100 =
Computershare Limited United Kingdom (1) 100 100 9'
Computershare Investments (UK) Limited United Kingdom (1N 100 100 g
Computershare Pepper SRM Ltd United Kingdom ) 100 1w |F
Flag Communication Limited United Kingdom 3] 100 1w |-
Credit 380 Limited United Kingdom (4] - 50
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NOTES TO THE FINANCIAL STATEMENTS

Nameofsubsidlary
Computershare Technology Services (UK) Ltd
Georgeson Shareholder Securities Limited (UK}
Shareholder Investrents Research Lid (UK)
Shareholder Investrnents Research (#1) Lid (UK)
Computershare Trustees Limited

Computershare Registry Services Limited
Cltywatch Limited

Hlulurnit! Limitad

Georgeson Shareholder Analytics (UK} Limited
Computershare Investor Services PLC

Georgeson Shareholder Communications Ltd (UK}
Shareholder Solutions Limited

Computershare Communication Services Limited
Computershare Investments (UK) (No.3) Limited
Interactive Meetings Ltd

IML Lid

Computershare Investments (UK) (No.4) Limited
NRC Investments Ltd

Computershare Fixed Income Services Ltd
Computershare Russia Lid

Legotla Investments Ltd

Source One Communications Limited (UK}
Georgeson International Inc.

Georgeson & Company Inc.

Computershare US

Georgeson Shareholder Communications Inc.
Georgeson Inc. (formerly GINC Holdco Inc.)

Georgeson Securities Corporation
{formerty Georgeson Shareholder Securities Corporation})

Computershare US Services Inc. (formerty EQAC inc)
Computershare Technology Services, Inc.

Computershare Trust Company, N.A.
(formerty EquiServe Trust Company, N.A)

Computershare Financial Services, Inc.
Computershare [nvestor Services, LLC
Computershare Trust Company, Inc.
Computershare Trust Company of New York
Georgeson Shareholder Analytics, Inc.

Computershare Communication Services Inc. (formerty Corporate Investor
Communications, Inc, and Computershare Document Services, Inc.)

Computershare Securities Corporation

Lord Securities (Delaware), LLC

Lords Securities Corporation

Transcentive Inc.

Computershare Inc. (formerty Computershare Shareholder Services, Inc.)
Computershare Inc.

Pepper NA Inc. {(formerty Computershare North America Inc.)
Computershare Finance LLC
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Percentage of

shares heid

2007 2006

Pacaotincoperetlen % %
United Kingdom )] 100 100
United Kingdom (1) 100 100
United Kingdom m 100 100
United Kingdom n 100 100
United Kingdom 4)] 100 100
United Kingdom (4}] 100 100
United Kingdom 4}] 100 100
United KIngdom m - 100
United Kingdomn M - 100
United Kingdom (1) 100 100
United KIngdom (4] 100 100
United Kingdom (4} 100 100
United Kingdom m 100 100
United Kingdom h 100 100
United Kingdom [4)] 100 100
United Kingdom M 100 100
United Kingdom 4)) 100 100
United Kingdom hH 100 100
United Kingdom (1) 100 100
United Kingdom (1 100 100
United Kingdom m 100 10
Unlted Kingdom (1) 100 100
Unlted States of America g} 100 100
United States of America (1X8) - 100
United States of America [4}] 100 100
United States of America axe - 100
United States of America (1) 100 100
United States of America (1) 100 100
United States of America (1 100 100
United States of America (1) 100 100
United States of America (1) 100 100
United States of America 1 100 100
United States of America (1) 100 100
United States of America b)) 100 100
United States of America (18 100 100
United States of America 1 100 100
United States of America (18 100 100
United States of America m 100 100
Unlited States of America (1) 100 100
Unlted States of America mn 100 100
United States of America (18 - 100
United States of America 9}] 100 100
United States of America {138 - 100
United States of America (1) 100 100
United States of America (1) 100 100




9)]
(2)

3
(4}
)]
(G
)]

®

Subsidizries audited by other PricewaterhouseCoopers member firms. The USA entities above are only audited for Group purposes.

These wholly owned companies have entered into a deed of cross guarantee dated 20 July 1898 with Computershare Limited which provides that
all parties to the deed will guarantee to each creditor payment in full of any debt of each company participating in the deed on winding-up of that
company. As a result of a Class Order issued by the Australlan Securities and Investments Commission, these companies are relieved from the
requirement to prepare financial statements.

These companies became parties to the deed of cross guarantee noted in (2) above on 29 June 1899,
These companies became parties to the deed of cross guarantee noted in (2) above on 28 June 2001,
These companies became parties to the deed of ¢ross guarantee noted in (2) above on 26 June 2002,
These companies became parties to the deed of cross guarantee noted in (2) above on 29 June 2004.

These companies are subsidiaries as Computershare Limited has the capacity to control the casting of a majority of the votes cast at a meeting of
the board of directors, or the capacity to dominate decision making in relation to the financlal and operating policies. I

During the year, the Group completed an internal restructure In the United States. Following the completion of the restructure, :the respective
Boards approved the dissolution and winding up or menger of these Corporations.

Acquisition of subsidiarles

The following subsidiaries were acquired by the consolidated entity at the date stated and its operating results have been included in
the income statement from the relevant date.

(@

On 17 October 2006 Computershare Limited increased its investment in the National Registry Company from 459% to 65%.
From this date onwards, the results and balance sheet of the entity have been consolidated by Computershare Group.

During the year, Computershare acquired Permail Pty Limited for a total cash consideration of $2.6 million.

These business combinations did not individually contribute materially to total revenue or net profit of the Group.

Details of the acquisitions are as follows:

Cash consideration 8,821
Olrect costs relating to the acquisition 56
Total consideration paid ' ‘ B,676

Less fair value of entifiable net assets acquired
Goodwill on consolidation* ' 4,209

- = = - - e e — + - - 4

* Identifiable intangible assets to be finalised and separately recognised.

—_ == - - - - +

(b) Assets and liabilities acquired

MBIAIBAQ

37ULU 1IN0

The assets and liabilities arising from the acquisitions are as follows: * Acquiree’s carrying amount Falr Value
Cash 23868 23,868
Recelvables 5,667 5,667
PP&E 80 809
Other financlal assets 174 174
Tax assets 443 443
Other assels 281 281
Payabies (2479) (2479)
Provisions 8.162) (8,162)
Other liabillties (624) e24)
Net assets ‘ 18,977 : 19,877
(c) Purchase consideration

\ ' $000
OQutflow of cash to acquire the entities, net of cash acquired:
Cash paid B628
Less cash balance acquired 23,868
Net inflow of cash ' . 15,240

- *

v

(@ On 3 March 2007, Computershare acquired the remaining 30% stake of Computershare Hong Kong Investor Services for cash

consideration of $34.6 million,
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NOTES TO THE FINANCIAL STATEMENTS

Financial Information for class order Closed Group

Computershare Limited Closed Group Balance Sheet
Current Assets

Cash and cash equivalents

Receltvables
trventorles

Tax Assets

Other

Dertvatives

Total Current Assets
Non-Current Assets
Recelvables

Other financial assets
Property, plant & equipment
Deferred tax assets
intangibles

Other

Dertvatives

Total Non-Current Assets

Payables

Interest bearing liabilities
Current tax llabifities
Provisions

Derivatives

Total Current Liabllities
Noh-Current Liabiltties
Payables

Interest bearing liabilities
Deferred tax liabllities
Provisions

gy e m— - P PR

Total Non-Current iabites _

Tota! Liabliities

Net Assets

Equity

Contributed equity - ordinary shares
Contributed equity - preference shares
Reserves
Retained profits
Total Equity
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2007
e R -
Computarshare Limited Closed Group Incorme Statemnant
Revenues from continuing operations
Sates revenue 13,841
Other revenues o _ 1esgEr
Total Revenue S ’ o 378,728
Other Income 34,170
Expenses '
Direct services 1&.?91
Technology services 787
Corporate services 26,008
Finance costs _ U .. Waw
Totzl Expenses 208,020
Share of net profit/{loss) of associates and joint ventures accounted for using the equity method e
Profit before Income tax axpanse 209,154
Income tax {expense)/benefit (21,608)
Netpruft atriptanie to mermbers of the paret antty L e
Totaf changes In equity other than those resulting from trensactions with owners ssowners ___ _ taTSe8
Set out below Is a summary of moverments in consolidated retained profits for the year of the Closed Group.
Retalned profits at the beginning of the financial year . 74.7@5
Profit after income tax expense/benefit 187,648
Dividends provided or paid (121,579
Adl_ustment on ago_qtion of AA_SE‘] Sg_a_r]d_ AA_SB 199, net of tax .. -
Retained profits at the end of the financial year 140,681

174453
18000
192,462
9,197

110814
20,164
20,140

10007

170.925
®82)
21,652
3,840

106,067
25482
(68,007}

2,058
74,708
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NOTES TO THE FINANCIAL STATEMENTS

31. KEY MANAGEMENT PERSONNEL DISCLOSURES

(a) Directors

The following directors held the position of director of Computershare Limited during all of the past two financial years,

unless otherwise stated:

P.D. DeFec

W.E Ford

Dr. M. Kerber

P J. Maclagan

C. J. Morris

A.S. Murdoch

A N. Wales

S. D. Jones (appointed 10 November 2005)
W. S. Crosby (appointed 16 November 2006)
A, L. Owen (appointed 1 February 2007)

(b) Other key management personnel

The following persons also had authority and responsibility for planning, directing and controlling the activities of the Group,
directly or indirectly, during all of the past two financial years, unless otherwise stated:

T. Honan
P Conn

' Position
Pl_'egiEeFt: l;lortil An:\el:ica )
Chief Financial Officer
Head of Global Capital Markets

W.S. Crosby and T. Honan are considered to be key management personnel of the parent entity (W.S. Crosby, T. Honan and P. Tobin
were considered to be key management personnel of the parent entity during 2006).

(c} Key management personnel compensation

Short term employee benefits

Other long term benefits

Post employment benefits

Payments on resignation/termination
Share based payments

Other

PAGE B2 Compuiershare Annual Report 2007

2007

$
6,414,240
30,936
137,851

1

Consolldated

+

2006

)
5983416
48,3808
178,385
224255

© 3138884

7272

9,580,711

1888261
6723
6,012,465
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(d) Option holdings of Company and Group key management personnel =
The number of options over ordinary shares held during the financial year by each of the Company and Group key management
personnel is included in the table below.

Balance at beginning | Granted as \ Balance at
] 7 7qf£erlod o reln_ulera_thn ) Optlo_ns exgrclsed_ o __La_l_lsed npt_lgfs_i . _end of P!r!od
T. Honan 100,000 - {100,000} - -
P Tobln_ o 40,000 - (AQOOO) ) - o -
The exercise price of options exercised by T. Honan was 100,000 at AU $255 oz
The exercise price of options exercised by P. Tobin was 40,000 at AU $2.77 9 é
®
{ -]
(e) Share holdings of Company and Group key management personnel 8
. . . . >
The number of ordinary shares in Computershare Limited held during the financiat year by each director and named Company and 8
Group key managernent personnel, including details of shares granted as remuneration during the current financial year and ordinary
shares provided as the resutt of the exercise of remuneration options during the current financial year, is included in the table below.
' Grontedas | ‘
! Baiance at remunaration l On market
beginning of under long term | On exercise purchases / ' Balance at
. period Incantiveschemes: _ of options (salex) | _ Other  30.June 2007
Directors S _ o , B -
CJ Mon‘ts ) 56._3?5_1%7 N - - o (2{35.030)__ - 55500427 =1
AN, Wales 2002384 - . (2000,000) - 30,082.384 §
P.J. Maclagan 16,225,176 - - (248,(0‘.1) - 16,877,176 o
AS. Murdoch 608800 - o (85000) - 524500 |[hd
WS, Croshy 106808 84910 - - 588 191,406
- - - - — - - + - - -t - - -
PD. Defeo 80,000 - - : T, 80,000
Dr. M. Kerber 40,000 - - - - 40,000
S. D._Jon_es N - - - 1 4,0:9 _ o 14,000
W.E. Ford L - B ; - }
A L Owen - - - - - -

23
wm_cﬁgmmm__“_ ~ L , ] B 8 EOS
P Conn ) 259.817 . 37499 - B ) 9.?57 ) - 306,073 a.-

5 Rothbloom 112,629 17802 - (78.1813 - 152,250

T.Honan 73926 38776 100,000 ( 150.(IJO+) 737 83439

{f} Loans and other transactions to directors and other key management personnel

Computershare has not made any loans to directors and executive directors or other key management personne! during the current

financial year.

Computershare has not entered into other transactions with directors and executive directors or other key rnanagement personnel

during the current financial year other than those disclosed in note 33. —,
o

5 3

=g

Y

2

o

=

3

=

=

3
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NOTES TO THE FINANCIAL STATEMENTS

32 REMUNERATION OF AUDITORS

i Consolldated
| 2007 2006
“ _ o8 s
During the year the following fees were paid or payable for services provided by
the auditor of the parent entity, its related practices and non-related audit firms:
(a) Assurance services:
Auditing or review of financial statements
- PricewaterhouseCoopers Australia 824,594 B27412
- Related practices of PricewaterhouseCoopers 137748 1205347
2,002,282 2122759
Other assurance services (a)
- PricewaterhouseCoopers Australia 2,817 193,539

- Related practices of PricewaterhouseCoopers . 810113

250980 = 5036E2

Remuneration received, or due and receivable, by auditors other than the auditor
of the parent entity and its affiliates for:

Augditing or review of financial statements 26,101 88408
Other services 50,148 108411

(a) This relates primarily to regulatory and compliance reviews.

33. RELATED PARTY DISCLOSURES
Key management personnel disclosures are included in note 31.

(a} Directors’ shareholdings

Ordinary shares held at the end of the financial year

Ordinary dividends received during the year in respect of those ordinary shares
Ordinary shares acquired by directors during the financial year

Ordinary shares dispased of by directors during the financial year

() Other transactions with key management personnel * '

Dr. M. Kerber was a Board member of GFT Technologies until 31 December 2006, During the 2006 financial

year Computershare acquired AGM business (Emagine) off GFT Technologies in a transaction approved by the
Computershare Board without participation by Dr. M, Kerber. The consideration was agreed on ordinary commercial
terms and conditions. The deferred consideration paid to GFT Technologies during the 2008 financlal year was:

Dr. M. Kerber was a Board member of GFT Technologies until 31 Decernber 2005, During the 20086 financial year
GFT Technologies provided Computershare a rental premise in the ordinary course of business on ordinary
commercial terms and conditions. The rental fees received by GFT Technologies were:

C.J. MorTis is a director and owner of Portsea Hotel which provides conference facilities to the company in the
ordinary course of business on ordinary commercial terms and conditions. Fees recelved by the Portsea Hotel are;
P. Tobin i a director and owner of Rubacky Heldings Pty Ltd. During the 2006 financial year Rubacky provided
accommodation in the ordinary course of business and on ordinary commercial terms and conditions.

Rental income was:

S.D. Jones is a director of Canterbury Partners. Prior to Mr. Jones becoming a Computershare director on

10 November 2005, Canterbury Partners provided consutting services to Computershare pursuant to an agreement
that has since been terminated by mutual consent, Consulting services provided to the Company on commercial
terms were to the value of:

Total payments to key rnahaqement personnel

+

. Parent entity
2007 2008
$ $

- - 1
568,806 548540
M 648,540
75,062 163,539
el - T
5,062 183,539
Shates lssued by
the parent entity
2007 2008

102510188 104947787
$12.284,168 $9.404,830

96,400 36,000
2,618,000 500,000
2007 2006

.8 $

- 70578

- 40078

8,808 14,950

- 4557

- 20,183

8,808 161,656

* Computershare as a matter of Board approved Policy maintains a register of all transactions between employees and the company and its subsidiaries.
It is established practice for any Director to recuse himself or hersetf from discussion and voting upon any transaction in which that Director has an
interest. The Company has a Board-approved Ethics Policy governing many aspects of workplace conduct, including management and disclosure of

conflicts of interest.
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{c) Wholly owned Group - [ntercompany transactions and outstanding balances

The parent entity and its subsidiaries entered into the following transactions during the year within the wholly owned Group:
> Loans were advanced and repayments recelved on loans and intercompany accounts (notes 8 and 20)

> Fees were exchanged between entities (note 2)

> Interest was charged between entities (note 2)

> The parent entity and its Australian subsidiaries have entered into a tax sharing deed, which includes a tax funding arrangement
(note 5)

> Dividends were paid between entities (note 2)

These transactions were undertaken on commercial terms and conditions. No provisions for doubtful debts were raised during the
financial year (2006: SNil).

(d) Uitimate controlling entity

The ultimate controlling entity of the consolidated entity is Computershare Limited.

{e) Ownership interests In related parties

Interests in subsidiaries are set out in note 30. Interests held in associates and joint ventures are disclosed in notes 40 and 41 of the
financial statements.

{f) Transactions with other reiated partles

Computershare Technology Services Pty Ltd has a receivable of $457,154 (2006: $399,330) from Chelmer Limited. This receivable has
been fully provided for. The current year provision made is nil (2006: $115,588).

Computershare New Zealand Ltd has a receivable of $1,523,348 (2006: $1,197,959) fram Chelmer Limited. This recejvable has been
fully provided for. The current year provision made Is $nil (2006: $nil). |

Computershare Investor Services New Zealand has made purchases of $18,932 (2006: $21,303) from Chelmer Limited.

Computershare Pepper Germany has a receivable of $877,231 from Netpartnering Limited. This receivable has been fully provided for.
The current year provision made is Snil.

Computershare Pepper Germany had sales of $1,853,084 with Netpartnering Limited.

Computershare Pepper UK has a receivable of $102,809 from Netpartnering Limited. This receivable has been fully provided for.
The current year provision made is Snil.

Computershare Pepper UK had sales of $176,805 with Netpartnering Limited.

Computershare Investment No1 UK Ltd had a receivable in 2006 of $337,370 from The National Registry Company. There were no
transactions during 2007 before becoming a subsidiary.

These transactions were undertaken on commercial terms and conditions.

34. SIGNIFICANT EVENTS AFTER BALANCE DATE

No matter or circumstance has arisen since the end of the financial year which is not otherwise deatt with in this report or in the
consolidated financial statements that has significantty affected or may significantly affect the operations of the consolidated entity,
the resutts of those operations ar the state of affairs of the consolidated entity in subsequent financial years, except that:
Acquisitions post 30 June 2007

On 5 July 2007, Computershare acquired Datacare Software Group Limited based in ireland, a supplier of entity management and
subsidiary governance software. Consideration of EUR 12.0 million was paid in cash. The impact on earnings is not expected
to be material.

On 24 July 2007, Computershare acquired the transfer agency business of UMB Bank based in Kansas City, USA for cash consideration
of $8.9 million, The impact on eamings is not expected to be material.
On market share buy-back

in the period 1 July 2007 to 11 September 2007, the Company purchased and cancelled a further 18,042,750 ordinary shares at a total
cost of AU $178.3 million with an average price of AUS9.88 and a price range from AU $8.76 to AU $11.00,

PAGE 85

MIIAIDAQ
€1-20

or-pl

9JUBUIDADL)

3
=
]
3
o,
o
[7,}

001-L6

spioday

v01-101

UOI1euUlIoU} 13U




NOTES TO THE FINANCIAL STATEMENTS

35. FINANCIAL RISK MANAGEMENT

(a) Hedging transactions and derlvative financlal Instruments

The consolidated entity uses derivative financial instrurnents to manage specifically identified interest rate and foreign currency risks.
Full detail of the consolidated entity’s use of derivative financial instruments is included in note 18.

{b) Interest rate risk exposures

The consolidated entity is exposed to interest rate risk through its primary financial assets and liabilities, modified through derivative
financial instruments such as interest rate swaps and options.

The following table summarises the interest rate risk for the consolidated entity, together with effective interest rates as at the

balance date,

AS AT 30 JUNE 2007
Financial assets

Cash and cash equivalents
Broker client deposits

Trade recelvables

Non trade receivables & loans

Financial llabilitles

Broker client deposits

Trade payables

Finance lease liabilities

Bank loan and Other

Revolving multi-currency facllities
USD Senior Notes*

Derivatives **

Deferred consideration

** Notional principal amounts
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26,768

1,116

" 513012
* USD Senior Notes at cost, excluding falr value adjustment, refer to note 21 (c)

1118

2,371

123000
(1230000

231

Weighted average

Fixed Interest rate maturing In Interest rate
More Non-

than8  Interest )

years  bearing Total  Floating Fixed

$000 . $000 $000 . % %

- - 86801 514 -

- - 25,768 434 -

161,638 161,636 - -

- 14,641 14,541 - -

176077 8BE0O

25,768 3956 -

21,851 21,851 - -

3487 - 574

35 800 -

- 128,665 6541 -

145,500 - 318,500 (1)) 6.1

(145,500) - - 597 511

- 33,144 420 -

o T mee sma




Weightad average
Fboed Interest rate maturing In Interest rate
Floating More Non-
Interest 1 yearor 1to5 than8  Interest )
o rate less yeors yoars  |bearing Totat l-‘lloathw Fixed
AS AT 30 JUNE 2008 : $000 $000 Sm $000 * $000 5000 ‘ % %
Financial assets
Cash and cash equivalents 72801 - - - - 72801 4584 -
Broker client deposits 20,643 - - - 20,643 345 -
Trade receivables - - - - 134064 134,034 - -
Non trade receivables & loans - - - - 13697 13,607 ) - -
83,444 - - - 147,731 241,176
Financial (lablilties ’
Broker client deposits 20843 - - - - 20,643 303 -
Trade payables - - - 168204 16204 - -
Finance lease liabllities 2577 2268 - 4,838 - 596
Bank lcan and Cther 40 - - - - 40 750 -
Revolving multi-currency facilities 174082 - - - - 174,062 507 -
USD Senlor Notes* 60,000 - - 268,500 - 318500 1 809 511
Derivatives ** 268,500 - - (268,500) - - 5.64 a1
Deferred consideration B 81,442 - - LT 61442 4_4._?2___ oo
L STAST 2677 22% - 1620 666727 o

* USD Senior Notes at cost, excludmg fa|r value adjustment, refer to note 21 (c)
** Notional principal amounts

In relation to paying agent balances, Computershare has in place interest rate derivatives totalling $2,067 million notionalty
(2006: $1,206 million).

{c) Credit risk exposures

Credit exposure represents the extent of credit related losses that the consolidated entity may be subject to on amounts to be recelved
from financial assets. The consolidated entity, while exposed to credit related losses in the event of non-performance by counterparties,
does not expect any counterparties to fail to meet their obligaticns given their high credit ratings.

The consolidated entity’s exposure to “on Balance Sheet” credit risk is as indicated by the carrymg amounts of its fi nanc1a| assets,
Concentrations of credit risk (whether or not recognised in the Balance Sheet) exist for Groups of counterparties when they have
similar economic characteristics that would cause their ability to meet contractual obligations to be similarty affected by changes in
economic or other conditions. The consolidated entity does not have a significant exposure to any individual counterparty

The consolidated entity minimises concentrations of credit risk by undertaking transactions with a large number of debtors in various
countries and industries. The registry and bureau sector transacts with various listed companies across a number of countries.

{d) Net fair value of financial assets and labllities

The carrying amounts of cash and cash equivalents, receivables, payables, non interest bearing liabilities finance leases, loans and
derivatives approximate their fair values.

(e) Forelgn Exchange

The following table summarises by currency the United States dollar value of forward and spot foreign exchange agreements.
Foreign currency amounts are translated at rates current at the reporting date. The ‘buy’ amounts represent the Un|ted States dollar
equivalent of commitments to purchase foreign currencies, and the 'sell' amount represents the United States dollar equwalent of
commitments to sell foreign currencies.
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NOTES TO THE FINANCIAL STATEMENTS

Average Exchange Rate

2007 2006 ; 2007 2006

, $000 000 | ;
Buy AU Dollars, Sell CAD dollars - 3 months or less 11,327 - 0.9060 -
Buy AU Dollars, Sell UK Pounds - 3 months or less - 3,680 - 04019
Sell AU Dollars, Buy South African Rand - 3 months or less 7 - 5.9840 -
Sell AU Dollars, Buy UK Pounds - 3 months or less - 46 - 0.4040

{f} Liquldity Risk

Liquidity risk management implies maintaining sufficient cash and the availability of funding through an adequate armount of
committed credit facilities. Due to the dynamic nature of the underlying business, the Group aims at maintaining flexibility in funding by
keeping committed credit lines available.

36. NOTES TO THE CASH FLOW STATEMENT
(a) Reconciliation of cash

For the purposes of the Cash Flow Statement, cash and cash equivalents includes cash on hand, deposits at call with financial
institutions and other highly liquid investments with short periods to maturity (three months or less) which are readily convertible to
known amounts of cash on hand and are subject to an insignificant risk of changes in value, net of outstanding bank overdrafts. Cash
and cash equivalents as at the end of the financial year as shown in the Cash Flow Staternent is reconciled to the related iterns in the
Balance Sheet as follows:

Consolidated Parent entlty

2007 2006 2007 2006

$000  S000 $000 $000

Cash at bank and on hand 85,202 68,828 597 1,582
Short-term deposits o 1599 3973 R -
Shown as cash and cash equivalents on the balance sheet 86,801 o 7280 597 1,582

(b) Reconcillation of net profit after income tax to net cash
provided by operating activitles

Net profit after income tax 239877 140,151 93,341 55,781

Adjustments for non-cash income and
expense items:

Depreciation and amortisation 32,022 29,438 479 342
(Profit)/loss on sale of Non-Current assets (12,567} (10,455) 710 9
Share of net (profit)/loss of associates and joint ventures accounted for

using equity method (2,957) (3.167) (276) a2
Employee benefits - share based payments 10,608 9,669 3,815 2,549
Financial instruments 255 1,538 - -
Other - (76} 19 -
Changes in assets and liabilities

(Increase)/decrease in accounts receivable (11,106} 4,935 )| 633
(Increase)/decrease in net tax assets 33,853 5203 20,750 6,985
(Increase)/decrease in inventory (932) (1,578) - -
{Increase)/decrease in prepayments and other assets {1,878) (3.412) - (1,029)
(Increase)/decrease in intercompany balances - - {118,714) (84,32¢)
Increase/(decrease) in payables & provisions 29,481 28,068 (17,347) 1,384
Increase/(decrease) in reserves 4315 (16692) ; -
Net cash and cash equivalents provided by operating activities _320971 18320 (188920 (17.589)

{c) Non cash transacticns
There were ho material non cash transactions during the year.
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(d) Acquisition of businesses

In addition to the acquisition of subsidiaries as disclosed in note 30, the transfer agent business of U.S. Stock Transfer Agent
Corporation, the share ownership management business of Canada Trust Company (a subsidiary of The Toronto Dominion Bank) and
the technology support business of PortfolioServer were acquired during the year for a total consideration of $28.1 million.

2007
The amounts of assets and liabilitles acquired by major class are: . . $000
Property, plant and equipmeﬁt 148
Intangible assets including goodwill on acquisition * . 27,928
Consideration paid and payable ' 28,076
Less:. consuderatson pald in pnor penods /payable in future penods L ; o §1,_?_75)
Outflow of cash T 26300

* Intangible asset vatuations will be performed within 12 months of acquisition date

{e) Disposals

During the year Computershare disposed of the Analytics business for a cash consideration of $20.3 million. Cash and cash eguivalents
disposed of totalled $C.1 million and net assets disposed amounted to 511.5 million.

37. CONTINGENT LIABILITIES
Contingent liabilities at balance date, not ctherwise provided for in these financial statements are categorised as follows:

{a) Guarantees and indemnitles |

Guarantees and indemnities of AUD 400,000,000 (30 June 2006; AUD 400,000,000) have been given to the consolldated entity's
Australian Bankers by Computershare Limited, ACN 081 035 752 Pty Ltd, Computershare Investments (UKXNo. 3) Ltd Computershare
Finance Company Pty Ltd, and Computershare US under a Multicurrency Revolving Facllity Agreement dated 18 March 2005 (please
refer to note 21 for further detaif). .

Bank guarantees of AUD 520,000 {(2006: AUD 520,000) have been given in respect of facilities provided to Computershare Clearing Pty
Ltd. Bank guarantees of AUD 497,713 (2008: AUD 4,025,000) have been given in respect of facilities provided to Computershare Ltd.

A bank guarantee of AUD 500,000 {2006: AUD 500,000) has been given in respect of facilities provided to Sepon Australia Pty

Ltd. A bank guarantee of AUD 258,835 (2006 AUD 257,237) has been given in respect of facilities provided to Computershare

Investor Services Pty Ltd. A bank guarantee of AUD 106,350 (2006; AUD 88,350} has been given in respect of facilities provided to
Computershare Communication Services Pty Ltd. A bank guarantee of AUD 20,000 (2006: AUD nil) has been given in respect of
tacilities provided to Computershare Plan Managers Pty Ltd.

A performance guarantee of Rand 15,000,000 (2006: Rand 15,000,000} has been given by Computershare Limited (South Africa) to
provide security for performance obligations as a Central Securities Depositor Participant.

Bank guarantees totalling CAD 1,800,000 (2008: CAD 1,800,000) have been given by Computershare Trust Company of Canada and
Computershare Investor Services Inc in respect of standby letters of credit for the payment of payroll.

Guarantees of USD 5,844,006 (2006: USD 4,639,862) have been given by Computershare Investor Services LLC as security for
healthcare administration services in USA.

Guarantees of USD 3,108,138 and AUD 4,560,089 (2006: USD 2,760,861 and AUD 497,7 13) have been given by Computershare Limited
as security for bonds in respect of leased premises.

A bank guarantee of HKD 977,621 (2006: HKD 398,197 has been given by Computershare Hong Kong Investor Services Limited as
security for bonds in respect of leased premises.

A bank guarantee of Rand 850,000 (2006: Rand 850,000) has been given by Computershare South Africa (Pty) Ltd as security for
bonds in respect of ieased premises.

Guarantees and indeminities of USD 318,500,000 (2006: USD 318,500,000) have been given to US Institutional Accredited Investors by
Computershare Limited, ACN 081 035 752 Pty Ltd, Computershare Finance Company Pty Ltd and Computershare Investments (UK)
{No. 3) Ltd under a Note and Guarantee Agreement dated 22 March 2005.
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NOTES TO THE FINANCIAL STATEMENTS

(b) Legal and Requlatory Matters

Due to the nature of operations, certain commercial claims and regulatory investigations in the normal course of business have
been made against Computershare in various countries. The directors, based on legal adwce, are contesting all of these matters.

The majority of these claims are covered by insurance. An inherent difficulty in predicting the outcome of such matters exist, but
based on current knowledge and consuttation with legal counsel, we do not expect any materlal liability to the Group to eventuate.
The status of all claims and regulatory investigations is monitored on an ongoing basis, together with the adequacy of any provisions
recorded in the Group's Financial Statements.

{c) Other

As noted in this financia! report, the Group is subject to regulatory capital requirements administered by certain US and Canadian
banking commissions and by the Financial Services Authority in the UK. These requirements pertain to the trust company charter
granted by the commissions and the Financial Services Authority. Failure to meet minimum capital requirements, or other ongoing
regulatory requirements, can initiate action by the requiators that, if undertaken, could revoke or suspend the Group's ability to provide
trust services to customers in these markets. At all relevant times the Computershare subsidiaries have met all minimum capital
reguirements. In addition to the capital requirements, a trust company must deposit eligible securities with a custedian. The Group has
deposited a certificate of deposit with the Group's custodian in the UK in order to satisfy this requirement,

Computershare Limited (Australia) has issued a letter of warrant to Computershare Custodial Services Ltd. This obllgates
Computershare Limited (Australia) to maintain combined tier one capital of at least Rand 455 000,000.

Potential withholding and other tax liabilities arising from distribution of all retained distributable earings of all foreign incorporated
subsidiaries is USD 5,574,403 (30 June 2006: USD 3,533,491). No provision is made for withholding tax on unremitted earnings of
applicable foreign incorporated subsidiaries as there is currently no intention to remit these earnings to the parent entity.

In consideration of the Australian Securities and Investments Commission agreeing to allow AUD 5,000,000 to form part of the
net tangible assets of Computershare Clearing Pty Ltd so that it can meet certain financial requirements under the conditions of
its Australian Financial Services Licence, Computershare Limited has agreed to make, at the request of Computershare Clearing
Pty Ltd, a AUD 5,000.000 loan to it. Computershare Limited has agreed to subordinate its loan to any other unsecured creditors of
Computershare Clearing Pty Ltd. The loan was made pursuant to a deed of subordination dated 7 January 2004,

In consideration of the Australian Securities and Investments Commission agreeing to allow AUD 5,000,000 to form part of the net
tangible assets of Computershare Share Plans Pty Ltd so that it can meet certain financial reqwrements under the condltlons ofits
Australian Financial Services Licence, Computershare Limited has agreed to make, at the request of Computershare Share Plans
Pty Ltd, a AUD 5,000,00C loan to it. Computershare Limited has agreed to subordinate its loan to any other unsecured creditors of
Computershare Share Plans Pty Ltd. The loan was made pursuant to a deed of subordination dated 5 July 2007.

Computershare Limited (Australia), as the parent company, has undertaken to own, either directly or indirectly, all of the equity
interests and guarantee performance of the obligations of Computershare Investor Services LLC, Computershare Trust Company Inc,
Georgeson Shareholder Communications Inc, Computershare Trust Cormpany of Canada and Computershare Investor Services Inc with
respect to any financial accommaodation related to transactional services provided by Harris Trust and Savings Bank, Chicago.

38. CAPITAL EXPENDITURE COMMITMENTS

Consolldated Parent entity
2007 2008 2007 2006
Less than 1 year:
Fit-out of premises 720 203 - -
Purchase of equipment . 197 - .
Other 2,870 - - .
a0 a0 " .
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39. SEGMENT INFORMATION

The consolidated entity operates predominantly in three geographic segments: Asia Pacific; Europe, Middle East & Africa (EMEA) and
North America.

Asia Pacific includes Australia, the home country of the parent entity, plus New Zealand, India and Hong Kong. The EMEA region
comprises of operations in the UK, Ireland, Germany, South Africa and Russia, North America includes the US and Canada.

In each region the consolidated entity aperates in six business segments: Investor Services, Plan Services, Communication Services
(formerty Document Services), Stakeholder Relationship Management Services, Technology Services and Corporate.

The Investor Services operations comprise the provision of share registry and related services. The Plan Services operations comprise
the provision and management of employee share and option plans. Communication Services operations comprise {aser imaging,
intefligent mailing, scanning and efectronic delivery. Stakeholder Relationship Management Services Group comprise.the provision

of investor anatysis, investor communication and management information services to companies, including their employees,
shareholders and cther security industry participants. Technology Services include the provision of software specializing in share
registry and financial services. Intersegment charges are at normal commercial rates.

Geographical segments are presented as the primary reporting segment of the Group, reflecting the manner in which the Group has
been internally managed and financial information reported to the Board in the current financial year.

PRIMARY BASIS - Geographical Segments 2007

1 North Unaflocated/ Consolidated

Asla Pacific | EMEA America Eliminations Teta!
Revenue )
External revenue 316400 310,054 782,008 5218 - 1412680
intersegment revenue 81,390 18,489 aﬁm (108648) | -
Total segment revene 306799 w/sa 7T (04w, 1412089
Other income 8,062 2410 3938 - 15310
Segment Result
Profit/{loss) before income tax 143568 53,682 122798 3444 323492
Income tax expense (83,615}
Profit after income tax ‘ 230877
Depreclation 7877 7.863 7.064 - 22:&'.!3
Other non-cash expenses 4379 2428 5484 - 12301
Liabilitles
'Ealfeg_rrlen!: liabilities 71,902 122403 681471 16,674 802,540
Assets - 7 S - S T o -
Total segment assets 44,468 278,385 2080248 (1,667,988) 1,735,115
Carrying vaius of avestments n ’ '
associates and joint ventures included in
segmentassets 904 W _ s .. . o
Segment assets acquired during the
reporting
Property, plant & equipment 8342 9399 8,630 - 28371
Other sz(;urr_en_t ;segrqent_agsets 33321 5265 24042 - 63528
Total ' agss apsa merz - copee

— - - - - S - [ - —— - - - e —— - — - - - - e = - -
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NOTES TO THE FINANCIAL STATEMENTS

PRIMARY BASIS - Geographical Segments 2006

North Unallocated/ . Consolidated

Asla Pociic | EMEA America Etminations | Total
Revenus
External revenue 248773 238,100 712818 6.228 1,208,020
Intersegrr!ent revenue 38447 6,180 6,913 (60,650) -
Total segment revenue 287,220 244 200 71&?02 (44,422) ' 1,206,020
Other income 68069 9264 806 770 16,902
Segment Result
Profit/{loss) before income tax 60,366 34,561 84,028 2172 181,127
Income tax expenise . (40976)
Profit after income tax 140,151
Depreciation 65083 7217 10,781 - 24651
Other non-cash expenses 3.158 et 3381 - 6830
Liabilitles
Total segment liabilities 55880 80,763 728637 28,646 902,926
Assets ’ ‘
Total segment assets 794,002 264,397 1856964 (1,302,660} 1,602,793
Coarrying value of investments In o - o ' .
associates and joint ventures Included in
segment assets 520 83N L T 8800
Segment assets scquired during the
reporting period:
Property, plant & equipment 11,201 8,754 6,966 - 26,821
Other Non-Current segment assets 0,689 51,217 15.(5!35 . 756,941
Total 20,890 58,071 22001 - 102882
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SECONDARY BASIS - Business Segments 2007

Sharsholder |

Relatlonship .

Managemaent Corporate  Communica-

Services Services tlon Services

Majorbushess segments  $000 3000 $000
Revenue
External revenue 85,527 3,588 76,878
Intersegment revenue 3,566 84,863 153,800
Total sagment revenue ~ 86,093 83439 220577
Other income - 'B,TT; - 3.-1?0- S EE
Segment Result
Profit/(loss) before income tax 21,249 41,005 21,986
Income tax expense
Profit after income tax
Depreciation 458 855 4,506
Other non-cash expenses 48 3,688 861
Liabilities
Total segment liabliities 17,746 492,765 16,181
Assets ' ‘ '
Total segrnent assets 142882 1,605,005 73,2650
Carrying value of Investments
In associates and joint ventures
inctuded In segment assats ; ;
Segment assets acquired durtng
the reporting period:
Property, plant & equipment 153 1,705 2511
Other Non-Current segment assets - - 863
Total 153 1,708 3,404

Investor '
Services

$000 |

1

1101348
17,909
1,118,258
2,066
211,001
6767
7278

315467

1,426,456

18,101

8,903
61.140
71,062

Technblogy !

b

Pian | Consofidated
Services Services ; Unallocated Total
§000  $000|  $000! 000
117,080 24252 5217 1412689
2578 144,615 (407 420) -
119668 168867 (402203) 1412680
<] 272 - 15310
12807 12,142 3202 323492
(83615)

230877

124 6,094 - 22808
183 185 - 12301
MW 1082 G760 80050
25.3?1 40,7656 (151!2.142) 1,735,116
- - 16101

139 11,960 - 26371

T 1486 o 63,528
138 13446 - 69,829
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NOTES TO THE FINANCIAL STATEMENTS '

SECONDARY BASIS - Business Segments 2008

Shareholder | |

Relationship | H I

Management Corporate | Communica- Investor ' Plan  Technology | ~ Consolidated

Services Services tion Services Services ' Services Services  Unallocated ' Total

Morbusmesssegnerts S0 sw0l S0 Swo| sw sl S0 sow
Revenue
External revenue 86,760 1.601 63,168 839,048 83,400 25725 6228 1206020
Intersegment revenue 7532 3B220 96,384 12,840 7:4’7 82,10 (24(3,254) -
Total segment revenue 84,602 3991 161,662 961,888 B4177 107828 (234,026) 1.206,020
Other income har 1,308 55 5,602 4;5 8133 *771 16902
Segment Result
Profit/(loss) before income tax 12760 {3.230) 0,774 132310 15502 14782 Ty 181,127
Income tax expense (40,976)
Profit after income tax 140,151
Depreciation o75 560 4373 8867 142 0,666 - 24891
Cther non-cash expenses &0 2684 796 2564 83 43 - 6,830
Liabilities
Total segment liabilities 31,770 541,490 15041 256,068 42,166 12,065 4348 902,925
Total segment assets 150238 1,320,783 73567 1231781 " 0,5?7 21336 (1 ,33@428) 1,602,783
Carrying value of investments
In associates and joint ventures
inciuded In segment us_dt!j - - 8.900 T - o 8,800
Segment assets acquired during
the reporting perfod:
Property, plant & equipment 1086 1838 BO77 7.588 5 8278 - 26,921
Other Non-Current segment assets - - 2,508 73,346 - - - 75841
Total 1086 1838 10673 80983 ‘5 8278 . 102,862

- + - fem — o 4

Segment information is prepared in conformity with the accounting policies of the entity as disclosed below and Accounting Standard,
AASB 114 Segment Reporting.

Segment revenues, expenses, assets and liabilities are those that are directly attributable to a segment and the relevant portion that
can be allocated to the segment on a reasonable basis. Segment assets include all assets used by a segment and consist primarily
of operating cash, receivables, inventories, property plant and equipment and goodwill and other intangible assets, nét of related
provisions. Corporate segment assets also include financial assets. Segment liabilities consist primarily of trade and other payables,
employee entitlements and other provisions. Corporate segment liabilities also include borrowings. Segment assets and liabilities do
not include income taxes.

‘
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40. ASSOCIATED ENTITIES z
Details of interests in associated entities are as follows:
: Consolidated
{ Ownership Interest : Carrying amount
! Place of 2007 2006 2007 2008
Name Principal Activities ¢ Incorporation ' % 9% Bealance Date 000 5000
. ‘ + - : +
Equity accounted
Chelmer Limited Computer Technology Services  New Zealand 50% 5086 30 June - o g
National Registry Company Investor Services Russia £65% 45% 31 December - 837 2 3
Registrar Nikoll Company JSC  Investor Services Russia 40% - 31 December 11,454 g
Netpartnering Limited ___ Investor Services UK 2% - S\December 3749 - |5
Tota tnvestmaents In associated entities 185,197 a3t |9
Voting power is in accordance with the ownership interest held.
2007 2008
e . 5000
Share of associates results
Profit/(loss) before income tax 3478 4,081
Income tax expense aam (698)
+ q .
Profit/{loss) after tax ‘2,681 3363
Lo I T . 4 - 3 @
o
. =)
Share of net result of assoclates 2,681 LS O
Retained profits at the beginning of the financial year 8,314 301 %
Effect of associates becoming subsidiary undertakings {7,332)
+ 1
Retained profits at the end of the financial year 1,723 6374
+ i
Share of assoclates reserves
Foreign currency translation reserve
Balance at the beginning of the financial year 6 123)
Share of translation of overseas associates 68 129
EIfEct of g_ssp_c}a;tes_beco_m_ing subsidlary undertakings ~ m-: i
Balance at the end of the financial year e 6 % §
©
Movements In carrying vatue of Investments In assoclates Q 8
Carrying amount at the beglnning of the financlal year 83M1 4879 &
Investments acquired during the year 13408 -
Share of net resutt after Income tax 2,681 3963
Effect of associates becoming subsidiary undertakings {5,598) -
Share of movement in reserves during the financial year n 120
by L E T A TR R L L o L _ : .. il . f
Carrying amount at the end of the financial year 15197 83n
Share of assoclates capital expenditure commitments
There are no material capital expenditure commitments in respect of associates at balance date,
Share of associates contingant (labilities c 8
= A
There are no material contingent lfabilities in respect of associates at balance date. = g
D
=]
—
o
=)
3
Q
=
Q
3
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NOTES TO THE FINANCIAL STATEMENTS

41. JOINT VENTURES

Details of interests in joint ventures are as follows:
: Ownership | Consolldated
. . Interest Carrying amount
2007 2006 | 2007 2008
Nzme | Principal Activities Ptace of Incorporetion % % | SC!D 5000
Japan Shareholder
Services Investor services Japan 50%: . 509 q:l 529
Consolidated
2007 2006
o S e .. 8w S0
Retained profits {lozs) attributable to the joint venture
At the beginning of the financial year @2) -
Atthe end of the financial year o ' ' o 237 %)
Forelgn currency transistion reserve attributable to the joint venture
At the beginning of the financlal year = -
At the end of the financial year 76 -
Movement in carrying amount of mvestment In joint venture
Carrying amount at the beglnning of the financial year -
Investments acquired during the year - 611
Foreign exchange on opening carrying value 76 -
Share of net resulf of joint ventures after income tax 218 82)
Share of movernent in reserves during the financial year ga -
Carrying armount at the end of the financial year a4 529
Share of joint venture revenues, expenses and resufts
Revenues 2.4? -
Epenses _ ... wen  uen
Profit/(loss) before related income tax 465 (164)
Share of joint venture assets and (labiiities -
Share of joint venture capital expenditure commitments
There are no material capital expenditure commitments in respect of joint ventures at balance date.
Share of joint venture (abilities
There are no material contingent liabllities in respect of joint ventures at balance date.
42, INTERESTS IN EQUITY
Members of the Parent Minority interests
entity
2007 2008 2007 2006
e L %o 0 S0 500
Interest in the equity of the consolidated entity:
Contributed equity — ordinary shares 344,541 418418 4,645 4964
Reserves 63,804 23475 ot0 {2.766)
Retained profits 414,658 251,125 3828 4,680
Totet tntarast I aqutty - eams | emow  eaR 64
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DIRECTORS' DECLARATION |

In the directors’ opinion;
(@) the financial statements and notes set cut on pages 41 to 96 are in accordance with the Corporations Act 2001, including;

(i) complying with Accounting Standards, the Corporations Regulations 2001 and other mandatory professional reporting
requirements; and

(i) giving a true and fair view of the company’s and consolidated entity's financial position as at 30 June 2007 and of its
performance, as represented by the results of their operations, changes in equity and their cash flows, for the financial year
ended on that date; and

{b} there are reasonable grounds to believe that the company will be able to pay its debts as and when they become due and payable;

(c} the audited remuneration disclosures set out on pages 28 to 36 of the directors’ report comply with Accounting Standards AASB
124 Related Parly Disclosures and the Corporations Reguiations 2001, and

(d) at the date of this declaration, there are reasonable grounds tc believe that the members of the Extencded Closed Group identified
in note 30 will be able to meet any obligations or liabilities to which they are, or may become, subject by virtue of the deed of cross
guarantee described in note 30.

The directors have been given the declarations by the chief executive officer and chief financial officer required by section 2954 of the
Corporations Act 2001,

M ———
-— .

C.J. MORRIS W.S. CROSBY
Executive Chairman Director
17 September 2007
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STATEMENT TO THE BOARD OF DIRECTORS

The Chief Executive Officer and Chief Financial Officer state that:

@

(b}

with regard to the integrity of the financial statements of Computershare Limited and its subsidiaries (the Group) for the year
ended 30 June 2007 that;

(i) the financial statements and notes thereto comply with Accounting Standards in all material respects;

(i} the financial statements and notes thereto give a true and fair view, in all material respects of the financial position and
performance of the company and consolidated entity;

(iii} in our opinion, the financia! staterments and notes thereto are in accordance with the Corporations Act 2001; and

(iv) inour opinion, there are reasonable grounds to believe that the company will be able to pay its debts as and when they
become due payable.

with regard to the Group's risk managerment and interna! compliance and control systems for the year ended 30 June 2007:

(i) the staternents made in (a) above regarding the integrity of the financial statements and notes thereto is founded on a sound
system of risk management and internal compliance and control systerns which, in all material respects, implement the
policies adopted by the Board;

(i} the risk management and internal compliance and control systems to the extent they relate to financial reporting are
operating effectively and efficiently, in all material respects, based on the risk management model adopted by the company;
and

(i nothing has come to our attertion since 30 June 2007 that would indicate any material change to the statements in
(i) and (ii) above,

A e

W.S. CROSBY T.F. HONAN
Chief Executive Officer Chief Financial Officer
17 September 2007
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INDEPENDENT AUDITOR'S REPORT

PRICEAVATERHOUSE(COPERS

+ +

PricewaterhouseCoopers
ABN 52 780433 757

Freshwater Place

2 Southbank Boulevard
SOUTHBANK VIC 3006

GPO Box 1331L
MELBOURNE VIC 300t
DX77

Wehbsite: www.pwc.com/au
Telephone +61 3 8603 1000
Facsimile + 61 3 8603 1999

Report on the financial report and the AASB 124 Remuneration disclosures contained in the directors’ report

We have audited the accompanying financial report of Computershare Limited (the company}, which comprises the balance sheet
as at 30 June 2007, and the income statement, statement of changes in equity and cash flow statement for the year ended on that
date, a summary of significant accounting policies, other explanatory notes and the directors’ declaration for both Computershare
Limited and the Computershare Limited Group (the consofidated entity). The consolidated entity comprises the company and the
entities it controlled at the year's end or from time to time during the financial year.

We have also audited the remuneration disclosures contained in the directors’ report. As permitted by the Corporations Regulations
2001, the company has disclosed information about the remuneration of directors and executives (“remuneration.disclosures”),
required by Accounting Standard AASB 124 Related Party Disclosures, under the heading “remuneration report” i tn the directors’
report and not in the financial report. These rernuneration disclosures are identified in the directors’ report as bemg subject to audit.
The rernuneration report contains information also, for which an auditors' opinion is not required and has not been formed. These
disclosures have been identified as such.

Directors' responsibility for the financial report and the AASB 124 Remuneration dlsclosures contained in the
directors’ report

The directors of the company are responsible for the preparation and fair presentation of the financial report in accordance

with Australian Accounting Standards (including the Australian Accounting Interpretatmns) and the Corporations Act 2001, This
responsibility includes establishing and maintaining internal control relevant to the preparatmn and fair presentatlon of the financial
report that is free from material misstaternent, whether due to fraud or error; selecting and applying appropriate accountmg
policies; and making accounting estimates that are reasonable in the circumstances. In Notel the directors also state in accordance
with Accounting Standard AASB 101 Presentation of Financial Statements, that compliance uwth the Australian equlvaIents fo
International Financial Reporting Standards ensures that the financial report, comprising the financial statements and notes,
complies with International Financial Reporting Standards. I

The directors of the company are also responsible for the remuneration disclosures contained in the directors’ replort.

Auditor's responsibility

Cur responsibility is to express an opinion on the financial report based on our audit. We conducted our audit in accordance with
Australian Auditing Standards. These Auditing Standards require that we comply with relevant ethical requirements relating to audit
engagements and plan and perform the audit to obtain reasonable assurance whether the financial report is free from material
misstaternent. Our responsibility is to also express an opinion on the remuneration disclosures contained in the directors’ report
based on our audit.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial report and the
remuneration disclasures ¢contained in the directors’ report. The procedures selected depend on the auditor's judgement, including
the assessment of the risks of material misstaterment of the financial report and the remuneration disclosures contained in the
directors' report, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant

to the entity’s preparation and fair presentation of the financial report and the remuneration disclosures contained in the directors’
report in order to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the entity's internal control. An audit also includes evaluating the appropriateness of accounting
policies used and the reasonableness of accounting estimates made by the directors, as well as evaluating the overall presentation
of the financial report and the remuneration disclosures contained in the directors’ report.

Liability tmited by a scherne approved under Professional Standands Legislation,
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INDEPENDENT AUDITOR'S REPORT

1

Our procedures include reading the other information in the Annual Report to determine whether it contains any m material
inconsistencies with the financial report.

For further explanation of an audit, visit cur website http://wwwpwc, corn/au/flnanualstatementaudst

Our audit did not involve an analysis of the prudence of business decisions made by d|rect9rs or management. |
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinions.

This audit report relates to the financial report and remuneration disclosures of Computershare Lirnited for the firlanmal year ended

30 June 2007 included on the Computershare Limited web site. The company’s directors are responsible for the |ntegr|ty of the
Computershare Limited web site. We have not been engaged to report on the integrity of thls web site. The audlt report refers only
to the financial report and remuneration disclosures identified above. it does not provide an opinion on any other mformatlon which
may have been hyperlinked to/from the financial report or remuneration disclosures. |f users of this report are concerned with the
inherent risks arising from electronic data communications they are advised to refer to the hard copy of the audlted financial report
and remuneration disclosures to confirm the information included in the audited financial report and remuneratlon disclosures
presented on this web site.

Matters relating to the electronic presentation of the audited financial report

Independence
In conducting our audit, we have complied with the independence requirements of the Corporations Act 2001,

Auditor's opinion on the financial report
In our opinion:
(a) the financial report of Computershare Limited is in accordance with the Corporations Act 2001, including:

(i) giving a true and fair view of the company’s and consolidated entity's financial posmon as at 30 June 2007 and of their
performance for the year ended on that date; and

(i) complying with Australian Accounting Standards (including the Australian Accuuntmg interpretations) and the
Corporations Regulations 2001; and

(b} the consolidated financial statements and notes also comply with International Financial Reporting Standards as disclosed in
Note 1.

Auditor’s opinion on the AASB 124 Remuneratlon disclosures contained in the directors' report l

In our opinion, the remuneration disclosures contained in the directors’ report and identified as belng subject to abdit. comply with
Accounting Standard AASB 124,

PricewaterhouseCoopers

%" een s Q\W

Simon Gray Melbourne

Partner 17 September 2007
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SHAREHOLDER INFORMATION

This section contains additional information required by the Australian Stock Exchange Limited listing rules not disclosed elsewherg in
this report.

SHAREHOLDINGS

Substantial Shareholders
The following information is extracted from the Company's Register of Substantial Shareholders.

Neme . _ DateofmoticatoCompany _ Number of ordinary chares
Fidelity Management Research Compary & Fidelity International Limited 11 September 2007 68,354,384
Christopher John MoTis 21 August 2008 65,600,627
Anthony Norman Wales (Welas Pty Ltd) 25 August 2006 0.002.384
West Side Investment Management, Inc, 14 June 2007 28,605,000

Class of shares and voting rights

At 4 September 2007 there were 28,012 holders of ordinary shares in the Company. The voting rights attaching to the ordinary shares,
set out in clause 50 of the Company’s Constitution, are;

“(3) every member may vote
(b) on a show of hands every member has one vote, and
(c) on a poll every member has:
(i) for each fully paid share held by the member, one vote; and
(i} for each partly paid share held by the member, a fraction of a vote equivalent to the proportion that the amount paid up bears
to the total issue price of the share”

Distribution of shareholders of shares as at 4 September 2007

Stze of holding Ordinary shareholders
1-1,000 ) ' 10031
1.001 - 5,000 13144
5,001 - 10,000 2,740
10,001 - 100,000 1922
100,001 and over 175

t +

'_rotal shareholders 2812

——— e - - — — - — +

There were 125 shareholders holding less than a marketable parce! of 50 ordinary shares at.4 September 2007.
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SHAREHOLDER INFORMATION

Twenty Largest Shareholders of ordinary shares as at 4 September 2007

Ordinary shares

Number %
J.P. Morgan Nominees Australia ’ 91,827,808 ' 15.86
HSBC Custody Nominees Limited 57,220,647 .84
Finico Pty bimited (Christopher John Morris) ’ 55,600,427 267
National Nominees Limited 39,334,704 6.83
Welas Pty Limited (Anthony Norman Wales) 30,092,384 6.23
West Side Investment Management Inc 25,000,000 _ 4.34
HSBC Custody Nominees Limited (GSCO ECSA) 22,738,299 3.65
Citicorp Nominees Pty Lid 18,731,816 3.25
P. J. Maclagan 15,977,176 2.77
ANZ Nominees Limited ' . 12,575,960 218
Cornputershare Clearing Pty Ltd 8,805,967 1.63
Cogent Nominees Pty Lid 8,379,902 1.48
M.J. O'Halloran 8,190,000 1.42
Australian Foundation Investment Company Limited 8,156,355 1.42
Queensland Investment Corporation 5,228,318 0.
UBS Nominees Pty Ltd 4,474,243 0.78
AMP Life Limited 4,174,637 0.73
ARGO Investments Limited 4,041,166 0.70
RBC Global Services Australia Nominees Pty Limited 3,734,349 0.66
CPU Share Plans Pty Limited 2,510,148 0.44
Total ' 426,884,206 ‘ 7416
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A MESSAGE FROM THE CHAIRMAN AND CEO

O —.

We are delighted to present Computershare's 2007 Shareholder Review, detailing a fourth successive
year of record growth. Computershare’s exceptional performance came amidst improved global
market conditions, but was also fuelled by significant margin improvernent. All major business lines
and regions contributed to the record result, with strong levels of cash flow generation.

OUR PERFORMANCE

Computershare’s management earnings per share increased 61% to 36.68 cents per share, compared
to 2274 cents per share in FY2006. Reported basic earnings per share was 39.08 cents.

Management net profit after minority interests was $219.4 million, an increase of 62% over FY2006.
Reported net profit after minority interests was $233.8 million.

Total revenues increased 17% to $1,418.4 million, predominantly from existing businesses, while
operating cash flows grew 75% to $321.0 million.

CAPITAL MANAGEMENT
The total dividend for the year was AU 17 cents per share unfranked, a 31% increase on FY2006.

On 15 November 2006 Computershare announced an an-market buy back of up to 25 million ordinary
shares over a six month period. On 24 May 2007 Computershare announced an extensnon of the

buy back period until 29 November 2007. On 15 August 2007, the Company announced that the

buy back had been increased to a total of 45 million ordinary shares and was extended to’

31 January 2008.

Since the inception of this buy back program until 11 September 2007, the Company has purchased
27837741 shares at a total cost of AUS280.9 million. Issued ordinary shares outstanding were
590,859,068 at 30 June 2007, a net reduction during FY2007 of 8,357,491

OUTLOOK
Computershare will continue to follow a clear strategy:

1. Drive operational quality and efficiency through improved measurement, benchmarking
and technology.

2. Improve our front office skills to protect and drive revenue through more effective account
management, new business generation and exploitation of cross-selling opportunities.

3. Seek acquisition and other growth opportunities where we can add value and enhance returns for
Computershare shareholders.

The excellent performance of the past year has the Company powerfully positioned to execute on its
strategy. Our operating margins are healthy, cur balance sheet is strong and is able to support both
acquisitions and capital management activities. and our technology. client-facing and operational
strengths equip us to face the future with confidence.

We look forward to continuing the strong and sustained growth into 2008 and beyond.

g -\-D\H..—-—-_a-
Chris Morris Stuart Crosby
Executive Chairman Chief Executive Officer
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REGIONAL OVERVIEW
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North America

The North American businesses delivered another excellent result, maintaining strong revenue and
earnings momentum following an exceptional £ Y2006. Revenue growth of 10% to $782.4 million was
largely driven by increased corporate transaction and merger and acquisition (M&A) activity together
with higher comparative interest rates and acquisition synergies, resulting in a 57% contribution

of consolidated earnings before tax, interest, depreciation and amortisation (EBITDA} totalling

2124 million.

North American regional highlights included:
> Completion of EquiServe and SunTrust Bank integrations
> Georgeson retained as proxy solicitor on five of the year's top ten US M&A transactions

> Secured 285 new IPO clients, 30 new investor services clients through competitive tenders and
48 new employee share plan administration clients.

Asla Pacific

Improved pricing, higher levels of Australian corporate action and M&A activity, and outstanding

Hong Kong IPO results, contributed to the Asia Pacific region's improved results. These factors resulted
in a 26% revenue increase to $3i9.5 million and a 20% contribution ($73.0 million) of consolidated
EBITDA. Computershare’s Indian business, opportunities in China and the Australian Fund Services
business are expected to contribute to regional growth.

Asia Pacific regional highlights included:
> Industrial and Commercial Bank of China [PO (the largest in history by value)

> Plan Managers' Australian alliance with Citi Smith Barney (formerly Citigroup) to provide wealth
management solutions

> Won first major Australian health fund demutualisation for NIB Health Funds.

Europe, Middle East and Africa (EMEA)

The regional momentum generated by the recovery of the UK business in 2H06 continued. with
increased M&A and corporate transaction activity and the positive interest rate environment
contributing to 28% revenue growth to $311.3 million and a consolidated EBITDA contribution of
23% (5851 million). The increased presence in Russia is likely to drive growth over the coming year,
while UK investor services opportunities may emerge from the sale of major UK competitor

Lioyds TSB Registrars.

EMEA regional highlights included:
> Investor Services and Plan Managers businesses significantly grew earnings
> UK custodial tenancy Deposit Protection Scheme administration won

> Operational efficiencies delivered and commercial terms improved with key UK clients.

Global

The success of Computershare's Global Capital Markets group and Global Transaction Unit underline
the value of the Company's global business model and common technology. By facilitating the more
efficient transfer of stock between markets, these teams play an integral role in completing the
New York Stock Exchange-Euronext merger as well as landmark cross-border listings in Dubai,
Depositary Interest listings in the UK and cross-border transactions for a number of Canadian,
South African, Australian and UK companies.

_— - - - et e e e e o e e e 4o
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GLOBAL PERSPECTIVE
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Regional Analysis
Total Revenue EBITDA

55%

NO:
' AMERICA

23%

ASIA
PACIFIC

5T%

NORTH
AMERICA

ASIA
PACIFIC

. EMEA

North America

Canada

Celgary. AB
Halifax, NS
Montreal, QC
Richmond Hill, ON
Toronto, ON
Vancouver, BC
Winnipeg, MB

United States of America
Atlanta, GA

Canton, MA
Chicago, IL
Cleveland, OH

East Rutherford, NJ
Edison, NJ
Glendale, CA
Golden, CO
Hauppauge, NY
Jersey City, NJ

New York, NY

San francisco, CA
Sheiton, CT

The Woodlands, TX

+

Asia Pacific

Australla
Adelaide
Brisbane
Melbourne
Perth
Sydney

China
Beijing
Hong Kong

India
Hyderabad

Japan
Tokyo

New Zealand
Auckland

t

; Computershare has over 10,000 employees around the world and serves 14,000
i corporations and 100 million shareholders and employee accounts in 17 countries

| across five continents.

. --
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“"Computershare's exceptional performance came amidst improved qloba‘l market
conditions, but was also fuelled by significant margin improvement. Pleasingly,

all major business lines and regions contributed to the record result, with strong
levels of cash flow generation.” Stuart Crosby - Chief Executive Officer
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INVESTMENT ANALYSIS
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CAPITAL EXPENDITURE

Capital expenditure totalled $257 million, a
level consistent with the last three years. Capital
expenditure included occupancy upgrades of
$4.4 million, technology infrastructure of $15.0
million and Communication Services equipment
of $4.5 million.

Acquislitions

Computershare continued to actively acquire
businesses, albeit on a reduced scale in
comparison to FY2006. Acquisitions included:

> Russian registrar NIKoil (40%)

> Investor services business of Western
Corporate Services, trading as US Stock
Transfer Corporation

> Corporate trust assets of Toronto Dominion
Bank Financial Group

> Permail, a Sydney-based direct mail and
customer communications company

> PortfolioServer, a leading Australian unit
registry technology business.

Computershare also increased ownership in:

> National Registry Company in Russia
(from 45% to 65%)

> Hong Kong Investor Services
(from 70% to 100%).

Computershare divested ownership in:

> Analytics (100%).

Re now, 2007
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Post Balance Date

> 5 July 2007 - announced the acquisition
of ireland-based Datacare Software Group
Limited, a leading global provider of entity
management software.

> 24 July 2007 - announced the acquisition of
the investor services business of UMB Bank in
the USA.

TECHNOLOGY PFIORITIES

Computershare’s total technology expenditure
rose 14% to $132.0 million, its ratio to sales
revenue falling marginally to 9%. The total
spend included $43.3 milfion in research and
development expenditure, which was expensed
during the period.

The Company focused on enhancing client
solutions using techinology applications, while
also driving the globalisation products such

as Proxy Watch (from the US to the UK and
Australia) and the UK Deposit Protection Scheme
offering. There continued to be significant
investment in developing systems that support
our core business.

Priorities for the coming year include enhancing
client reporting using data warehousing
techniques, improving the functionality

and useability of self-service and other web
applications, and enhancing centact centre
capabilities including IVR {using speech
recognition), call quality, average call times and
workforce planning.




FINANCIAL HIGHLIGHTS

JUNE JUNE %
2007 2006 CHANGE
PROFIT (USSM)
Sales revenue 1404.2 1198.3 7%
Earnings before interest, tax, depreciation and
amortisation* 3705 2401 54%
Net profit after minority interests* 2194 1355 62%
BALANCE SHEET (US$M)
Total assets 17351 1.602.8 8%
Total shareholders’ equity 8326 6999 19%
PERFORMANCE INDICATORS
Basic earnings per share 3908 cents 22.88 cents 1%
Management earnings per share* 36.68 cents 2274 cents 61%
Free cash flow $295.3M S158.6M 86%
Net debt to EBITDA* 03 times 17 times
Return on equlity 26.4% 19.4%
Staff numbers 10,465 10,255

* These financial indicators are based on managemeni adjusted results that exclude ceriain items to permit more appropriate and

meaningful analysis of underlying performance on a comparative basis.

“On behalf of the Board of Directors, | would again like to
recognise the wonderful contribution of our global staff to
this outstanding result, and thank our shareholders and

clients for their ongoing support.”

Chris Morris - Executive Chairman
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CORPORATE SOCIAL RESPONSIBILITY
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Computershare's approach to corporate responsibility has remained
consistent in 2007, with the eTree and Change a Life programs being
the key initiatives.

( - For more information visit:
V/’ §§ Australia_ www.gtree.com.au__ CL\ \.-P
@ Canada www.etree.ca av\s e A lt e
UK www.etreeuk.com H ' !
) w_ww.cqmputershare_c_gﬁs.c_ql_n_ )

&
eTree
USA  wwwetreeusa.com

+ +

UPDATE ON KEY INITIATIVES
eTree

Computershare’s eTree initiative has continued its resounding environmental success, with 133 major
companies participating around the world, more than 2.2 million trees planted, and over 780,000
investors now receiving their communications online.

Legislation in Australia, the UK and Canada has recently been passed to promate the electronic
distribution of investor communications. The United States has adopted a new regulatory framework
with similar aims. These changes have significantly increased the pressure on companies to develop
online investor communication strategies, and Computershare is leading the way in developing and
deploying innovative and effective solutions, of which eTree is a vital part.

eTree operates in partnership with Landcare Australia, American Forests, Tree Canada Foundation,
the Woodland Trust (UK}, and Food and Trees for Africa.

Change a Life

Now in its second year, Computershare’s Change a Life initiative has raised over AUS$19 million from
employee donations, corporate contributions and fundraising campaigns. The money is being used
to partner with respected charities including World Vision and CARE Australia to fund projects that

address poverty and empower communities to effect change around the world.

Current projects supported by Change a Life include a mobile eye care clinic in Ethiopia, a farmer-
rmanaged naturat regeneration project in Chad, a community development project in Laos and an
educational program in Sri Lanka. More recently, the Change a Life program pledged its support to
the Australia Cambodia Foundation in funding Sunrise Children’s Village, a new orphanage prOJect in
Cambodia (www.sunrisechildrensvillage.org).

The Change a Life program has recently been expanded to provide Computershare shareholders with
the opportunity to contribute to this worthy program by donating their dividends.

A highlight of the past year was a 500km cycling challenge across Laos, which saw 23 Computershare
employees from around the globe raise over AU$140.000 for CARE Australia, and in the process visit a
village receiving funding from the Change a Life initiative.

OUTLOOK AND PRIORITIES

Computershare will continue to provide leadership in online investor communications by promoting
eTree and a range of other initiatives. Computershare has made a long-term commitment to the
Change a Life initiative and plans to expand the program to include additional projects. For more
information on the projects supported by Change a Life visit - www.computersharecares.com

—_————— e i e e - e ——— . — - s - -
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COMPUTERSHARE NOTICE OF ANNUAL GENERAL MEETING

T T

!
The 2007 Annual General Meeting of Computershare Limited (ABN 71 005 485 825)

Location: Conference Centre
Yarra Falls, 452 Johnston Street, Abbotsford, Victoria, 3067

Date: Wednesday, 14 November 2007
Time: 10.00am

oAy moENUTY  AovANTAGE Computershare



BUSINESS
1. Chairman's Address and Presentation by the Chief Executive Officer

2. Financlal Statements and Reports
Consideration of the annual Financial Report, Directors’ Report and Auditor's Report for the year ended 30 June 2007,

3. Remuneration Report
To consider, and if thought fit, pass the following resolution as an ordinary resolution:
“That the Remuneration Report for the year ended 30 June 2007 is adopfed.”
Note: The Remuneration Report forms part of the Directors' Report in the 2007 Annual Report. The vote on this resolution is
advisory only and does not bind the Company or its directors.
4, Re-election of Mr C J Morrls as a Director
To consider, and if thought fit, pass the following resolution as an ordinary resolution:
“That Mr C J Morris, who retires from office under clause 66 of the Company’s Constitution, is re-elected as a director of
the Company.”
5. Re-election of Mr P D DeFeo as a Director
To consider, and if thought {it, pass the following resolution as an ordinary resolution:
“That Mr P D Defeo, who retires from office under clause 66 of the Company’s Constitution, is re-elected as a director of
the Company.”
6. Re-election of Dr M Kerber as a Director
To consider, and if thougit fit, pass the following resolution as an ordinary resolution:

“That Or M Kerber, who retires from office under clause 66 of the Company’s Constitution, is re-elected as a director of
the Company.”

7. Election of Mr A L Owen as a Director
To consider, and if thought fit, pass the following resolution as an ordinary resolution:
“That Mr A L Owen, who retires from office under cfause 65 of the Company’s Constitution, is elected as a director of the Company.”

8. Non-Executive Directors’ Remuneration
To consider, and if thought fit, pass the following resolution as an ordinary resolution;
“That the maximum annual amount of remuneration available to be paid to all non-executive directors, in aggregate, is increased by
AUS500.000, from AUSLOO0.000 per annum to AUS1,500,000 per annum.”
9. Constitutional Amendment - Direct Voting and Presence at Directors’ Meetings
To consider, and if thought fit, pass the following resolution as a special resolution:
“That the Company’s Constitution is modified so that:
(@) The following clause is inserted as a new clause 55A:

‘B5A  Direct Voling
The Directors may determine that, for any general rneeting or class meeting, a Member who is entitled to attend and
vote at that meeting may submit a direct vote. A ‘direct vote' includes a vote delivered to the Company by post, fax or
other electronic means approved by the Directors. The Directors may specify the form, method and timing of giving
a direct vote in respect of a8 meeting, and any other requirements, in order for a direct vote to be valid.”

{b) Clause 7310 is amended by inserting the underlined words set out below at the end of that clause;
A quorurn for meetings of Directors may be fixed by the Directors and unless so fixed, is three Directors present. The
quorum must be present at alt times during the meeting. For the purpose of determining the quorum onty, a Director will be

considered to be present at @ meeting despite a temporary absence due to the Director leaving the room or experiencing a.
technological disruption.”™

VOTING EXCLUSION STATEMENT

As required by ASX Listing Rule 1017, and in accordance with ASX Listing Rule 14.11, the Company will disregard any votes cast on

Item 8 (Non-Executive Directors’ Remuneration) by any director of the Company and their associates. However, the Company need not
disregard a vote if it is cast by a director as proxy for a person who is entitled to vote, in accordance with the directions on the proxy
form. or it is cast by the person chairing the meeting as proxy for a person who is entitled to vote, in accordance with'a direction on the
proxy form to vote as the proxy decides.

By Order of the Board

D M Horsley

Company Secretary
Melbourne, Australia
28 Septernber 2007

Important informatlon: It is important that you read the Explanatory Notes attached to this Notice of:AGM. They form part of this Notice and
contain information you need o know, including information regarding your right to appoint a proxy to attend the AGM.

i
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EXPLANATORY NOTES
These Explanatory Notes are included in and form part of the Notice of AGM dated 28 September 2007

1. Item 2 - Financlal Statements and Reports

11 The Australian Corporations Act 2001 (Cth) (Corporations Act) requires the Financial Report, the Directors’ Report and the
Auditor’s Report (o be received and considered at the AGM.

12 The Corporations Act does not require shareholders to vote on the reports. However, sharehclders attending the AGM will be
given a reasonable apportunity:

{a) to ask guestions about or make comments on the management of the Company; and
{b} to ask the auditor or the auditor's representative, who will be present at the AGM, questions relevant to:
(i} the conduct of the audit;
(i) the preparation and content of the Auditor's Report;
(i) the accounting policies adopted by the Company in relation to the preparation of financial statements; and
(iv) theindependence of the auditor in relation to the conduct of the audit.

1.3 Ashareholder of the Company who is entitled to cast a vote at the AGM may submit a written question to the auditor if the
question is relevant to:

{a) the content of the Auditer’s Report to be considered at the AGM; or
{b} the conduct of the audit of the Financial Regort to be considered at the AGM.

14 A question may be submitted by giving the question to the Cempany ng later than the fifth business day before the day on
which the AGM is held (ie, by Wednesday, 7 Novernber 2007), and the Company will then pass that question on to the auditor.
The Company will allow a reasonable opportunity for the auditor or their representative to answer the written questions
submitted to the auditor.

15 The auditor will prepare & list of shareholder questions that the Company has passed on to the auditor, and which the auditor
considers relevant to the matiers specified in paragraph 1.3 above, and copies of that list will be reasonably available to
shareholders attending the AGM.

2. Item 32 - Remuneration Report

21 The Directors’ Repert for the year ended 30 June 2007 contains a Remuneration Report, which sets out the policy for the
remuneration of the directors and certain group executives of the Company and its subsidiaries.

2.2 The Corporations Act requires that a resolution be put to the vote of the Company’s shareholders that the Remuneration
Report be adepted.

2.3 The Corporations Act expressly provides that the vote is advisory only and does not bind the directors or the Company.

2.4 Shareholders attending the AGM will be given a reasonable opportunity to ask questions about, or make comments on, the
Remuneration Report.

3. Item 4 - Re-electlon of Mr C J Morris as a Director
Reasons for retirement and presentation for re-election

Under clause 661 of the Company's Constitution, at the close of each AGM, a number of directors must retire from office, being
the greater of:

(@) the number determined by the directors;
() the number required for compliance with the ASX Listing Rules; or
© two.

The directors to retire by rotation at an annual general meeting are those directors who have been longest in office since their
last election.

In addition, clause 66.4 of the Company’s Constitution provides that a director must retire from office at the conclusion of the
third annual general meeting after the director was last elected, even if his or her retirement results in more than one-third of all
directors retiring from office.

Under clause 83.6 of the Company's Constitution, the managing director is not subject to retirement by rotation and is not to he
taken info account in determining the rotation of retirement of directors, although all other executive directors are subject to
retirement by rotation,

A retiring director remains in office until the end of the meeting and will be eligible for re-election at the meeting.

ASX Listing Rule 14.4 provides that a director must not hold office past the third annual general meeting after the director's
appaintment or three years. whichever is tonger. This rule also does nat apply te the managing director.

»3




0On 16 November 2006, Mr Morris stood down as Chief Executive Officer and assumed the position of Executive Chairman of the |
Company, While Chief Executive Officer, Mr Morris was exempt from the application of clause 66 of the Company’s Constitution

and ASX Listing Rule 14.4. However, as Mr Morris has ceased to be Chief Executive Officer he is no longer exempt from these

requirements.

Mr Morris must retire in accordance with clause 66 of the Company's Constitution and, being eligible, presents himself for
re-election.

Professional experience
Set out below is an averview of Mr Morris's professional background.

Name: Christopher John Morris
Positlon: Executive Chairman
Age: 59

Independent: No

Chris Morris stood down as Chief Executive Officer of the Company on 16 November 2006, having held that position since 1990.
Chris was a founding member of Computershare in 1978, and his extensive knowledge of the securities industry and its user
requirements from both a national and international perspective has been instrumental in developing Computershare into a global
company. His passion and strategic visicn have helped to create a company that is unique in its abiiity to provide a full range of
solutions to meet the needs of listed companies and their stakeholders.

Chris is Chairman of the Nomination Committee and a membuer of the Remuneration Committee and the Acquisitions Committee.
He is based in Melbaurne.

Recommendation

The other directors unanimously support the re-election of Mr Morris.

4. Item 5 - Re-election of Mr P D DeFeo as a Director
Reasaons for retirement and presentation for re-election

Having been re-elected as a director at the 2004 annual general meeting. Mr DeFeo must retire in accordance with clause 66
of the Company's Constitution and, being eligible, presents himself for re-election.

An explanation of clause 66 of the Company's Constitution and ASX Listing Rule 14.4, which is also relevant, is set out in
section 3 above.

Professional experience

Set out below is an overview of Mr Defeo’s professional background.

Name: Philip Daniel DeFeo BA Economics (lona, USA)
Position: Non-Executive Director |
Age: 6l

Independent: Yes

Philip DeFeo joined the Board of Computershare in 2002 as a non-executive director. Philip's strong reputation in the US
marketplace and his financial services experience has further strenathened the expansion efforts of the Company and its
subsidiaries, particularly in North America.

Philip is currently Managing Partner of Lithos Capital Partners LLC based in Connecticut, USA, He was formerly the Chairman and
Chief Executive Officer of the California-based Pacific Exchange (PCX), one of the worid's leading derivatives markets. Prior to
taking up his role at PCX, Philip was President and CEQ of Van Eck Associates Corp., a diversified global mutual fund and brokerage
company specialising in alternative asset classes.

Philip's distinguished career includes the following senior appointments; Executive Vice President and Director of Marketing and
Customer Service at Cedel International, the second largest provider of Eurobond clearance and cusiody services, Senior Vice
President and a8 member of the Operating Committee at FMR Corporation (parent of Fidelity Investments); Managing Director for
Worldwide Equities Operations and Systems at Lehman Brothers; and Senior Vice President in the International Securities Division
at Bankers Trust Company in London. His professional career began with Procter and Gamble, where he managed operations.

Philip, who is based in Connecticut, is a member of the Nomination Committee.

Recommendation
The other directors unanimously support the re-election of Mr DeFeo.
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Item 6 - Re-electlon of Dr M Kerber as a Director
Reasons for retirement and presentation for re-election

Having been re-elected as a director at the 2004 annual general meeting, Dr Kerber must retire in accordance with clause 66
of the Company's Constitution and, being eligible, presents himself for re-election.

An explanation of clause 66 of the Company's Constitution and ASX Listing Rule 14.4, which is also relevant, is set out in
section 3 above,

Professional experience
Set out below is an overview of Dr Kerber's professional background.

Name: Markus Kerber Dipl OEC, Dr. Rer. Soc.
Position: Non-Executive Director
Age: 44

Independent: Yes

Markus Kerber was appointed to the Board on 18 August 2004 as a non-executive director.

Markus is head of the Policy Planning, Europe and International Developments Department of the German Federal Ministry of
the interior. He is a major shareholder of GFT Technotagies (GFT), one of Europe’s leading IT services companies in the banking,

logistics and industrial sectors. He was the CFO and COO for many years, resigning from the Board of GFT with effect from
31 December 2005. He was responsible for GFT's expansion strategy across Europe.

Prior to joining GFT, Markus worked as an investment banker in London in the equity capital markets division of both Deutsche
Bank AG and S.G. Warburg & Co Limited.

He is a member of the London-based International Institute for Strategic Studies and the German Council on Foreign Relations
in Berlin.

Markus is 8 member of the Acquisitions Committee and the Nomination Committee and is based in Berlin,
Recommendation

The other directors unanimously support the re-election of Dr Kerher.

Item 7 - Election of Mr A L Owen as a Director
Reasons for election

Under clause 65 of the Company's Constitution, the directors may appoint any person as a director 1o fill a casual vacancy or as an
addition to the existing directors. A director appointed under this clause, unless appointed as an executive direcior and not subject
to retirement in accordance with the ASX Listing Rules, will hold office until the end of the next annual general meeting of the
Company, at which point the director may be elected as a director, but will not be taken into account in determining the directors
who must retire by rotation.

Mr Owen was appointed by the directors as an additional director on 1February 2007. He holds office until the end of this AGM
and, being eligible, presents himself for election.

Professional experience

Set out below is 8 summary of Mr Owen’s professional background,

Name: Arthur Leslie (Les) Owen B5c, FIA, FIAA, FPMI
Positlon: Non-Executive Director

Age: 58

Independent: Yes

Les Owen was appointed to the Computershare Board on 1 February 2007,

Les is a qualified actuary with 35 years experience in the financial services indusiry. From January 2000 to September 2008,
he was the Group Chief Executive Officer of AXA Asia Pacific Holdings Limited, one of Australia's top 50 listed companies. Prior
to his appointment at AXA Asia Pacific, he was the Chief Executive Officer of AXA Sun Life plc, one of the largest life insurance
cormpanies in the UK. He was also a member of the Global AXA Group Executive Board.

Les is based in Bristol in the UK, although he splits his time between the UK and Australia and retains significant ties to Melhourne,
He is a non-executive director of AXA UK and the Football Federation of Australia, and is a3 member of the Federal Treasurer's
Financial Sector Advisory Council.

Les is a member of the Risk and Audit Committee and the Nomination Committee.
Recommendation

The other directors unanimously support the election of Mr Owen.
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Item 8 - Non-Executive Directors' Remuneration

Clause 691 of the Company's Constitution states that, subject to the ASX Listing Rules, the total remuneration payable to the
Company's non-executive directors as a whole for their services must not exceed the maximum aggregate amount determined
from time to time by the Company in general meeting. ASX Listing Rule 1017 requires any increase in the total remuneration
pavable by the Company to its non-executive directors to be approved by the Company's shareholders.

At the moment, the maximum aggregate amount that the Company may pay to all its non-executive directors is capped at
AU$1,000,000 per annum. This amount was approved by an ordinary resolution of the Company’s sharehaolders at the 2004
annual general meeting. As the total remuneration that the Company currently pays to all its non-executive directors as a group
is in the vicinity of this amount, it is proposed to increase the maximum annual amount by AUS500.000 from AUS1,.000.000 per
annum to AUS1500,000 per annum,

This increase will provide the Company with greater scope for the future so as to ensure that the Company can continue to attract
and retain high calibre non-executive directors, having regard to the nature, complexity and geographical spread of the Company’s
operations. It will also ensure that the remuneration of the Company's non-executive directors is:

{a) consistent with market practice; ang

(b) reflects the increasing demands being placed on non-executive directors in terms of their time spent on matters associated
with the Company and their risk and accountability resulting from the provision of their services.

Recommendation

Mr Morris, Ms Maclagan and Mr Crosby are executive directors and, accordingly, Item 8 (Non-Executive Directors’ Remuneration)
does not apply to them. Nonetheless, given each non-executive director’s interest in this matter, the Board makes no
recommendation on this resolution.

Item 9 - Constitutional Amendment - Direct Voting and Presence at Directors’ Meetings
Direct Voting

It is proposed that a new clause 55A (Direct Voting) be inserted into the Company's Constitution so that, in the future, the
Company may allow shareholders to vote directly on resolutions considered at a general or class meeting by mailing, faxing or
using other electronic means as approved by the directers in order o lodge their votes with the Company prior to that meeting.

The inclusion of a direct voting provision in the Company's Constitution will mean that shareholders entitfed to vole at a general or
class meeting can still exercise their voting rights even where they do not attend the meeting personally and do not transfer their
voting rights to a third party by appointing a proxy.

Direct voting will operate concurrently with, and will not replace, the proxy system currently provided for in the Company's
Constitution and the Corporations Acl. Shareholders will still be entitled to appoint proxies, even if the Company decides to provide
for direct voting at a future general or class meeting. Direct voting will be an alternative option to shareholders appainting proxies
or corporate representatives (as the case may be) where they are unable to attend a general or class meeting. However. if a
shareholder appoints a proxy for a particular meeting and then subsequentty lodges a direct vote, the Company \:.vill regard the
proxy appeintment as having iapsed for that meeting and, accordingly, the shareholder’s direct vote will be effective,

If the Constitution is amended to make provision for direct voting on resolutions tc be considered at future genefal and class
meetings, the directors will develop a procedure governing the implementation and use of dirgct voting. This procedure will deal
with various matters, including:

(@) whether a direct vote will be taken into account on a show of hands and on a poll or only on a poll; and

(b) the steps to be undertaken by shareholders in crder for their direct vote to be valid, including the method and timing for
lodging a direct vote.

Presence at Directors’ Meetings

Under clause 73.4 of the Company’s Constitution, and section 248D of the Corporations Act, a directors’ meeting may be held with
the directors cammunicating by any form of technology consented to by all directors, which consent may be a standing one. In
addition, clause 73.5 of the Company’s Constitution provides that the directors do not need to be physically present in the same
place for a directors’ meeting to be held.

By virtue of clause 7310 of the Company's Constitution, a quorum for a meeting of directors is three directors. A quorum must
be present at all times during a meeting of directors. Any decision made at a directors' meeting while a quorum is not present is
legally invalid.

If a director is one of three directors (ie, the number required for a quorum) attending a meeting of directors and that director is
attending by mobite telephone, which cuts out temporarily, there is a technical argument that the director ceases to be present
at the meeting (despite being re-connected), in which case the meeting is unable to continue (as there will not be a continuous
quorum present throughout the meeting).

Given thal. in today's environment, it is usual for one or more directors to attend a directors' meeting by telephone or to be
required to briefly Jeave the meeting to attend to another matter, it is proposed that clause 7310 of the Company's Canstitution
be amended so as to ensure that a director will not cease to be present at a director's meeting as a resutt of a temporary absence
from that meeting due to the director leaving the room or experiencing a technological disruption.

Recommendation

The Board unanimously recommends that shareholders vote in favour of this resolution.
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INFORMATION FOR SHAREHOLDERS

1.

Voting and Proxy Votes
Right to appeint a proxy
11 A shareholder entitled to attend and vote at the AGM has the right to appoint:

(a) aproxy;or

(b) if the shareholder is entitled to cast two or more votes, twa proxies and may specify the proportion or number of votes
each proxy is appointed to exercise. If the appointment does not specify the proportion or number of the shareholder's
votes each proxy may exercise, each proxy may exercise one half of the shareholder’s votes. If the shareholder appoints
two proxies, neither proxy may vote on a show of hands.

1.2 Shareholders who do not plan to attend the AGM are encouraged to complete and return a proxy form, or to register their
proxy electronically (see below). Shareholders may withdraw their proxy, and attend and vote at the AGM, even if they have
sent a proxy form to the Company.

How to appoint a proxy

1.3 A shareholder may appoint a proxy by:

(8) using the form provided with this Notice of AGM; or

{b) the electronic medium available at the Company's website http://www.computershare.com/au/proxy/cpu. Shareholders
who use this medium will be taken to have signed or authenticated their proxy form if # is submitted in accordance with
the instructions given on the website.

No proxy qualifications
14  Aproxy:

(a} need not be a shareholder of the Company; and
(b) may be an individual or a body corporate.

Directing a proxy's vote

1.5 A shareholder may direct their proxy how to vote by placing a mark in one of the boxes opposite each item of business on the
proxy form. All of the shareholder’s shares will be voted in accordance with such direction, unless the shareholger indicates
that their proxy is:

(a) to vote only a portion of their votes on any item; or
(b) to cast their votes in different ways on any itern,
by inserting the percentage or number of shares in the appropriste box or boxes.

16 If a shareholder does not mark any of the boxes on a given item, the proxy may vote as the proxy chooses. If the shareholder
does not direct all of their votes on any item, the proxy may vote as the proxy chooses in respect of the undirecied votes.
If the shareholder directs the proxy to cast their votes in different ways on any item, the proxy must not vote on a show of
hands in respect of that item, but may vote on a poll.

17 If a shareholder marks more than one box on an itemn, their vote on that item will be invalid. If a shareholder inserts
percentages or number of shares in boxes on any item that in total exceed 100% or exceed the number of shares that the
shareholder holds as at the voting entitlement time, the shareholder’s vote on that item will be invalid, unless the shareholder
inserted a number of shares in one box only on an item which exceeds the number of shares that they hold at that time, in
which case it will be taken to be valid for the shares held at that time.

1.8 The Company’s Executive Chairman, Mr Morris, will chair the AGM and intends to vote all undirected proxies in favour of all
of the resolutions. Simitarly, all directors will vote undirected proxies in favour of all of the resolutions. If you wish to appoint
the Executive Chairman or another director as your proxy. and you do not wish to direct them how to vote, please tick the
appropriate box on the form,

Signing the proxy form

19 If the sharehotder is:

(@) anindividual - the proxy form must be signed or otherwise authenticated by the shareholder or the shareholder’s
attoerney; and

(b) acorporation - the proxy form must be signed or otherwise authenticated in accordance with the Corporations Act or
under the hand of an attorney,

110 Where two or more persons are registered as a shareholder, each person must sign or authenticate the proxy form.

111 If the proxy form is completed by an individual or a corparation under a power of aitorney, that power of attorney must
be provided to the Company together with the completed proxy form, unless the Company has previcusly noted that power
of attorney. '
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Lodging the proxy form

112 To be effective, the proxy form, together with any authority under which the proxy form was signed and which has not alreacy
been provided to the Company, must be received by the Company's share reqistry at its reqgistered office at 452 Johnston
Street, Abbotsford, Victoria, 3067, Australia by no later than 10:00am (Melbourne timne) on Monday, 12 Novernber 2007.

A shareholder whe wishes to appoint their proxy electronically through the Company’s website must do so by no later than
10:00am {Melbourne time) on Monday, 12 Novemnber 2007.

113 Proxies, together with any authority under which they were signed and which has not already been provided to the Company,
may also be ledged by facsimile if received by no later than 10:00am (Melbourne time) on Monday., 12 Novemnber 2007, The
facsimile number for this purpose is +613 9473 25685,

Electronic voting

114 Electronic voting will again be used at this year's AGM and, accordingly, the Executive Chairman intends to call a poll, by
electronic means, en each resolution.

Share reqister

115 The Company has determined, in accordance with regulation 711.37 of the Corporations Regulations 2001 (Cth), that for the
purpose of the AGM (including voting), shares will be taken to be held by those persons recorded in the Company's register as
at 7:00pm (Melbourne time) on Monday, 12 November 2007.

2. Corporate Representatives
21 Corporate shareholders and carporate proxies may appoint a representative in accordance with the Corporations Act.

2.2 The Company will require a certificate appointing the corporate representative. A form of certificate may be obtained from
the Company's share reqistry.

2.3 The certificate must be lodged with the Company before the AGM or at the registration desk on the day of the AGM before
the AGM commences. The certificate will be retained by the Company. A corporate representative will not be permitted to
attend the AGM unless the necessary certificate of appointment has been produced prior to admission.

3. How to get to the AGM
3.1 Location
Yarra Falls, 452 Jtohnston Street, Abbotsford, Victoria, 3067, Entrance is via the Conference Centre.

3.2 Getting there

-| EASTERN FREEWAY

By train

The nearest train station is Victoria Park station, which is a ten minute walk from the Yarra Falls buitding.
Vicioria Park station is a stop on both the Epping and Hurstbridge lines.

By bus

Bus route numbers 200, 201, 205 and 207 stop outside the Yarra Falls building on Johnston Street.
By car

Car parking is generally available on Johnston Street and in the surrounding streets.

4, Registration
If you are attending the AGM, it will assist us with registration if you bring your personalised proxy form.

- END
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